
11t h annual 
global conference
11 – 14 november 2009

Co n f e r e n C e Pa r t n e r s a n d s P o n s o r s

Prague, Czech Republic



email 
admission@phd.antioch.edu

website 
www.phd.antioch.edu

A low-residency program that combines faculty-

mentored, individualized learning with a 

challenging interdisciplinary core curriculum. 

This distinctive program is for professionals 
seeking a degree that offers:

Internationally renowned faculty•	

Limited residency attendance•	

Flexibility of pace to completion•	

Integration of theory and practice•	

Globally diverse student body•	

Technologically innovative curriculum delivery•	

Ph.D. in 
Leadership 
and Change

Ph.D. in Leadership and Change  
Program Reception  

in Prague!

Join us to learn more about our Program,  
meet students, faculty and alumni!

Thursday, 12 November, 6:45 pm

InterContinental Praha 
Belvedere Room

www.icprague.com

you’re invited

09254 ANT ILA Ad.indd   1 8/12/09   4:14:17 PM



Welcome to the Czech Republic,    

             Welcome to Prague!

The theme of the conference is Leadership for Tr ansformaTion and for a good reason: we 
celebrate 20 years from the fall of the Berlin Wall and the 20th anniversary of the Velvet Revolution—the 
events that started the journey of transformation for the whole of Central and Eastern Europe. 
To commemorate those events we have prepared two Preconferences: Experiential workshops on 
Prague’s Jewish History and The 20th Anniversary of the Velvet Revolution. The two Preconferences will 
not only celebrate the leadership from the past but they will also serve as lessons for the leaders of 
today. In these turbulent times, now more than ever, we need excellent leadership, bold visions, and 
transforming ideas. We also need pragmatic skills and practices to achieve these visions and ideas. 
All of these will be present in the keynote and concurrent sessions, roundtables, and panels of the 
conference.

The conference is held in the heart of Prague, one of the most beautiful cities in the world. We would like 
to give the participants of the conference the opportunity to enjoy at least a small part of Prague´s historic 
beauty and atmosphere, therefore some of the sessions will be held at venues outside the hotel in the 
historic buildings now housing the New York University in Prague. 
In the last 20 transforming years, Prague has changed from a grey ‘real socialism’ city into a colorful 
multinational capital of a thriving democracy and EU member. Praise for different cultures and regard 
for global perspectives is also more than ever apparent in the ILA. Participants at the 2009 conference 
come from over 40 countries from all over the world. 

The spirit of synergy, transformation, and sharing new visions has been a unique feature present at every 
ILA conference. We hope that the welcoming environment of Prague, the ancient history, as well as 
the not-so-remote past will, together with the conference atmosphere of friendliness and inclusion, 
help each of us find something unique, new, and transforming in ourselves. 

Thank you for joining us in Prague and we wish that this conference 
is a most fruitful and rewarding experience for you. 

ivana mrozkova, 2009 Conference Chair;
members of iL a europe and The Loc aL conference Team

        Vítejte v Ceské republice, 
Vítejte v Praze!

It is a great pleasure for us to welcome you, on behalf of the ILA board, 
staff, and ILA European and local conference teams, to the 11th annual conference 

of the International Leadership Association. It is the first time ILA has come to  
Central Europe, and the first time in a post-communist country. 
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Our MIssIOn 

The International Leadership Association (ILA) is the global network for all those 
who practice, study, and teach leadership. The ILA promotes a deeper understanding 

of leadership knowledge and practices for the greater good of individuals and 
communities worldwide.

Our COMMITMEnT 

The principal means by which our mission is accomplished is through the synergy that 
occurs by bringing together public and private sector leaders, scholars, educators, and 

consultants from many disciplines and many nations.

Our VALuEs

I n c lu s I o n :  Nurtures and promotes broad and diverse membership engagement..

I n t e n t:  Encourages leadership initiatives that advance the field 
of leadership and contribute to the greater global good.

I n t e r c o n n e c t I o n :  Builds upon the shared interests and complementary talents 
of members to support individual and collective goals.

I n t e r n at I o n a l  p e r s p e c t I v e s :  Respects cultural contexts and facilitates 
learning and networking across national boundaries.

I n t e g r I t y:  Insists upon effective and ethical leadership practices and sound scholarship.

ILA sTrIVEs TO: 

Strengthen ties between those who study and those who practice leadership; Serve as 
a forum where people can share ideas, research, and practices about leadership; 
Foster effective and ethical leadership in individuals, groups, organizations, and 

governments in the global community; and Generate and disseminate interdisciplinary 
research and develop new knowledge and practices.

sTrATEgIC PLAn 

The ILA Strategic Plan guides the ILA’s growth while maintaining a high degree of 
flexibility to leverage emerging opportunities and the experience and talents of the ILA 
membership. To invite widespread participation and focus our collective efforts, the ILA 
Strategic Plan and the companion Strategic Priorities are purposefully broad yet concise. 

p l e a s e  J o I n  o u r  e f f o r t s  to : 

* advance the study and prac tIce of leadershIp   
	 lead: terry prIce , tprice@richmond.edu  

* foster Interac tIon wIthIn and across Ila’s constItuencIes 
	 lead: dIane dIxon , diane@ddixon.org 

* grow and nurture Ila MeMbershIp to 2010 by 2010
	 lead: arthur Jue , ajue@sbcglobal.net   

* buIld the Ila’s capabIlIt y and capacIt y thru resource expansIon
	 lead: KuldIp reyat t , KuldipReyattSVP@aol.com 

ILAVision:

[ 2 ]

t r a n s f o r M I n g  l e a d e r s h I p  K n o w l e d g e
a n d  p r a c t I c e  w o r l d w I d e

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .



i L a  1 1 T h  a n n u a L 
g L o b a L  c o n f e r e n c e , 
p r a g u e 

Ta b L e  o f  c o n T e n T s

1 Welcome

4 agenda overview

10 preconference experiential 
 sessions and special events

11 keynote speakers

16 iLa member communities

18 guide to session formats

19 concurrent session 1

23 concurrent session 2

29 concurrent session 3

32 concurrent session 4

37 concurrent session 5

43 concurrent session 6

53 poster session

56 interactive roundtable
 discussions (a)

62 interactive roundtable
 discussions (b)

67 concurrent session 7

72 concurrent session 8

77 iLa member Listing

85 presenter index

90 hotel conference maps
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T u e s d ay  /  n o v e M b e r  1 0
 

10:00 – 14:00 Young Leader’s Dialogue  gymnázium nad alejí

10:00 – 17:00 World Café Europe: Café Community  hotel christie

 

W e d n e s d ay  /  n o v e M b e r  1 1
 

08:00 – 18:00 ILA Registration and Information Center  Intercontinental praha
 

09:00 – 15:00 Off-site Preconference Session 
 Prague’s Jewish History: A Journey of Personal
 and Cultural Leadership
 Kindly check-in at ILA Registration Desk by 09:00
 

09:30 – 15:00 Off-site Preconference Session 
 Leading Transformation: Sights, Sounds, 
 and Stories of the Velvet Revolution
 Sponsored by the Jepson School of Leadership Studies, University of Richmond 
 Kindly check-in at ILA Registration Desk by 09:30
 

16:30 – 17:45  Conference Opening congress hall

 piano inspirations, Michael Jones

 Welcome, Ivana Mrozkova, 2009 Conference Chair 

 special video Welcome, President Václav Havel 
 presentation of distinguished Leader award

 Setting the Stage for Transformation
 Cynthia Cherrey, ILA President
 

17:45 – 18:15  Member Interest Group Information Session congress hall
 

   Student Case Competition Poster Showcase petr / hubert
 

18:15 – 19:15 Conference Colleagues Welcome Meeting  congress hall b

 Conference mentor-protégé program, 
 registration recommended, but not required 

Agenda 
    Overview
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i L a  1 1 T h  a n n u a L 
     g L o b a L  c o n f e r e n c e ,  p r a g u e

* About the time: As is common in Europe, time is listed in 
a 24 hour clock format. To translate afternoon and evening times, 
simply subtract 12. For example, 16:00 is 4:00 p.m.



  

 

T h u r s d ay  /  n o v e M b e r  1 2
 

08:00 – 18:00  ILA Registration and Information Center Intercontinental praha
 

09:00 – 11:00 Keynote Plenary  congress hall

 piano inspirations, Michael Jones

 Transformation Today
 Shelly Wilsey, ILA Director     
 exploring Leadership for Transformation 
 Thomas F. Beech, President and CEO, Fetzer Institute 
 Mansour Javidan, Dean of Research and Garvin Distinguished
   Professor, Thunderbird School of Global Management
 Prasad Kaipa, Executive Director, Center for Leadership,
   Innovation and Change, Indian School of Business
 Éliane Ubalijoro, Adjunct Professor, Practice for Public-Private
   Sector Partnerships, McGill University  
 
11:15 – 12:00  Member Interest Group Business Meetings  

 (open to all interested conference attendees)

 business Leadership mig loreta

 Leadership development mig Klementinum

 Leadership education mig diana

 public Leadership mig belvedere

 Leadership scholarship mig petr/hubert
 

12:00 – 13:30 Lunch On Own / Free Time  
  

13:30 – 14:30  Concurrent Session 1 see pages 19 – 22
 

15:00 – 16:30  Concurrent Session 2  see pages 23 – 27

16:30 – 17:00 Light Refreshments Intercontinental praha
 

17:00 – 18:00 Concurrent Session 3 see pages 29 – 31
  

17:00 – 20:00  World Café Europe prague hlahol

 Kindly meet in InterContinental Praha lobby at 16:35
 for a guided walk or assistance with tram to venue
 

18:45 – 19:45  Antioch University Reception (open to all) belvedere
 

18:45 – 20:15 Jepson School of Leadership Studies Reception (private) Klementinum
  

19:00 – 21:00  Eastern University Doctoral Student Consortium and Reception (open to all) diana
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The bridges of Prague 
     at twilight



f r i d ay  /  n o v e M b e r  1 3
 

08:00 – 18:00   ILA Registration and Information Center Intercontinental praha
 

09:00 – 10:15 Keynote Plenary  congress hall

 piano inspirations, Michael Jones

 The Leadership of the Powerless: Lessons from 
 a Revolution for Democratic Societies 
 Monika Macdonagh Pajerová, President, ANO pro Evropu 

 invitation to iLa 2010, boston, Leadership 2.0:  Time for action    
 Sherry Penney, 2010 Conference Chair 
 

10:45 – 12:00  Concurrent Session 4   see pages 32 – 36
 

12:00 – 13:30  Lunch On Own / Free Time    
 

12:00 – 13:30 Luncheon for Leadership Education Program   congress hall a

 Directors, Deans, & Chairs
 Sponsored by Antioch University and Marietta College 
 (open to directors, deans, and chairs of leadership education 
 programs at universities and colleges, registered event, please
 register at ILA Registration Desk by Thursday at 18:00 ) 
 

13:30 – 14:30 Concurrent Session 5  see pages 37 – 41
 

15:00 – 16:30  Concurrent Session 6  see pages 43 – 52 
 

16:30 – 17:00   Hosted Poster Session congress hall, see pages 53 – 55
 

 Light Refreshments  Intercontinental praha
 

17:00 – 18:15  Interactive Roundtable Discussions (A) congress hall, see pages 56 – 60
 

19:00 – 20:30  Student Case Competition Final Presentations (undergraduate) Klementinum 

 Student Case Competition Final Presentations (graduate)                                           diana

 Sponsored by the Center for Leadership at Northwestern University 

 and Vodafone Czech Republic 
 

20:30 – 21:30 Collaborative Leadership:  lichtenstein palace

 A Transformative Musical Performance
 (registered event, purchase ticket at ILA Registration Desk)
 Kindly meet in the InterContinental Praha Lobby by 19:45 for
 transportation to Lichtenstein Palace. Walking directions and 
 address available at the ILA Registration Desk any time prior 
 to 18:00 on Friday, November 13.
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Prague’s marionettes— 
    a popular local crafts tradition



s aT u r d ay  /  n o v e M b e r  1 4
 

08:00 – 17:00 ILA Registration and Information Center  Intercontinental praha
 

09:00 – 10:15  Interactive Roundtable Discussions (B) congress hall , see pages 62 – 66

10:45 – 12:00 Concurrent Session 7 see pages 67 – 71
 

12:00 – 13:30  Lunch On Own / Free Time    
 

13:30 – 14:30  Concurrent Session 8 see pages 72 – 75
 

14:30 – 15:00  Light Refreshments Intercontinental praha
 

15:00 – 16:30 Keynote Plenary congress hall  

 piano inspirations, Michael Jones 
 addicted to command & allergic to Transformation
 Keith Grint, Warwick University

 Jablin dissertation award presentation

 student case competition award presentation

 conference closing
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Prague’s Old Town Square



                           M O r E  T h A n  3 5 0  M E M b E r s 
            h A V E  s I g n E d  u P  f O r 

Ilaspace. 
                                h A V E  Y O u ? 

J O I n  T h E  O n L I n E  CO M M u n I T Y  w h E r E  I L A  M E M b E r s  CO n n E C T,  CO n V E r s E ,  A n d  CO L L A b O r AT E .  

g O  TO   http://www.Ilaspace.org  A n d  s I g n  u P  TO d AY.  

                           M O r E  T h A n  3 5 0  M E M b E r s 
            h A V E  s I g n E d  u P  f O r 

  
                                h A V E  Y O u ? 

*  create and join groups 
organized by geography, 
topic of interest, Ila 
community, or working 
group. there are currently 
more than 30 groups 
including uK Members,  
leadership development 
Member Interest group, 
and leadership and social 
Justice.

*  engage in pre-proposal 
networking for the 2010 
conference in boston.

*  participate in discussions 
within each group, post 
documents, and use the 
space in whatever way best 
supports your leadership 
conversations and 
collaborations.

*  have an opinion on a 
leadership related headline?  
use Ilaspace’s blogging 
function to make your 

 voice heard. 

*  post your leadership 
photos and videos. popular 
offerings on Ilaspace 
currently include photos 
from a member attending 
the obama inauguration, 
conference photos and video, 
and photos of prague.

*  chat with other members 
who are online when 

 you are.  

*  get the latest leadership 
news via rss feeds.  

M E M b E r s  o F  I L A s pA C E  C A n M E M b E r s  o F  I L A s pA C E  C A n 
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preconference experienTiaL sessions

Take pLace Wednesday, november 11.

pc1: Prague’s Jewish History: A Journey 
of Personal and Cultural Leadership
this Ila preconference will feature prague native and 
holocaust survivor, helga hoskova. during the first element 
of this preconference, Mrs. hoskova will share her moving life 
story, through discussion and the viewing of a documentary 
film on her inspirational life, Draw as Long as You Can see. 
the film focuses on Mrs. hoskova’s imprisonment at the 
theresienstadt concentration camp in czechoslovakia. 
during her confinement as a child she created over 100 
drawings. following the film and discussion, attendees 
will experience the second element of the preconference 
by having the great opportunity to view Mrs. hoskova’s 
drawings at the robert guttmann gallery, which will be 
exhibiting Mrs. hoskova’s work commemorating her 80th 
birthday. the third and final element of this preconference 
is a sightseeing tour of prague’s Jewish Quarter, Josefov. 
participants will be guided through historic Josefov, 
experiencing three of its most important sites: the old-
new synagogue, the old Jewish cemetery, and the pinkas 
synagogue. Join us for this truly special, intimate, and 
incredible opportunity.

pc2: Leading Transformation: Sights, Sounds, 
and Stories of the Velvet Revolution
the 11th annual Ila conference will be held as prague 
celebrates the 20th anniversary of the velvet revolution—
a six-week series of demonstrations that overthrew the 
communist government at the end of 1989. this Ila 
preconference will provide participants with an introspective 
account of the events of the velvet revolution told from the 
people involved and at the places where the events took 
place. the preconference will begin with an incredible panel 
discussion about the events of 1989. Moderated by acclaimed 
czech television journalist nora fridrichová, this panel will 
feature two influential leaders who were a part of the velvet 
revolution, Jan urban and simon panek. the panel will share 
their experiences of leadership during the velvet revolution, 
the event that transformed the czech republic. participants 
will then take part in a guided tour of the key locations where 
the events of the velvet revolution took place. 

experience the velvet revolution, learning from individuals 
who took part in the events, walking the same steps that the 
democratic reformists courageously took, and immersing 
yourself in true transformational leadership.

speciaL e venTs

World Café Europe: Dialogue with Local Czech 
Leaders on Corporate Social Responsibility
In partnership with the czech chapter of the business 
leaders forum,  world café europe is providing the 
opportunity to discuss leadership topics that matter with 
regional leaders. the business leaders forum has invited 100 
members from its network to participate in the conversation. 
Ila conference participants can join this unique opportunity 
to exchange views with czech leaders. this participatory 
dialogue session will explore the topic of corporate social 
responsibility and its meaning for social transformation.

This event will take place on Thursday, november 12, from 
17:00 – 20:00. The location of this event is the prague Hhalol Choir 
building. Kindly meet in InterContinental praha lobby at 16:35 
for a guided walk or assistance with tram to venue.

Collaborative Leadership: 
A Transformative Musical Performance
Join harvey seifter and a group of prague's finest musicians 
on an extraordinary journey into the collaborative leadership 
process of chamber music—a process that engages the talent, 
vision, and creativity of each participant by putting power 
and responsibility in the hands of the people doing the work; 
sharing and rotating leadership roles; and settling the inevitable 
disputes between players without resorting to compromise. 
this is a rare opportunity to experience the inner workings of 
a world where individual responsibility, workplace democracy, 
and high performance teamwork combine to create richly 
expressive, technically brilliant and joyously harmonious musical 
performances. the performance location will be the historic and 
beautiful lichtenstein palace. the first large baroque building in 
prague, lichtenstein palace was built at the beginning of the 16th 
century, and is the home of the academy of performing arts. 

This event will take place on Friday, november 13, from 20:30 – 
21:30. The location of this event is Lichtenstein palace. Kindly meet 
in the InterContinental praha Lobby by 19:45 for transportation 
to the venue. Walking directions and address available at ILA 
registration Desk. Tickets are required for this event.

Young Leaders Dialogue
on tuesday november 10th, a group of high school age persons 
met to discuss their views of leadership for transformation. the 
dialogue was hosted by the gymnázium nad alejí in prague.

as transformation is about the future, and the future 
challenges us to make space for young people to lead, this 
dialogue provided an opportunity for a group of young 
people to share what they have learned and experienced 
of leadership in their communities. 

    Preconference 
Experiential Sessions   
         and Special Events



[  thursday ]     Exploring Leadership for Transformation 
Thomas f. beech  is president and ceo of the fetzer Institute in Kalamazoo, Michigan, usa. tom completed his graduate 

education at union theological seminary and columbia university, where he was a member of the International fellows 
program. he joined the apache corporation, initially in an urban affairs position and later became the Marketing Manager for 
that corporation’s oil and gas Investment division. he became associate director of the Minneapolis foundation in 1974 and was 
executive director from 1978 to 1984. from 1984 to 2002 he was executive vice president and ceo of the burnett foundation 
in fort worth, texas. tom’s work in philanthropy has emphasized the central importance of building solid working relationships 
based on trust, mutual respect, and integrity.

mansour Javidan  is dean of research and garvin distinguished professor at thunderbird school of global Management.
Mansour also is head of the thunderbird Knowledge network. this Knowledge network coordinates the school’s multiple 
knowledge generation and dissemination activities. Mansour is a multiple award-winning executive educator and author whose 
teaching and research interests span the globe, and was one of the primary editors and writers of the GLobE book, Culture, 
Leadership, and organizations: The GLobE study of 62 societies (sage). Mansour has been designated an expert advisor (global 
leadership) by the world bank and has designed and taught a variety of executive development courses, offered and facilitated 
workshops, conducted consulting projects, and made presentations in 22 countries around the world.

pr asad k aipa  splits his time between his role as the executive director of the center for leadership, Innovation, and change 
at the Indian school of business in hyderabad, India and Kaipa group consulting practice in california. clIc is a center of 
excellence focusing on the integral approach (marrying lessons from wisdom traditions to traditional management approaches 
and scientific approaches) to develop innovative global leaders. prasad has been an advisor and coach focusing on innovation, 
strategic thinking (outside the box), and leadership since 1990 for over 100 ceo’s, executive team members, and board members 
in fortune 500 companies like disney, adobe, boeing, and also entrepreneurial / international companies like aztec, bae systems, 
and lunar design. the purpose of prasad’s innovation coaching is to ignite the genius within individuals.

ÉLiane ubaLiJoro  is an adjunct professor of practice for public-private sector partnerships at Mcgill university’s 
centre for developing-area studies. she is also vice president of science and strategy for the nonprofit group: the Innovation 
partnership (tIp). tIp specializes in the understanding, better use, and management of intellectual property to foster 
innovation and creativity. Éliane is a co-inventor on 6 patent pending technologies and is a member of the presidential advisory 
council for rwandan president paul Kagame. she is currently drafting a multidisciplinary integrated family planning/rural 
development program for rwanda and working on africa focused innovative peace building and sustainability initiatives. 

[  frIday  ]     The Leadership of the Powerless: Lessons from a Revolution for Democratic Societies 
monik a macdonagh pa Jerová  is a native of the czech republic and president of ano pro evropu (yes for europe). 

she led the student press and Information centre in prague and served as spokesperson for the university strike committee 
during the velvet revolution. Monika served as the cultural attaché at the czech embassy in paris from 1990-1994, and then as the 
administrator of the cultural committee in the council of europe. she continued her work in media and public information as the 
head of the press department and spokesperson of the Ministry of foreign affairs for the czech republic. Monika also has produced 
and moderated a series of discussion programmes on the european union for czech radio 1 titled studio Europe, and shall We Get 
on?—a 13-part series on the european union for the czech television 1. she holds a ph.d. in english and scandinavian studies from 
charles university in prague, and has published multiple times, including We are in Europe and What next? (2005) and Climbing out of 
the page—interviews with Jiri Kolar (1994), which won the Ministry of culture’s Most beautiful book of the year award.

[  saturday  ]     Addicted to Command & Allergic to Transformation 
keiTh grinT  is a professor of public leadership and Management at warwick business school. previously he was professor of 

defence leadership at cranfield university and professor of leadership studies and director of the lancaster leadership centre 
at lancaster university Management school. he remains an associate fellow of the saïd business school and of green templeton 
college, oxford, and is also a visiting research professor at lancaster university and a fellow of the windsor leadership trust. he 
is a founding co-editor of the journal Leadership published by sage and founding co-organizer of the International conference in 
leadership research. his many publications include Leadership, Management & Command: rethinking D-Day (2008), The sociology 
of Work, 3rd edition (2005), and Leadership: Limits and possibilities (2005).

Keynote Speakers
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 speciaL Thanks To our pianisT
 Michael Jones is a speaker, leadership educator, pianist, composer, writer, and dialogue facilitator. over the years, he has been 

widely recognized for his gift in transforming spaces through his music, stories, and facilitation. he is also known for his work as 
a thought leader in exploring the synergies between artistry, leadership, and collective learning.



Questions about your membership benefits?  
please contact Membership director 

debra deruyver at 1.301.405.8064 or 
dderuyver@ila-net.org 

E n J OY  YO u r 

ILA 
Member 
Benefits 

TO  T h E  f u L L E s T !

 discover the latest in leadership thought 
 log in to www.ila-net.org to: 

* Sign up for online access to Leadership Quarterly

* Access the Journal of Leadership Studies online

* Download monthly e-issues of Leadership Excellence magazine

* Download sample chapters from our Featured Publications

* Access our archives of Member Connector newsletters, webinars, and podcasts

 attend one of our monthly webinars and engage in 
 pre and post webinar discussion on Ilaspace

* Connect with a thriving network of leadership professionals

* Log in to search for other members using our online member directory

* Participate in ILASpace, the online community where ILA members connect, 
converse, and collaborate

* Join ILA’s group on LinkedIn

* Sign up to receive information from a Member Interest Group

* Join an ILA Affinity Group

 share your piece of the leadership puzzle

* Participate in our annual Global Conference

* Collaborate via an ILA Learning Community

* Join ILA-Exchange, our discussion listserv

* Participate in our Leadership Education Program Directory and Syllabi bank



Fredric M. Jablin
	 D I S S E R T A T I O N 	 A W A R D

 2009 Winner:  Congratulations
 dr. Kathie Pelletier
“The Effects of Favored Status and 
 Identification with Victim on Perceptions 
 of and Reactions to Leader Toxicity”

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

submissions for the 2010 fredric m. Jablin dissertation award 
may be on any topic and from any discipline as long as they make 
a substantial and direct contribution to the study of leadership. 
The dissertation must be completed between August 1, 2008 and 
August 1, 2010. The 2010 recipient(s) will be honored at the annual 
conference of the International Leadership Association, october 
27 – 30,2010 in boston, where they will be asked to present their 
dissertation research. In addition to the award, winners receive a 
$1,000 cash prize from the Jepson school of Leadership studies, 
travel expenses to and registration for the ILA conference, and a 
one year membership to the ILA. All submissions must be received 
by August 15, 2010. Applicants must submit a letter of interest, a 
3-5 page abstract of a substantive dissertation chapter (specifically, 
the chapter that best represents the dissertation), a brief biography, 
and verification of the dissertation defense date. Candidates should 
e-mail submissions as attachments to jepsonaward@richmond.
edu. please do noT send the dissertation.  The award committee will 
contact semi-finalists to request a full dissertation chapter. please 
visit jepson.richmond.edu for more information about the award.

..........................................................................







member inTeresT groups

Member	Interest	Groups	(MIGs)	promote	the	common	interests	of	members	in	specific	areas	
of	the	leadership	field,	facilitate	learning	and	relationships	among	persons	with	common	
interests,	and	provide	opportunities	for	members	to	participate	actively	in	the	ILA.	The	
groups	advise	the	conference	program	team,	recruit	colleagues	to	submit	session	proposals,	
and	organize	peer	review	processes	to	select	sessions.	
Each	MIG	will	have	an	information	table	following	the	Conference	Opening.	The	MIG	
business	meetings	will	be	held	Thursday	at	11:15	–	12:00;	come	learn	about	the	many	ways	
that	you	can	participate	and	increase	your	involvement	in	the	ILA.	You	need	not	be	an	
affiliated	member	of	a	MIG	to	attend	the	MIG	business	meetings—everyone	is	welcome.			
We	encourage	you	to	speak	with	the	current	MIG	Chair	and	Chair	–	Elects	regarding	
elections	for	the	position	of	MIG	Chair	–	Elect	(who	will	serve	as	the	2011	MIG	Chair),	and	
other	volunteer	opportunities.			
As	a	benefit	of	ILA	membership,	you	may	formally	affiliate	with	up	to	three	MIGs	by	
logging	into	the	Member	Area	of	the	ILA	Web	site	and	following	the	link	to	"update	your	
online	profile."	MIG	members	are	eligible	to	participate	in	the	leadership	of	that	group,	vote	
in	the	annual	election,	and	receive	updates	from	the	MIG	Chair.	

Business Leadership Member Interest Group 
the MIg for business leadership allows individuals involved in leadership initiatives, research, and practice related to the 
business sector to share ideas, challenges, trends, questions, and/or experiences in this forum. Interest areas include, but are not 
limited to: international/global issues; talent development; ethics/social responsibility; spirituality; corporate culture/diversity; 
organizational effectiveness; strategy; virtual/team dynamics; corporate governance; entrepreneurship; industry-specific 
insights; transformational change; and/or other emerging inter-disciplinary perspectives on business leadership.  

2009 chair: Pragnya Seth pragnya_seth@satyam.com  

2010 chair: Joanne Barnes joanne.barnes@indwes.edu 
 

Leadership Development Member Interest Group  
the MIg for leadership development is a forum for discussion and dialogue about best practices, new ideas, and the integration 
and application of leadership theory and practice focused on leadership development in the public and private sectors. 
Members include leadership development consultants, trainers, program directors, coaches, practicing leaders, and other 
professionals who are reflective practitioners committed to improving leadership and leadership development.  

2009 chair: Kathryn Gaines kgaines@leadingpace.com  

2010 chair: Jan Byars jan@innovativeleadershipsolution.com 
 

Leadership Education Member Interest Group   
the MIg for leadership education facilitates the sharing of leadership ideas, methods of teaching and learning, programs, and 
curricula. the leadership education MIg comprises members for whom the teaching of leadership is integral or of interest, and are 
committed to the development of leadership capacity at educational institutions and organizations.  

2009 chair: Sara Thompson sethomps@uiuc.edu  

2010 chair: Antonio Marturano antonio.marturano@alice.it
 

ILA Member Communities
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Public Leadership Member Interest Group 
the MIg for public leadership provides a forum for those who study or help lead non-profit, social, civic, political, and 
governmental institutions. these institutions are typically characterized by their primary emphasis on serving the greater good 
rather than economic gain. the dialogue sponsored by the public leadership MIg confronts the challenges posed in the public 
arena and examines potential leadership strategies and solutions. 

2009 chair: Susan Myers susan.r.myers@us.army.mil   

2010 chair: Janet Rechtman jrechtman@fanning.uga.edu

Leadership Scholarship Member Interest Group 
the MIg for leadership scholarship provides a forum for scholars and practitioners from all disciplines and fields to interact and 
mutually further our understanding of leadership, and to disseminate the results of leadership scholarship and research. 

2009 chair: Rodger Adair rodger.adair@phoenix.edu    

2010 chair: Crystal Hoyt choyt@richmond.edu 

Learning communiTies

Learning	communities	are	groups	of	members	who	organize	around	areas	of	passion,	
and	around	questions	that	are	most	critical	to	our	work	in	the	field	of	leadership.	These	
communities	are	temporary,	forming	when	needed	and	dissolving	when	the	work	has	
been	completed.	Face-to-face	gatherings	are	supplemented	using	technology	such	as	
WIKIs	and	ILASpace.

Followership Learning Community 
an ongoing community of those interested in research, scholarship, teaching, and practices related to followership. In this 
community, members discover others who share a passion for some aspect of followership studies and form collaborations for 
specific projects. an active wIKI promotes and distributes the latest research, scholarship, and information.  

conTacT: Ira Chaleff ibtecca@cs.com / Elisabeth Null enul@starpower.net 

 

Guidelines for Leadership Education Programs Learning Community  
congratulations to the guidelines for leadership education programs learning community for the completion of their project, 
Guiding Questions: Guidelines for Leadership Education programs. learn more about this project at the guidelines community 
concurrent session on friday, november 13, on Ilaspace.org, or by contacting steven ritch, ritch@spadmin.usf.edu. 

affiniT y groups

Affinity	Groups	help	members	find	others	with	mutual	interests	for	a	more	sustained	
conversation	and	deeper	networking.		
 

Leadership Education Program Directors, Chairs, and Deans Affinity Group   
serves the specific needs of the aforementioned constituents by providing a more private forum for networking and information 
sharing among this segment of the Ila membership.   

chair: Sandra Peart speart@richmond.edu 
 

Student Affinity Group  
connects student members with one another and throughout the Ila. this group aims to increase student involvement in the 
association, submit fresh ideas, and infuse the unique brand of energy that only a group of student members can generate.  

chair: Natalie Coers natalie.coers@gmail.com  
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c ase sTudy 
 The presentation of detailed information about a specific, actual, leadership challenge 

or problem. Individuals analyze the situation from different perspectives, presenting their 
opinions on how best to solve the problem and inviting audience participation. 

conversaTion WiTh auThor 
 Lecture by or discussion with an author about their recently published leadership book. 

inTer ac Tive roundTabLe discussions 
 These roundtables are designed to facilitate high levels of interaction and engagement by 

utilizing dialogue between the roundtable discussant(s) and attendees. Attendees may visit 
several roundtables during the conference sessions devoted to roundtables. 

paneL discussion 
 Presentations and/or discussions by two or more people with contrasting or complementary 

points of view; generally audience participation is encouraged.  

paper
 A formal, traditionally academic, presentation of written product(s) documenting research, 

presenting theories, or arguing a particular point of view. Papers accepted as Refereed were 
subject to a stringent, blind-review process.  

posTer 
 A visual display of a program, paper, or project that will be staffed by the creator(s) during 

the Poster Reception Friday, November 13 between 16:30 – 17:00. 

presenTaTion  
 Research, practices, topics, or programs presented by an individual in a more traditional 

lecture format.  

Workshop 
 An interactive demonstration, application, and/or session that is rooted in audience 

participation and active learning. 

If you are feeling a bit overwhelmed by the number of choices, please remember to look  
beyond the session title. Each submission was reviewed and accepted by one or more ILA 
Member Interest Groups (MIGs), which is one indicator of the session’s focus and approach.    
Also consider session format: two sessions with similar titles but different formats may 
appeal to two different learning styles.

We provide this information as a guide; please feel free to stretch yourself by attending one 
or two sessions outside of your normal comfort zone. Of course, all sessions are open to all 
interested parties; however, if the room is full please attend another session as overcrowded 
rooms pose a safety hazard.  

      Guide to 
   Session Formats

hints about choosing sessions 



Varied	Locales	of	Youth	Leadership:	Stories	and	Insights	from	the	Pacific,	
Africa,	and	Asia
bELVEdErE (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC

youth make up the majority of the populations of developing countries. this fact alone presents considerable challenges and 
opportunities for leadership within developing contexts. a conversation with these international presenters will explore visionary 
leadership by pacific students, creative leadership by Kenyan youth, and leadership development in health among filipino youth.

	 The	Pacific	Leadership	Vision	Behind	the	Stories

the newly published book, Living and Leaving a Legacy of Hope: stories by new Generation pacific Leaders (eds. sanga & chu, 
2009) is written largely for pacific Islands audiences. yet, other readers have found inspiration from the powerful stories and 
the vision behind its publication. a co-editor will share the stories behind the stories and discuss the book’s wider applications.

* Kabini Sanga Victoria University of Wellington

	 Youth	Leading	Youth:	Kenya’s	Under-30’s	Transforming	Society

over 80% of Kenyans are under the age of 30 and many are unemployed and disenchanted. this paper documents five 
Kenyan young leaders who are mobilizing others to make a difference and achieving notable positive results. common 
threads among the stories will be discussed, further exploring how youth efforts can bring transformation to the 
larger society.

* Marta Bennett Nairobi International School of Theology

	 Leadership	Development	for	Reproductive	Health	among	Filipino	Youth

the current situation in the philippines suggests the need to focus on health and development policies, programs, and 
services for young people. the presenter will share profiles of selected youth leaders and qualitative research focusing on the 
needs of young people for appropriate, adequate, and timely leadership development programs, that will help them realize 
their full potentials as leaders.

* Jackylin Robel Commission on Population

 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

 

   Concurrent
Session 1
             thursday, nov. 12 / 13:30 – 14:30

Each submission was reviewed and accepted by one or more ILA Member 
Interest groups (MIgs), which is one indicator of the session’s focus and 
approach. All sessions are open to all interested parties; however, if the 
room is full please attend another session.
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Charles Bridge, 
            Europe's oldest bridge

CS1THURSday  
13:30 – 14:30



“Conversations”	with	Leadership	Thought	Leaders:	
Synthesis	and	Application	in	Transformation
COngrEss hALL A (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): busInEss, dEVELOPMEnT

the presenters will assess four current and classic books on leadership using an engaging point/counterpoint style that 
encourages audience participation. this open dialogue and spirited discussion will provide a deeper understanding of the 
conference theme and a basis for practicing, researching, or learning about transformational leadership by exploring: organizing 
Genius: The secrets of Creative Collaboration by warren bennis; presence: An Exploration of profound Change in people, organizations 
and society by senge, scharmer, Jaworski and flowers; The Living Company: Habits for survival in a Turbulent business Environment 
by arie de geus; and building a Values-Driven organization: A Whole system Approach to Cultural Transformation by richard barrett.

* Steven Stralser Thunderbird School of Global Management

* David Chinsky David Chinsky & Associates

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Teaching	Transformational	Leadership:	Content,	Process,	Modeling,	
and	Global	Contextualization
dIAnA (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT

the impact of learning about transformational leadership is heightened when the process of teaching is congruent with the 
content. this workshop will focus on innovative ways to re-think how transformational leadership is taught. It will demonstrate 
how technology and multi-media can be used to create more dynamic, global learning arenas—while creating a simulation of a 
learning experience throughout the session.

* Stan Remple Trinity Western University

* Angie Mays Trinity Western University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transforming	Student	Leaders	through	International	Experiential	Learning:	
Two	Case	Studies
LOrETA (InterContinental Praha) / Session Type: CAsE sTudY / Accepted by MIG(s): EduCATIOn, PubLIC

this session will present two models of student leadership development programs based on experiential learning within 
a global context. presenters will share and compare their curriculum frameworks, program objectives and outcomes, and 
program management information.

	 Study	Abroad	as	a	Global	Leadership	Development	Experience:	The	Vira	I.	Heinz	Program	for	
	 Women	in	Global	Leadership

this program’s strong emphasis on women's leadership, self-knowledge, and intercultural competency enables women to 
maximize cultural learning abroad and apply these learnings in a community engagement experience. the case study will 
highlight program components and learning outcomes of a leadership development program that prepares women to 
think globally, act locally.

* Sarah Wagner University of Pittsburgh

* Jean Ferketish University of Pittsburgh

	 Transforming	Student	Leaders	through	International	Experiential	Learning:	
	 A	Synergistic	Collaboration	between	Non-profits	and	Academia

the International collegiate agricultural leadership program aims to move beyond the traditional approach to study 
abroad education. this case study will illustrate how the program takes transformation to another level through 
experiential learning with collaboration from multiple viewpoints including two non-profit organizations, industry 
professionals, and a national representation of students from multiple disciplines in academia.

* Jill Casten Virginia Tech

* Marty Tatman National FFA Organization

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Exploring	Leadership	for	Transformation:	An	Additional	Conversation
hELEnA I/II (InterContinental Praha) / Session Type: PAnEL dIsCussIOn 

as a follow-up to the keynote panel exploring leadership for transformation, the panel will host an intimate conversation 
to more deeply explore both the process and content of shared leadership that is necessary for the future. the dialogue will 
focus on the question: what is necessary to lead for transformation?

* Mansour Javidan Thunderbird School of Global Management

* Prasaid Kaipa Center for Leadership, Innovation and Change, Indian School of Business; Kaipa Group

* Éliane Ubalijoro Centre for Developing-Area Studies, McGill University

chair: Thomas F. Beech Fetzer Institute

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Challenges	to	Leadership	Transformation	in	Post-Communist	Societies
hELEnA III (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC

	 Generational	Beliefs	about	Leadership	in	the	Ukraine

a comparative study of beliefs and attitudes about leadership among ukrainians of two generations: those in their 20's (living 
under emerging capitalism and democracy) and those in their 50's (who lived under communism). the study will examine 
changes in world views, and beliefs about hierarchy, innovation, and social change.

* Boyd Johnson Indiana Wesleyan University

	 Leadership	and	Failed	Transformation	in	the	Post-Soviet	Space:	Case	Study	of	Belarus

the study deals with political leadership challenges during post-communist transition in belarus. the presenter will analyze 
the failures of transitional democratic leadership in the country, the reasons for the success of authoritarianism, and will 
propose a model of political-societal change in belarus based on James burns’ transformational leadership style.

* Alexander Martynau Palacky University in Olomouc

	 Leadership	in	Czech	Elites

the study offers results of the quantitative analysis of the czech elites’ leadership capital, the kinds of leaders czechs prefer, 
and the specific situational context constituted by cultural patterns, deep-rooted notions of authentic leadership in elites and 
the general public, perceptions of elite leadership style, and accepted leadership traditions reflecting the collective mentalities 
of leaders and followers.

* Pavol Fric Charles University in Prague

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

The	Vocation	and	Artistry	of	Leadership	Dialogue	#1:	
Metaphors—the	Search	for	Whole	Mind	Thinking
KLEMEnTInuM (InterContinental Praha) / Session Type: wOrKshOP 

what is the primary metaphor, story, or image that speaks to the passion and curiosity you hold about your work as a leader? 
this question points to the notion that the primary work of leadership is not only in what leaders do or how they do it—but 
by where they lead from—that is, from the sense of their own inner calling or vocation to lead. to be effective communicators, 
leaders need to appreciate that language is not only a resource for getting things done, but it is also an instrument for creating 
shifts in consciousness that transform what is heard, seen, and thought. these dialogue sessions are designed to further explore 
perspectives developed from the leadership for transformation dialogues, a series of retreats over two years organized by the 
fetzer Institute, academy of leadership, and Ila to explore the theories and practices that support leadership for transformation. 
 
Metaphors are often ambiguous and offer no easy answers. at the same time they invite whole mind thinking by helping 
leaders locate their place in the universe, invite alternative possibilities, and establish new attractors for action. In this 
session we will explore how leadership metaphors can contribute to shifting our worldview from a paradigm based upon a 
preoccupation on deficits and deficiencies to one that is more organic, creative, and whole.

* Michael Jones Pianoscapes; Fetzer Institute

* Mark Nepo Fetzer Institute

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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CS1THURSday  
13:30 – 14:30
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Improving	Leadership	for	Transformation	in	Cross-Cultural	Situations	through	
Rapid	Assessment
PETr/hubErT (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): busInEss

the rapid assessment process is an intensive, team-based, qualitative inquiry using triangulation, iterative data analysis, and additional 
data collection to quickly develop a preliminary understanding of a situation from the insider’s perspective. after a brief introduction to 
the rapid assessment approach, the workshop will include three hands-on experiences. the target audience is participants interested 
in research tools for transformational leadership in cross-cultural situations within international and multinational organizations.

* James Beebe Doctoral Program in Leadership Studies, Gonzaga University

* Maria Beebe International Programs, Washington State University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	for	Transformation	through	Deep	Thinking
PICAssO (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn, dEVELOPMEnT

this session will present two models of student leadership development programs based on experiential learning within 
a global context. presenters will share and compare their curriculum frameworks, program objectives and outcomes, and 
program management information.

 Transformation	through	Reflective,	Deep,	and	Creative	Questions

building on a brief philosophical grounding of deep level thinking, the presenter will distinguish it from other types of 
cognitive processes. the presenter will discuss the steps or process of critical (deep) thinking, examine the general categories 
and types of questions that promote deep thinking for transformation, and engage participants in practicing questioning 
techniques.

* JoAnn Barbour Texas Woman's University

	 Churning	through	Emotions	to	Reach	Deep	Thinking

when humans have strong negative feelings, they do not think deeply or even rationally—making positive transformation 
impossible. the presenter will describe a mediation process that uses storytelling, reframing, reverse questioning, and 
monitored interactions to help disputants ally negative emotions, reach a level of deep thinking, and settle differences.

* Carolyn Roper Purdue University North Central

chair: JoAnn Barbour Texas Woman's University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

The	Leadership	Practices	of	Social	Change:	Realizing	Abundance	Amidst	Scarcity
VELAzquEz I (Hotel President) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT, PubLIC

the workshop will briefly highlight what has been learned about leadership practices through a seven year research endeavor. Most 
of the time will be dedicated to small group work and conversation inviting participants to share their own positive and negative 
experiences with reframing discourse, bridging difference, and unleashing human potential in pursuit of social change. the workshop 
will use participatory reflective methodologies that generate insight from experience and encourage alternative ways of thinking and 
knowing—methodologies that emulate the democratic principles that we have seen underpin the work of social change leadership.

* Amparo Hofmann-Pinilla Research Center for Leadership in Action

* Waad El Hadidy Research Center for Leadership in Action

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

The	Power	of	Followers	for	Leadership	Success
VELAzquEz II (Hotel President) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP

the two papers draw from existing theories on leadership to highlight the importance of followers for ethical and effective 
leadership. while the first paper develops a conceptual framework arguing for the transforming powers of followers 
regarding leadership (“transforming followership”), the second paper shows the importance of follower perceptions of leader 
trustworthiness for a number of outcomes.

* Terry Price Jepson School of Leadership Studies, University of Richmond

* Markus Hasel Aston Business School
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Lights	On!	Learning	Strategies	for	a	Turbulent	Time
bELVEdErE (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): busInEss

leaders today are faced with challenges that threaten to erode organizations on a global scale. In this highly interactive 
session you will learn how to transform your leadership skills by dissecting the paths of a fictitious organization that traveled 
in its destiny to doom.

* Pragnya Seth Mahindra Satyam

* Priscilla Nelson Where Leaders Learn, LLC

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

The	Morality	of	Leadership:	Three	Distinct	Views
dIAnA (InterContinental Praha) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP

It is evident today that our daily lives are inundated with news revelations about unethical, amoral behavior by those in 
leadership positions. three scholarly papers examine responsibility, authenticity, and ethics in leadership.

	 Developing	Responsible	Leaders

recent developments show the negative effects of irresponsible leadership behavior. but what is responsible leadership? how 
can the relevant competences be developed? these questions are in the center of this presentation. an interactional dual-
process model of moral decision making is introduced and results from an intervention study will be presented.

* Stefan Seiler Swiss Military Academy at ETH Zurich (refereed track)

	 Spiritual	and	Authentic	Leadership:	Transforming	the	Leader

this paper will involve a discussion of spiritual leadership values and authentic leadership theory, with a view to demonstrate 
how spiritual values can be useful in the development of authentic leaders. following fry and whittington (2005), the 
presenter will argue that spiritual values are integral to ethical authentic leadership.

* Faith Ngunjiri Eastern University (refereed track)

	 Dynamic	Followership

this paper on dynamic followership examines how the role of the followers has changed in today's context and explores the 
two dimensions of followership: responsibility and ethical conscience. the presenter will discuss three processes to enable 
dynamic followership in organisations.

* Elijah Wee Temasek Polytechnic, Singapore (refereed track)

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Detail of statue on 
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Great	Ideas	Share	and	Teach	Forum
COngrEss hALL A (InterContinental Praha) / Session Type: LEArnIng LAb / Accepted by MIG(s): EduCATIOn

share your great idea, and leave with many more! this highly interactive forum is for those interested in expanding teaching 
practices and their pedagogical toolboxes. sponsored by the leadership education MIg, participants will give, receive, discuss, 
and see in action great ideas for teaching leadership.

* Anthony Middlebrooks University of Delaware

* Paige Haber University of San Diego

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transformational	Leadership	Development	in	Cross-Sector	
Community	Collaboratives
hELEnA III (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC

social problems are ineffectively addressed in silos; they demand collaborative leadership for social change. this session will 
include explorations of transformational leadership from two cross-sector community collaboratives, both focusing on results-
oriented, group engagement approaches.

	 Collaborative	Leadership	for	Results:	A	Path	towards	Transformation

this presentation will analyze the leadership in action program (lap) to demonstrate the success of this framework. lap 
mobilizes leaders from multiple sectors and the community to rapidly accelerate results for children and families. a quantitative 
and qualitative analysis provides preliminary evidence as to what works and what does not work in supporting transformational 
leadership at the person, role, and system level in communities. this research highlights both the challenges and rewards of 
leadership for transformation and argues for a framework focused on purpose and results.

* Victoria Goddard-Truitt University of Maryland

* Jennifer Littlefield University of Maryland

	 The	Chicken	is	the	Egg

studying new brunswick, canada's public engagement process for developing a poverty-reduction plan has the potential 
to transform relationships between: the public and the process, the government and the university, the students and the 
professors, and the process and the outcomes. using these relationships as examples, the presenter will explore how each 
transformation is resulting in opportunities for individual, institutional, and political leadership.

* Leah Levac Renaissance College, University of New Brunswick

	 Giving	Life	to	Leadership	Outcomes

without exposure to real-world projects, leadership competence can be limited to experiences in courses and can lack direction 
and purpose. from the perspective of an undergraduate student, the presenter will examine how interactions with students, 
professors, and the public, in the context of new brunswick's poverty-reduction public engagement process, can add to the 
conception of leadership.

* Nick Howard Renaissance College, University of New Brunswick

chair: Thomas Mengel Renaissance College, University of New Brunswick

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	and	Transformation	in	a	Wiki-World
LOrETA (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT, EduCATIOn

web 2.0 and social networking enable new ways of transforming organizations and communities. but leadership is still 
important, and this workshop will demonstrate an approach called 'coaching ourselves' for enabling organizational 
transformation, with implications for the distribution of power and influence in organizations. workshop participants 
will engage with the coaching ourselves approach, and discuss the implications of this and similar de-centred modes 
of leadership and change.

* Jonathan Gosling Centre for Leadership Studies, University of Exeter

* Pierre Gauthier SPB Organizational Psychology

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Good	Leadership	for	All:	Towards	a	Universal Declaration of Leadership Responsibilities
VELAzquEz I (Hotel President) / Session Type: wOrKshOP / Accepted by MIG(s): PubLIC

this workshop will introduce the concept of and need for a universal declaration of leadership responsibilities (udlr), 
and create an opportunity for interested parties to help develop this project. drawing from the works of burns, greenleaf, 
and other prominent leadership scholars, and combined with consideration of the key global leadership challenges of 
the 21st century, the presenter will introduce the case for a udlr sharing examples from the international arena and case 
studies. discussants will elaborate upon how a udlr has to meet a variety of requirements from the various perspectives 
in the leadership field and the challenges that will need to be navigated on the journey to implementation. through 
a facilitated discussion, workshop participants will contribute their observations and ideas about the creation and 
implementation of a udlr.

* Kuldip Reyatt Strategic Visioning Partners

discussanTs: Scott Allen Center for Leader Development 

                       Georgia Sorenson University of Maryland School of Law; Academy of Leadership Foundation

commenTaTor: John Jacob Gardiner Seattle University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Learning	to	Lead	in	Uncertain	Times	through	Arts	and	Storytelling
PETr/hubErT (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): EduCATIOn, dEVELOPMEnT

participants will be introduced to approaches for using arts and storytelling as vehicles for the teaching and learning of 
transformational leadership. an inspiring case study from guatemala, a country wracked by poverty and civil strife, will be 
followed by the opportunity to experience one particular approach that involves storytelling and improvisation.

	 Trajectory	to	Transformation:	The	Use	of	the	Arts	and	Storytelling,	A	Guatemalan	Case	Study

teaching an international course challenged the instructors to wisely create interaction with the tragic history of this 
country. the desired outcome was to inspire movement toward transformational leadership. this case study will 
share concrete examples of how the use of different media and interaction elicited leadership committed to 
transformational change.

* Teresa VanHorn University of San Diego

* Elaine Elliott University of San Diego

	 Learning	to	Lead	in	Uncertain	Times	and	Messy	Situations

presenters will share a particular approach to leadership for transformation that involves transforming potentially 
paralyzing perceptions and experiences of the world into a sense of agency and hope. participants will engage in 
experiential exercises designed to help them develop the core leadership skills required in this approach to leadership 
for transformation, namely storytelling and improvisation.

* Ellen Pruyne Ashridge Business School

* Dave Bond Ashridge Business School

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Border	Crossings:	A	Participatory	Movement	Workshop
KLEMEnTInuM (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT

participants will experience how place, atmosphere, sounds, and images move us into transformative leadership. the 
presenters will explore spaces, rhythm, force, flow, and ways of relating—and with participants will occupy, migrate, invade, 
unite, negotiate, and transform within changing spatial structures. participants will then reflect upon and discuss the nature 
of leadership style(s). 

* Karen Bradley University of Maryland

* Regina Miranda Centro LABAN Rio

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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[ 26 ]

Leadership	for	Transformation:	The	Impact	of	Worldviews
hELEnA I/II (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): sChOLArshIP

this panel draws together members from different worldview perspectives—christian, Islamic, buddhist, sub-saharan african, 
feminine—and from various parts of the world—canada, norway, pakistan, united states, africa—to explore and dialogue about 
how particular visions and ways of life impact leadership for transformation of our societies, institutions, and enterprises.

* John Valk University of New Brunswick

* Lisa Ncube Purdue University

* Ali Mohammad Mir Population Council

chair: Nathan Harter Purdue University 

commenTaTor: Jonathan Reams Norwegian University of Science and Technology

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Women	in	Leadership:	Qualitative,	Global,	and	Theoretical	Perspectives
VELAzquEz II (Hotel President) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP

this panel will present theoretical and empirical research on women in leadership.

	 Communication	Barriers	and	their	Ethical	Implications	among	Black	Women	Presidents	of	HBCUs:	
	 A	Phenomenological	Perspective

the purpose of this study is to explore perceived barriers to communication and their ethical implications among black women 
presidents of historically black colleges and universities (hbcus). this study uses in-depth semi-structured interviews, based on a 
qualitative design in a purposive framework.

* Renee N. Escoffery-Torres University of Maryland Eastern Shore

	 Female	Leaders’	Support	of	Gender	Equality	in	Ecuadorian	Organizations

this qualitative study explores how women support gender equality in private and public organizations in ecuador. 
In-depth qualitative interviewing and content analysis reveal emergent concepts and patterns. the ultimate goal of this 
research is to contribute to global leadership theory and to promote transformative governmental policies towards 
gender equality.

* Carolina Bown Salisbury University

	 Perceptions	of	Women	Political	Leaders:	Politics,	Power,	and	Pathologies

the purpose of this research is to examine political systems as a context for women’s exercise of leadership, review research on 
stereotypes of female political leaders, and analyze the leadership style of two very different candidates, hillary clinton and 
sarah palin, from two divergent theoretical perspectives.

* Karin Klenke University of Maryland Eastern Shore

	 Women	and	the	Dark	Side	of	Transformational	Leadership

the study used thematic content analysis of biographical and autobiographical materials to examine two female 
transformational leaders, Margaret thatcher and Martha stewart, accomplished women who have achieved success and 
recognition in their respective spheres of influence yet are also known for their abrasive personalities, destructive effects 
on followers, and as corporate lawbreakers.

* Cecelia Martin University of Maryland Eastern Shore

chair: Karin Klenke University of Maryland Eastern Shore

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Barak	Obama	and	the	Reinvention	of	Political	Leadeship	in	the	United	States
PICAssO (Hotel President) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP, PubLIC

 Leadership	and	Identity	in	the	Age	of	Obama

this paper explores the complexities of leadership in a contemporary context, focusing on salient themes of race, gender, 
nationality, inclusion, and identity as they relate to the election of barack obama to the presidency of the united states, using 
applications of transforming leadership, social identity, and group relations theory.

* Ellen Short Human Development and Leadership, Long Island University

	 From	Campaigning	to	Governance:	The	Perils	and	Payoffs	of	Barack	Obama’s	Attempt	to	Reinvent	Political	Leadership

this paper examines obama’s efforts to remake electoral politics and establish a multi-racial, diverse political coalition. It 
addresses three central questions: how obama employed community organizing tactics in running his campaign; why this 
approach was successful; and the implications of this approach both for obama’s governance strategy and for long-term 
prospects of shifting american politics and public policy in a more egalitarian and inclusive direction.

* Thad Williamson Jepson School of Leadership Studies, University of Richmond

	 Barack	Obama	as	Transformational	Leader:	Politics	and	Policy

this paper considers the obama presidency both in historical context and in light of obama’s own statements that he intends to be 
a transformational president, paying particular attention to the role of charisma in obama’s leadership style. It draws comparisons to previous 
presidents such as franklin roosevelt and ronald reagan who relied heavily on strong communication skills to advance their political objectives.

* Al Goethals Jepson School of Leadership Studies, University of Richmond

	 Barack	Obama	and	the	Moral	Complexities	of	Leadership

this paper examines the moral aspects of the leadership challenges obama faces. how can presidents act so as to move beyond 
platitudes about inclusivity and tolerance, to actually change the tenor and content of public debate? this is a critical question 
for obama, who has stressed repeatedly the importance of restoring civility and respectful dialogue to american politics, yet also 
has called for bold challenges to the status quo.

* Douglas Hicks Jepson School of Leadership Studies, University of Richmond

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

CS2THURSday 
15:00 – 16:30
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Better	Leadership	through	Mental	Fitness	and	Social	Awareness
bELVEdErE (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): busInEss

every intelligent leader depends on continually developing the numerous personality skills that make him or her an admired 
and successful leader. this series of experiential exercises will train your mind to become stronger and more flexible, to 
combine logic and intuition in decision making, and to examine the rules of optimism.

* John Ryder Sophia 2010 Wisdom at Work

* Linda Stillman Sophia 2010 Wisdom at Work

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Mapping	Your	Organization’s	Social	Networks:	How	Leaders	Use	
Organizational	Network	Analysis	to	Drive	Organizational	Transformation
dIAnA (InterContinental Praha) / Session Type: CAsE sTudY / Accepted by MIG(s): busInEss

this interactive session will present two case studies in which leaders used organizational network analysis to create 
organizational transformation. following a brief introduction to the topic and ona nomenclature, the audience will complete 
a problem solving exercise. participants will walk away with basic knowledge of ona, how it is applied by organizations, and 
how leaders are using this new tool as a mechanism for analyzing organizational issues and driving lasting change.

* Philip Willburn OE Consulting, Center for Creative Leadership

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	Development	in	the	U.S.:	Principles	and	Patterns	of	Best	Practice
hELEnA I/II (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): dEVELOPMEnT, PubLIC

as part of a strategy to foster public and civic engagement in germany, bertelsmann stiftung undertook a new leadership 
initiative. the initiative led to the sponsorship of a portrait of leadership development best practices focused primarily on 
the united states, which surveyed programs in the private, public, non-profit, and emerging multi-stakeholder sectors. this 
session will feature a summary of that distinctively comprehensive study.

* Tina Doerffer Bertelsmann Stiftung

* Stephan Vopel Bertelsmann Stiftung

* Grady MGonagill McGonagill Associates

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Dissertation	Research	Workshop
hELEnA III (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): EduCATIOn

boost your dissertation progress! this interactive workshop specifically targets graduate students at any stage of dissertation 
work. need to narrow your research question? choose a method? structure a literature review? organize your results? this 
session will answer that next question, offer a different perspective, or simply affirm your progress.

* Anthony Middlebrooks University of Delaware

* Robert Colvin Christopher Newport University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

   Concurrent
Session 3
             thursday, nov. 12 / 17:00 – 18:00

Each submission was reviewed and accepted by one or more ILA Member 
Interest groups (MIgs), which is one indicator of the session’s focus and 
approach. All sessions are open to all interested parties; however, if the 
room is full please attend another session.

Ceremonial Hall, 
            Jewish Quarter

CS3THURSday 
17:00 – 18:00



A	Conversation	with	Jean	Lipman-Blumen
KLEMEnTInuM (InterContinental Praha) / Session Type: COnVErsATIOn wITh AuThOr / Accepted by MIG(s): sChOLArshIP

this session is modeled after several highly successful interviews with pioneers in the field of leadership studies. rather than 
focus on a particular book, this session will focus on the evolution and achievements of the career of this original thinker and 
rigorous interdisciplinary scholar.

* Jean Lipman-Blumen Peter F. Drucker and Masatoshi Ito Graduate School of Management, Claremont Graduate University

* Richard Couto Union Institute and College

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

The	Leadership	Learning	Model:	A	Strategy	for	Developing	Leaders
LOrETA (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT

despite the tens of thousands of leadership development programs that exist today, there are very few models of leadership 
learning. there is a need for models that truly inform how one develops leadership learning capacity. this workshop is an 
opportunity to dialogue about an experimental model that the presenters have been using in their practice. participants will 
experience a fast paced exploration of the four stages of the leadership learning model and six simple leadership approaches 
while reflecting on how to apply them in real world settings. 

* Scott Allen John Carroll University

* Diane Dixon D. Dixon & Associates, LLC

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Dimensions	of	Leadership	in	Global	Transformation
VELAzquEz II (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s):  dEVELOPMEnT, EduCATIOn

humanity is facing situations that cannot be resolved by one nation or one organization acting alone; piecemeal responses 
are inadequate to these challenges, thus leaders must work together in new ways and across traditional silos. panel 
members—from diverse perspectives and fields of awareness—will reflect on insights gained through their participation in a 
multi-year research program under the auspices of unesco which brought together scholars, religious leaders, government 
leaders, and artists from around the world to develop understanding of the issues and forces underlying the transformations 
of contemporary culture.

 The	Business	Dimension:	On	Thresholds	in	Business	and	Business	Ethics

this panelist will focus on understanding the threshold that humanity is crossing and how the transformational pressures are 
affecting business and redefining business ethics.

* Peter Seele Center for Religion, Economics and Politics, University of Basel

 The	Human	Dimension:	Resolving	Conflict	through	Embracing	Diversity

this panelist will explore the ontology of identity and the need to embrace cultural diversity as the true wealth of humanity.

* Erich Schellhammer Royal Roads University, School of Peace and Conflict Management

 The	Cultural	Dimension:	Leading	at	the	Margin

by focusing on the importance of margin and border crossing, the presenter will draw on foundational texts from east and 
west to show how literature and philosophy intersect with science to provide a model for transformation.

* Kam-ming Wong University of Georgia

 The	Philosophical	Dimension:	Reflections	on	the	Nature	of	Leadership

this panelist will reflect on the metaphysical, transcendental, and existential dimensions of leadership and focus on self 
leadership as the main essence of any other kind of leadership.

* Liubava Moreva St. Petersburg Branch of the Russian Institute for Cultural Research

chair: Skye Burn The Flow Project

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Graduate	Leadership	Program	Explorations	of	360	Degree	Feedback	Methods
PICAssO (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

thousands of miles apart, two graduate programs are exploring ways that two 360 feedback methods, the leadership circle 
profile instrument and the leadership practices Inventory online tool, can strengthen their leadership education programs by 
increasing their relevance and impact.

	 Transformative	Tools	and	Methods	for	Leadership	Development

beyond questions of how to help leaders make sense and use of theory in the field, the presenters are particularly interested 
in how the use of a 360 degree feedback tool and a method for uncovering limiting assumptions can contribute to leaders’ 
learning. this presentation will report on research aimed at contributing to an understanding of this question.

* Jonathan Reams Norwegian University of Science and Technology

* Camilla Fikse Norwegian University of Science and Technology

	 Transformation	that	Ensures	Relevance	in	Graduate	Leadership	Programs:	Connecting	with	the	
	 Greater	Communities	in	which	Students	Lead

dynamic changes call for flexibility in graduate leadership and management programs. the session will introduce the story 
of one university's experiences using data collected through the leadership practices Inventory (lpI) to guide curriculum 
emphasis and transformation, in order to ensure that courses and assignments are relevant to the shifting nature of 
today's workplaces.

* Carol Sawyer University of La Verne

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	Development	Group	Coaching:	The	INSEAD	Global	Leadership	
Centre	Approach
VELAzquEz I (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): dEVELOPMEnT, busInEss

the Insead global leadership centre (Iglc) has developed a core competency in leadership development group coaching. 
this session will present Iglc’s integrated approach to leadership development, from the design of Iglc leadership modules and 
our 360° feedback instruments, through the 360° feedback group coaching day, to action planning and follow up sessions.

* Agata Halczewska-Figuet INSEAD Global Leadership Centre

* Elizabeth Florent-Treacy INSEAD Global Leadership Centre

* Andreas Bernhardt Center for Leadership Development Research, European School of Management and Technology

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

The	Transformational	Nature	of	Virtues	in	Leadership
PETr/hubErT (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): sChOLArshIP

this panel addresses the transformative nature of virtues in a leadership context, with the careful observation from a cross-
cultural context. as pressures for transformation abound, the power of virtues is applicable to individuals, groups, corporations, 
communities, nations, and societies. each presenter will address a different virtue and its importance to leader(ship) character in 
times of transformation.

	 The	Power	of	Love	and	Humility	to	Transform	in	Leadership

* Kathleen Patterson Regent University

	 Creating	Virtuous	Leaders

* Brock Brown Integrity Consulting

chair: Kathleen Patterson Regent University
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Being	Led	by	Art—The	Creation	of	Significant	Things
bELVEdErE (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT, PubLIC

leadership, like art, is about creation. both are deeply personal experiences, emanating from within but shaped by 
relationships, context, and the environment. this workshop will utilise an interactive art experience to encourage a process 
of reflective self awareness that is at the heart of transformational leadership.

* John Robinson John Robinson Consulting Services

* Trish Bergin Trish Bergin Consulting

* David Sequeira Art Business

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	Development	Strategies	from	Organizational,	Cultural,	and	
Personal	Perspectives
hELEnA III (InterContinental Praha) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP

	 Developing	Leadership	in	a	Strategic	Way:	A	Conceptual	Framework	for	Strategic	Leadership

this is a conceptual article based on a study about the relations established between the leadership and the strategy at 
different levels of the organization. the presenter will share a framework of the relation that exists between the leadership 
and the strategy at corporate and business level of the firm.

* Pedro Nevado ISEG-UTL (refereed track)

	 Inertia	of	Leadership	Behavior	in	the	Case	of	the	Czech	Republic

although there was a dramatic change in the societal and economic environment in the czech republic, the results of this 
longitudinal analysis show no change in leadership behavior after the velvet revolution. using data from other countries, 
the authors will show that different learning strategies can overcome cultural inertia and can bring about change in 
behavior.

* Werner Auer-Rizzi Johannes Kepler University Linz (refereed track)

* Gerhard Reber Johannes Kepler University Linz (refereed track)

	 Global	Leadership	Development	Strategies:	Perspectives	from	Brazil,	India,	and	Nigeria

this paper presents the findings from grounded theory research on global leadership development strategies based 
on perspectives from three developing countries, focusing on the challenges, needed skills, perceived differences, and 
development strategies. some unusual findings and a new integrated global leadership development model will be 
presented.

* Karen J. Lokkesmoe Augsburg College (refereed track)

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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[ 33 ]

Transformational	Leadership	and	the	Brain:	Applications	for	Thinking	and	
Behavior	Preferences	in	Groups
dIAnA (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): EduCATIOn, dEVELOPMEnT

this session will help participants understand the brain’s thinking and behavior preferences, as well as present group 
applications and uses. understanding a leader’s thinking and behavior preferences assists self-awareness and efficacy. 
neuroscience and brain research contribute to our knowledge of leaders’ emerging experience based on their genetics and 
characteristics.

* Rich Whitney DePaul University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	on	Demand:	Transforming	Leaders	through	Technology	Use
hEYrOVsKY (NYU-Prague) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

leaders today are much different from those in years past in terms of the technology available. the implications for leadership 
has allowed for an expansion of learning beyond traditional content delivery. this interactive session focuses on the use of 
technologies such as wikis, blogs, facebook, and ipods to transform leaders.

	 Facebook,	Blogs,	YouTube,	and	Delicious:	How	Do	They	Work	in	Leadership?

leadership educators are challenged to come up with creative ways of incorporating the tools of technology into leadership 
courses and programs. following a brief overview of the selected technologies, the presenters will share examples of how 
technologies can be used to support leadership education and development programs.

* Holly Kasperbauer Virginia Tech

* Jill Casten Virginia Tech

	 Wiki	Leadership:	Making	Technology	Work	for	You

the word "wiki" means "quick" in hawaiian, and that definition gives us insight into how we can use wiki technology in 
leadership education and development. this presentation will include a brief overview of wiki technology and highlight 
applications in business, education, and community settings.

* Eric Kaufman Virginia Tech

	 Transforming	Leadership	Development	On	the	Go

Mobile technology offers educators in adult leadership programs a dynamic and cost-effective tool that can be incorporated 
into the curriculum. this presentation will discuss the process of incorporating mobile technology into a leadership education 
program, and the lessons learned through the experience.

* Lisa Hightower Virginia Tech

chair: Hannah Carter University of Florida

commenTaTor: Natalie Coers University of Georgia

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	for	Transformation:	An	Autoethnographic	Approach
KLEMEnTInuM (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT, EduCATIOn

do you love reading biography and autobiography? do you use journaling, essays, poetry, creative writing, or memoir as 
tools for self discovery? have you ever been transformed by the reading and writing experience? If you believe that such 
transformation is vital to leadership development, this workshop is for you. you will participate in a variety of hands-on 
activities and a systematic analysis, called autoethnography, to gain in-depth understanding of self and others in 
multicultural contexts. 

* Heewon Chang Eastern University; International Journal of Multicultural Education

* Faith Ngunjiri Eastern University

* Shirley H. Showalter Fetzer Institute

* Kathy-ann Hernandez Eastern University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Public	Leadership	Studies	in	Schools	of	Public	Policy	and	Public	Administration:	
International	Opportunities	and	Challenges
LOrETA (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC

this panel brings together academics and practitioners primarily from schools of public policy and administration to 
showcase the contributions that public leadership education makes worldwide to government organizations.

* Kenneth Apfel Management, Finance and Leadership Program, School of Public Policy, University of Maryland

* Howard Prince Center for Ethical Leadership, LBJ School of Public Affairs

* Nikol Hopman ROI Centre for Public Leadership

* Yizhi Xiong School of Public Policy and Management, Tsinghua University

chair: Carol Pearson Pacifica Graduate Institute

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leader Selection in Chinese Enterprises & Assessment of International 
Women Leaders
TOYEn (NYU-Prague) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): busInEss, PubLIC

this session will provide an engaging look at the selection and assessment of leaders in the context of chinese culture and 
international assignments from both native chinese and international perspectives to provide new tools to use in these critical 
processes of global leadership.

	 Developing	American	Women	Leaders	for	International	Assignments	with	Multinational	
	 Corporations	(MNCs)	in	China

Mncs are increasingly utilizing women for international assignments, thus those going to china should understand general 
adaptations needed for expatriates as well as the changing culture with respect to chinese women. recommendations for 
developing women leaders for assignments in china will be discussed.

* Sharon Drury Indiana Wesleyan University

	 Successful	Evaluation	of	Chinese	Women	Leaders	in	MNCs	in	China:	Why	Understanding	Culture	
	 is	an	Important	Variable	in	the	Assessment	Process

this study examined the movement of chinese women into leadership positions in china. the presentation will examine 
how executives of Mncs perceived the leadership styles of chinese women working in their organizations as leaders. 
business leaders will learn how to effectively evaluate chinese women and understand how culture impacts their 
leadership style.

* Joanne Barnes Indiana Wesleyan University

	 Review	of	Open	Selection	of	Top	Executives	in	Chinese	Central	SOEs

what improvement has the mode of open selection, as part of state owned enterprises (soes) reformation, brought to 
soes? are there significant differences in qualifications between the executives selected openly and their counterparts 
selected by administrative assignment? the presenters will discuss their research on the comparative effectiveness of top 
executives from 2003 to 2009 and offer suggestions on further reformation.

* Yu Yongda China Center for Public Leadership, School of Public Policy & Management,Tsinghua University

* Song Weiwei China Center for Public Leadership, School of Public Policy & Management,Tsinghua University
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Building	Leadership	Programs	that	Transform	Education,	Faculty,	and	Students
PETr/hubErT (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): dEVELOPMEnT, EduCATIOn

leadership programs abound but few of them transform. the focus of this panel will be on program aspects—such 
as innovative curricular design, unique hybrid delivery models, diverse and non-traditional student populations, and 
assessment and evaluation measures—that offer lessons for those who are involved in planning and building leadership 
programs that transform.

* Laura Santana Center for Creative Leadership

* Philomena Essed Ph.D in Leadership and Change Program, Antioch University

* Lize Booysen Ph.D in Leadership and Change Program, Antioch University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transforming	College	Student	Leadership	Development	Globally:	
The	Cultural	Transferability	of	Socially	Responsible	Leadership
PICAssO (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

this session will explore global considerations for the development of college students' leadership capacities using data 
from the Multi-Institutional study of Leadership. using data from the united states, canada, Mexico, and lithuania, 
panelists will discuss the cultural transferability of socially responsible leadership as well as similarities and differences 
in capacity building.

* John Dugan Loyola University Chicago

* Monica Pugh Universidad de Monterrey

* Melanie Humphreys LCC International University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Issues	in	Leaderships:	Culture,	Crises,	and	Communication
TrIdA MAsArYK (NYU-Prague) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): busInEss, PubLIC

the panelists will explore key challenges faced by leaders—dealing with culture, crisis, and communication—from a variety 
of perspectives by focusing on trust, global and corporate cultures, and communication through mediated contexts. 
recommendations for improving leadership effectiveness will be offered.

	 Trust	in	Leaders:	A	Cross-Cultural	Analysis

this presenter will discuss a model developed at the university of colorado-colorado springs, including five key drivers 
of organizational trust and how they are valued in assessing trust in both organizations and corporate leaders within five 
countries: germany, Italy, the netherlands, the united Kingdom, and the united states.

* Michael Hackman University of Colorado-Colorado Springs

	 Ethics,	Trust,	and	Leadership	Communication	in	the	Hard	Times:	The	Case	of	the	Czech	Republic

czech political leaders are facing today´s challenges not only as the representatives of the czech people, but also as the 
representatives of the european union as the czech republic chaired the eu in the first half of 2009. this presentation 
will explore how the leaders deal with current important issues including the economic crisis, its possible solutions, and 
growing social tensions and anxieties.

* Ivana Mrozkova Palacky University in Olomouc

	 How	Do	Leaders	Restore	Trust	and	Confidence	in	the	Midst	of	a	Global	Crisis?

the current global economic crisis is perceived as an ongoing and uncontrollable process. at its core, the crisis was created 
by bad leadership. If the problem was caused by poor leadership, then it should be restored by good leadership. this 
presenter will share global examples from different cultures to explore methods that leaders have used to restore trust.

* Ted Baartmans The Presentation Group

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Adapting	Adaptive	Work:	Perspectives	on	the	Work	of	Ronald	Heifetz
VELAzquEz I (Hotel President) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP, EduCATIOn

this session will probe ronald heifetz’s concept of adaptive work from several distinct disciplinary perspectives. It will add 
dimensions to the concept and explore its neglected elements. each paper integrates new theoretical insights into the nature 
of adaptive work, particularly in relationship to the conference theme.

 A	Theory	of	Type	IV	Leadership

heifetz explains the pressure to convert adaptive work into technical work but leaves type Iv without complete attention. 
this paper begins to examine the leadership scenario in which decision makers choose a certain solution to an unclear 
problem and the factors that contribute to this avoidance of adaptive challenges by ignoring them.

* Richard Couto Union Institute and University

 Discussing	Undiscussables:	Exercising	Adaptive	Leadership	with	Wisdom	and	Courage

this paper explores the expansion of heifetz’s notion of adaptive leadership adding the underlying elements of wisdom 
and courage, missing from his framework, and places it in the context of managing undiscussables in the workplace. 
undiscussables are open secrets, prevalent in most organizations, which play havoc with workplace effectiveness.

* Linda Klonsky Fielding Graduate University

 Engendering	Adaptive	Work

this paper discusses engendering adaptive work, highlighting feminist perspectives in two key areas, 1) the gendered 
values women leaders bring to the enterprise of adaptive work, and 2) the dual challenge of adaptive work for women 
leaders, leadership legitimation, and simultaneous attention to complex adaptive challenges facing the organization.

* Bernice Ledbetter Pepperdine University

 A	Theology	of	Adaptive	Work

starting with heifetz’s idea that leadership at its core is about a relationship of shared values moving an organization 
towards behavioral and attitudinal change, the paper argues for a theory of pastoral leadership and change firmly rooted 
in the theology of the church.

* Rupert Loyd, Jr. Mayfair/Plymouth Church; Union Institute and University

chair: Richard Couto Union Institute and University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

We	Think	We	Are	Doing	a	Good	Job.	Probably?:	Assessment	Practices	
of	Diverse	Programs	of	Leadership
VELAzquEz II (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

leadership programs in higher education continue to be pressed for transparency and accountability. to meet these 
challenges, our respective leadership programs must transform to include a culture of assessment. this panel 
presentation will explore challenges and best assessment practices from different perspectives of leadership education 
within the academy.

* Brent Goertzen Fort Hays State University

* Anthony Middlebrooks University of Delaware

* Kristine LaLonde Belmont University

* David Rosch University of Illinois at Urbana-Champaign

* Douglas Lindsay United States Air Force

[ 36 ]
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The	Impact	of	Shifting	Cultural	Policy	on	Arts	Leadership
bELVEdErE (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC

leadership in the arts has experienced tremendous change in recent decades—a transformation of policy, philosophy, and 
practice. this multi-country examination of leadership in the arts, including a focus on post-soviet arts leadership and a 
comparison between arts leadership in the united states and europe, will lead to an exciting exploration of the art leader's 
status and transformation.

* Dennis Rich Columbia College Chicago

* Ekaterina Shekova St. Petersburg State University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Mission	Impossible?	Learning	to	Work,	Think,	and	Play	Like	Tomorrow's	
Generation	of	Leaders
COngrEss hALL b (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT, busInEss

building on cutting edge research conducted with gen y leaders, this session will explore how the new generations think, work, 
and learn, how they view leadership, and more. In this workshop, you will jump into the agent seat with a series of experiential 
team missions and theatre sports to uncover the truth about our emerging leaders and the implications for leadership 
development in the years to come. Mission impossible? consider it done!

* Mazzy Cameron Amstelbridge

* Araz Najarian Executive Learning Partnership

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Upward	Leadership:	Who	is	the	Boss?
dIAnA (InterContinental Praha) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT

research indicates that leaders often feel powerless to influence and lead their superior. In this highly interactive workshop, 
participants will work on their own leadership situation to discover the possibilities of upward leadership. participants will 
leave with effective communication techniques and a powerful mindset to lead in all directions.

* Rick Koster The Presentation Group

* Annemarie de Jong Baak Change

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

   Concurrent
Session 5
             frIday, nov. 13 / 13:30 – 14:30
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Best	Practices	for	Building	a	Student	Leadership	Development	Program
hELEnA I/II (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

are you interested in learning how to develop or strengthen a student leadership development program on your campus? 
presenters will share lessons learned from innovative, successful academic, and co-curricular programs on how to choose 
theoretical frameworks, build successful collaborations, and engage administration.

	 Leading	Transformative	Change:	Promoting	Student	Leadership	Education	as	a	Mechanism	for	
	 Campus	and	Community	Transformation

through the example of the IgnIte leadership program offered by the Illinois leadership® center, participants will 
engage in discussion about leading transformational change within the context of innovative educational programming. 
this presentation will identify strategies to engage students in leading change, while involving campus and community 
stakeholders in transformational efforts.

* Sara Thompson University of Illinois at Urbana-Champaign

* Kirstin Phelps University of Illinois at Urbana-Champaign

	 Partnerships	for	a	Transformative	Leadership	Experience

elon university integrates learning across the disciplines and puts knowledge into practice, thus preparing students to be 
global citizens and informed leaders motivated by concern for the common good. this model fosters respect for human 
differences, passion for a life of learning, personal integrity, and an ethic of work and service.

* Rexford Waters Elon University

	 Developing	Generations	of	Leaders	the	World	Needs	Most:	A	Campus	Based	Approach

this case study presents a method used to implement an undergraduate student leadership development program. a concise 
leadership definition and model will be introduced, along with internationally applicable processes and tools used to facilitate 
four integrated approaches to campus leader development.

* Allen Patty Gonzaga University

	 Comparing	Two	Programs:	Developing	Transformational	Student	Leaders	In	Different	Environments

out of the hundreds of leadership definitions used daily in our world, how does a leadership program provide opportunities 
for comprehensive leadership education? this session will explore two established leadership programs and how they use 
specific attributes, skills, and values to focus their work in creating transformational student leaders.

* Kathy Guthrie Florida State University

* Laura Osteen Florida State University

* David Rosch University of Illinois at Urbana-Champaign

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Collaborative	Policy	Initiatives	to	Promote	New	Approaches	to	
Educational	Leadership
PETr/hubErT (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn, PubLIC

this session will highlight the findings of a study of school leadership practices, challenges, and needs in 22 member 
countries conducted by oecd from 2006 to 2009. the final report recommended four policy levers for improvement around 
transformed leadership roles and responsibilities. a follow-up survey is assessing project impact and country progress. the 
experience of one participating country, hungary, and its role in a subsequent five-country project in central europe to 
improve student learning through improved school leadership, will provide additional perspective on national leadership 
policy and reform.

* Hunter Moorman Organization for Economic Cooperation and Development (OECD)

* Zoltán Loboda Hungarian Ministry of Education and Culture

commenTaTor: Gerda van Dijk Tilburg University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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The Case for Latin America's Future: From Narratives to Leadership Transformation
HEYROVSKY (NYU-Prague) / Session Type: PANEL DISCUSSION / Accepted by MIG(s): DEVELOPMENT, BUSINESS

This panel will present a series of compelling cases, experiences, and narratives about transforming various sectors of society 
in the Latin American culture. Rather than relying on standardized surveys for measuring cultural attributes to promote 
transformation, the discussion will reflect on the impact that leadership processes have on organizations, communities, and 
nations, the discussion will provide inspiring accounts of the experiences of leaders from Venezuela, Guatemala, and Brazil.

 Leaders Painting Better Futures: The Role of Narratives of Hope in Latin America’s Transformation 

The panelist will explore the role of the leader in inspiring personal, organizational, and/or national transformations through the use 
of narratives of hope. The discussion will refer to the conception of leadership development sparked by a dynamic communication 
process which unlocks follower’s talent and passion towards visionary and redemptive pursuits within their spectrum of influence.

* Jesus Sampedro Global Leadership Consulting

 From Innovation to Transformation: Leading with New Ideas

The case of the Guatemalan business sector is discussed. In particular, the innovative ideas of a group of entrepreneurs who 
transformed various industries are discussed. In some cases, these ideas have been exported and applied worldwide. In 
particular, a review of accounts and narratives on inspiring leadership initiatives will be examined.

* Almarie Munley School of Undergraduate Studies, Regent University

 The Reality in Leading and Transforming Culture: Reflecting on Experiences in Brazil

The presenter will unveil relevant issues promoting leadership transformation while founding a leadership institute in Brazil—
the ILB (Instituto de Lideranca do Brasil). In the various accounts, the vision is presented and projects discussed highlighting the 
mentoring that occurred in managing projects for the private and public sectors.  As the narrative unfolds, inspiriting events 
reveal the power of promoting transformation.

* Odir Pereira ILB Leadership Institute of Brazil

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Rethinking Modern Leadership for Transformation Using a Tao Model
KLEMENTINUM (InterContinental Praha) / Session Type: WORKSHOP / Accepted by MIG(s): DEVELOPMENT, PUBLIC

This workshop will demonstrate a process for supporting transformation using a Tao model of leadership to highlight 
characteristic challenges to leadership. Participants will form small groups to practice using the model to decipher a personal 
leadership experience that will deepen their understanding of leadership for transformation in today’s world climate.

* P. Caroline Fu Doctoral Program in Leadership Studies, Gonzaga University

* Richard A. Bergeon Bergeon, Fu and Associates

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership Matters: Breaking the Rules of the Market
LORETA (InterContinental Praha) / Session Type: PANEL DISCUSSION / Accepted by MIG(s): BUSINESS

Vodafone CR (originally Oskar) is known for a leadership approach that transforms the market in the areas of customer relationships, 
employee enhancement, and corporate social responsibility. Vodafone CR continues to find innovative and often unique ways to 
lead, which are often then followed by competitors and other companies. This presentation will describe several concrete examples of 
Vodafone CR's innovative leadership strategy, and illustrate how even the No.3 in the market can break the rules and cause transformation.

* Muriel Anton Vodafone Czech Republic

*  Vodafone Czech Republic

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . [ 39 ]
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Engaging	Society	to	Find	Solutions	to	the	Financial	Crisis
TOYEn (NYU-Prague) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC

one of the biggest challenges in the world today is how to lead through the global financial crisis. so what happens when a 
state government turns to civic participation to find a solution? Innobasque, an agency of the basque regional government in 
spain, did just that. In the summer of 2009, 116 organizations and over 5,000 individuals took part in this landmark event and 
produced significant recommendations to overcome the financial crisis. 

* Iker Atxa Innobasque

* Jeffrey Beeson Entheos Group; World Café Europe

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Getting	Results	from	Servant	Leadership:	Public/Private	Applications
TrIdA MAsArYK (NYU-Prague) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC

the panel will begin by describing the basic tenants of servant leadership. three case studies will be used to illustrate how 
servant leadership can produce significant positive results. they are: the success of td Industries and its application in the 
private sectors; parkland health & hospital system successes with servant leadership in the public sector; and successes and 
failures with the dallas Independent school district.

* Sue Pickens Parkland Health & Hospital System

* Paul Boumbulian National Center for Primary Care, Morehouse School of Medicine

* Jack Lowe Jr. TD Industries; Dallas Independent School District

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Learning	about	Leadership:	Experiencing,	Knowing,	and	Doing
VELAzquEz II (Hotel President) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): EduCATIOn

the papers present three complementary perspectives on leadership education. all are derived from a belief in the critical 
roles of inquiry, experience, practice, and reflection in developing dynamic ways of learning that allow the emergence of 
effective leadership.

 Learning	at	the	Edge	of	Chaos:	Why	Leadership	Teaching	Needs	to	Cause	a	Stir

to create an impact in the teaching of leadership, we need to question the hierarchical relationship of teacher and student. 
using ideas from complexity theory and insights drawn from the study of community regeneration, this paper places the 
creation of a receptive context at the heart of effective leadership education.

* Jackie Bagnall University of Exeter

	 Experiential	Learning	at	the	Undergraduate	Level

experiential learning is an important component of the undergraduate leadership program at the centre for leadership 
studies and faculty there have designed a number of modules that combine a deep critical analysis of theoretical approaches 
together with intense experiential learning. the presenter will describe and share outcome of two undergraduate modules: 
"leadership and teams (first year module)" and "leadership in action (second year module)".

* Inmaculada Adarves-Yorno Centre for Leadership Studies, University of Exeter

	 Learning	about	Leadership:	The	Role	of	Inquiry

this paper describes learning through inquiry by final-year undergraduates in leadership studies. using the inquiry process 
in action learning sets, students explored leadership challenges posed by an organizational case. by engaging in this process, 
students developed inquiry skills, and identified links between the theory, research, and practice of leadership.

* Anne O'Brien Centre for Leadership Studies, University of Exeter

chair: Anne O'Brien Centre for Leadership Studies, University of Exeter

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Crossing	Boundaries	to	Make	the	Good	More	Common:	Lessons	from	the	Center	
for	Integrative	Leadership
PICAssO (Hotel President) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): PubLIC, busInEss

leadership for transformation at the community or societal level requires a host of leaders and committed followers who can bring 
together different sectors, cultures, and nationalities to tackle shared challenges such as climate change and the global economic 
downturn. this session will examine the state of knowledge about this cross-boundary leadership.

* Barbara Crosby Hubert H. Humphrey Institute of Public Affairs, University of Minnesota

* John Bryson Hubert H. Humphrey Institute of Public Affairs, University of Minnesota

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	and	Sustainability:	DNA	for	Global	Change
hELEnA III (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): busInEss

the globalization of markets has resulted in an unprecedented flow of capital, labor, talent, and ideas between regions and 
countries around the world. this panel will map integrative theories with global dimensions related to strategic planning, 
economic results, social demands and relationships, ethical values, and accountability. 

	 The	Practice	of	Systems	Thinking	and	Social	Responsibility
this presentation will explore leadership theory and the practice of systems thinking as they relate to organizational 
change and social responsibility in global business, with an emphasis on harnessing current forces to influence actions 
and achieve goals.

* Carolyn Salerno Arc Leadership

	 Global	Business,	Sustainability,	and	Strategic	Leadership

this panelist will present an overview of the best practices and techniques for measuring business sustainability. the 
presentation will focus on strategic planning that will ensure that the business decision maker is able to develop, manage, and 
support a business case for sustainability strategies essential for corporate survival and the long term health of communities.

* Richard Brydges Northcentral University

	 Global	Differences	in	Values,	Natural	Systems,	and	Worldviews

the new generation of global business professionals will be required to have a holistic and historic understanding of the 
larger political, social, cultural, economic, and technological forces at work, and the impact these understandings have on 
natural systems. this presentation will explore the significance of leveraging global differences in values, based on culture 
and worldviews.

* Arthur Jue Oracle Corporation

	 Sustainability,	Corporate	Social	Responsibility,	and	Ethics

this panelist will discuss the role of corporate governance systems in the achievement of effective management 
control, corporate accountability, social responsibility and credibility, and ultimately superior performance of 
modern organizations.

* Prasad Kaipa Center for Leadership, Innovation and Change, Indian School of Business (ISB); Kaipa Group 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

With God on All Sides: Leadership in a Devout and Diverse America 
(Oxford	University	Press,	2009)
VELAzquEz I (Hotel President) / Session Type: COnVErsATIOn wITh AuThOr / Accepted by MIG(s): sChOLArshIP

for elected officials, school principals, corporate leaders, and many others, religious diversity poses unique challenges. In this session, 
the author will present his framework for how leaders can help create religious crossroads and connectors, and will explore the challenges 
and pitfalls, successes, and setbacks of the obama administration thus far. a prominent czech public intellectual will make further 
comments on the book and consider its implications for understanding of civic and political leadership in the u.s. and other nations.

* Douglas Hicks Jepson School of Leadership Studies, University of Richmond

commenTaTor: Tomáš Halík Charles University in Prague

[ 41 ]
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Transformational	Leadership	in	the	U.S.	Army
bELVEdErE (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC, dEVELOPMEnT

this panel offers insights about transformational leadership theory and practice in the u.s. army and the global impacts for the 
21st century environment.

	 Transformational	Leadership:	General	Petraeus	in	Iraq

this presentation will revolve around how general petraeus used the battle command methodology as his leadership 
guide for transformative change in Mosul, Iraq, in the spring of 2003 and, more importantly, how to adapt this framework 
to meet the needs of transformative leaders of the 21st century.

* Ted Thomas Command and General Staff College

* Charles Heller Department of Command and Leadership

* Carey Walker Department of Command and Leadership

	 Creating	a	Culture	of	Leader	Development:	Lessons	from	the	U.S.	Army

the u.s. army has been remarkably successful in obtaining consistently high levels of motivation, alignment, and commitment 
from young men and women. this presentation identifies organizational beliefs, systems, and processes that result in a 
successful focus on leadership development. some processes can be emulated to good effect by other organizations.

* George Reed University of San Diego

	 Public	Leadership	Role	in	Transformation	of	Security	Strategy

senior leadership contends with transformation in security strategy because of the dynamic global environment that is changing 
with new technology, organizational structure, and informational networks. strategic leadership theory, practice, and case studies 
serve as tools in evaluating and assessing leadership transformation in current and future security strategic contingencies.

* Susan Myers U.S. Army War College

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

   Concurrent
Session 6
             frIday, nov. 13 / 15:00 – 16:30
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Individual	Transformation:	Investigating	the	Characteristics	of	Leaders
hELEnA III (InterContinental Praha) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP

	 The	Fourth	“I”,	Individualized	Consideration

what do we know about “individualized consideration” as one of the four dimensions of leadership that move organizations 
from effectiveness to transformation? how has it been defined and measured? what is the larger context for this dimension? 
what new insights have emerged? these questions and more will be discussed within this presentation.

* David Greenhalgh Eastern University (refereed track)

	 Does	the	Personality	Profile	Typical	in	Accounting	Professionals	Allow	for	Transformational	Leadership?

In times of economic crisis, organizations, especially non-profits, rely heavily on the effectiveness of accounting 
professionals. what is known about the personality profile of accounting professionals as leaders that may help move 
organizations from transactional effectiveness to transformational effectiveness during times of crisis?

* Stephanie Povlosky Pew Charitable Trust (refereed track)

	 Store	Performance	linked	to	Managers'	Emotional	Intelligence,	through	Climate:	Within	a	Large	
	 Retail	Organization	in	South	Korea

this study attempts to add to the understanding of leadership by concentrating not just on what leaders do, but rather by 
a consideration of the capabilities an individual must have in order to perform effectively in a formal leadership role.

* YoungHee (Sylvia) Hur University of Twente (refereed track)

* Celeste Wilderom University of Twente (refereed track)

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Diversity	and	Leadership	in	the	21st	Century:	
New	Directions	in	Research	and	Teaching
hEYrOVsKY (NYU-Prague) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): sChOLArshIP, EduCATIOn

a panel of social scientists and political theorists will discuss the impact that issues of diversity—both among members  
of groups and as represented by leaders themselves—have on the challenges and practices of political and organizational 
leadership in the 21st century. the panelists will spend time discussing the implications their research has for both the 
teaching of leadership and its practice. 

	 Women	and	Leadership	in	the	AIDS	Epidemic:	Exploring	the	South	African	Experience

this paper offers insight into strategies that may be effective at advancing women’s leadership and health in the context of 
the aIds epidemic. It explores the rhetoric and strategies adopted by the Mothers to Mothers-to-be program in south africa 
to shed light on promising strategies.

* Karen Zivi Jepson School of Leadership Studies, University of Richmond

	 Stigmatized	Leaders:	Examining	the	Impact	of	Social	Stigma	on	Leaders’	Attributions,	Self-Perceptions,	
	 and	Well-Being

leaders belonging to socially devalued groups, such as women and ethnic minorities, are acutely aware that others might 
be responding to them on the basis of their group membership. the presenter will share research demonstrating the extent 
to which this awareness can have both positive and negative impacts on the attributions they make as well as their self-
perceptions and well-being.

* Crystal Hoyt Jepson School of Leadership Studies, University of Richmond

	 Leadership	in	Unexpected	Places:	Governmentality,	the	Abject,	and	Missed	Opportunities

this paper analyzes several recent studies in sociology that are not about leaders per se, but are ineluctably about leadership. 
the presenter will offer a case for the importance of looking for leadership in unexpected places to craft better sociological 
understandings of leadership and followership, and underscores practical lessons in the quest for useful scholarly discoveries 
about leadership.

* Ryan Centner Tufts University

commenTaTor: Gill Hickman Jepson School of Leadership Studies, University of Richmond

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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The	Vocation	and	Artistry	of	Leadership	Dialogue	#2:	
Stories—the	Search	for	Belonging
KLEMEnTInuM (InterContinental Praha) / Session Type: wOrKshOP 

what is the primary metaphor, story, or image that speaks to the passion and curiosity you hold about your work as a leader? 
this question points to the notion that the primary work of leadership is not only in what leaders do or how they do it—but 
by where they lead from—that is, from the sense of their own inner calling or vocation to lead. to be effective communicators, 
leaders need to appreciate that language is not only a resource for getting things done, but it is also an instrument for creating 
shifts in consciousness that transform what is heard, seen, and thought. these dialogue sessions are designed to further explore 
perspectives developed from the leadership for transformation dialogues, a series of retreats over two years organized by the 
fetzer Institute, academy of leadership, and Ila to explore the theories and practices that support leadership for transformation. 
 
this session will explore how story-telling and story listening help leaders think and see in new and more complex ways. It will 
demonstrate how the language of story helps us connect the intelligence of the mind with the longings of the heart and create 
new neural pathways helping us remember who we are, where we come from, and that to which we most deeply belong.

* Judy Brown School of Public Policy, University of Maryland; Fetzer Institute

* Michael Jones Pianoscapes; Fetzer Institute

* Mark Nepo Fetzer Institute

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transformation	of	Board	Leadership
LOrETA (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): busInEss

effective board leadership, which includes leadership of the board as well as the leadership that the board provides to the 
corporation/organization, is of serious concern around the world. the purpose of this session is to elicit learning from a number 
of global contexts and to propose transformational models of board leadership that may be applied worldwide.

	 Transcendent	Leadership:	Board	Metrics	for	Profits,	People,	and	Planet

higher levels of trust and collaboration by board members are essential for future growth and development of global 
corporations. transcendent leadership—with its triple bottom lines of profits, people, and planet—offers a new metaphor for 
considering board governance. Metrics for operationalizing transcendent leadership by board members will be offered.

* John Jacob Gardiner Seattle University

	 Transforming	Board	Leadership	for	Integrated	and	Sustainable	Transformation

transforming board leadership is increasingly recognised as necessary for integrated and sustainable transformation. around 
the world, legislators, regulators, and professional associations are seriously considering what ‘good’ board leadership means. 
cases of transforming board leadership and tools, techniques, and technologies that transform board leadership for the 
globalised 21st century will be presented.

* Kuldip Reyatt Strategic Visioning Partners

	 Transforming	Board	Leadership	through	an	Enlightened	Ownership?

essential elements of any leadership equation include a sense of ownership of and engagement with a purpose together 
with the support of followership. so how might we bring these elements together effectively in contemporary organizational 
contexts? this panelist will draw on empirical cases to propose that shared leadership and enlightened ownership may offer 
some valuable and potentially transformative lessons.

* Annie Pye University of Exeter Business School

	 Transforming	Board	Leadership:	The	Challenge	and	Opportunity	of	Inclusion

It has been well documented that diversity and inclusion are important factors for organizational performance. yet, c-suite 
and board leadership all too often do not represent the racial, ethnic, and gender mix of the consumers and people that they 
serve. this presentation will describe challenges and opportunities associated with developing diverse and inclusive board 
leadership across multiple sectors.

* Diane Dixon D. Dixon & Associates LLC

chair: John Jacob Gardiner Seattle University
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New	Voices,	New	Directions:	A	Model	for	Social	Justice	Leadership	
through	Higher	Education
PETr/hubErT (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC, sChOLArshIP

this panel will focus on the intersection of higher education, social justice, and leadership. presenters will analyze a powerful 
global initiative in international education, arguing that expanding opportunities for postgraduate study to talented, socially 
committed people has transformative potential for individual beneficiaries and societies at large.

	 Learning,	Leadership,	Commitment:	Solving	the	Puzzle	of	Equity	versus	Excellence

using a global and comparative view, the presentation will demonstrate how the International fellowships program's 
experience challenges traditional frameworks for assessing academic capacity and social leadership skills.

* Joan Dassin Ford Foundation International Fellowships Program

	 Leadership,	Ethnic	Minorities,	and	Affirmative	Action	Policies	in	Contemporary	Brazil

this presentation will highlight the ways in which the International fellowships program has positioned itself in relation to 
politically sensitive affirmative action debates unfolding in brazil.

* Fulvia Rosemberg Carlos Chagas Foundation

	 Leadership	in	Russia:	Educational	Opportunity	and	Social	Mobility	in	a	Transitional	Society

the presentation will focus on how the International fellowships program has been influential in generating new forms 
of civic leadership within the dynamics of russia's transitional society.

* Oksana Oracheva Institute of International Education – Russia

	 Sowing	the	Seeds,	Leveling	the	Field:	Opportunities	for	Nurturing	Community-Based	Leadership	in	India

this session will illustrate the International fellowships program's results in supporting community-based leadership in India's 
setting of multi-layered and persistent exclusion.

* Vivek Mansukhani Ford Foundation International Fellowships Program

chair: Mary Zurbuchen Ford Foundation International Fellowships Program

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transformational	Mentorship:	Strategies	for	Having	a	Positive	Impact	as	a	
Mentor	or	Protégé
PICAssO (Hotel President) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT, busInEss

this workshop will promote experiential learning and best practices in leadership development by engaging participants in 
exercises designed to (1) enhance mentors’ ability to transform protégé skills and abilities and (2) empower protégés to drive 
their mentoring relationship effectively and appropriately. the workshop is designed for leadership development educators 
as well as individuals seeking to get more from mentorship.

* Cary Kemp National Science Foundation

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Innovative	Reflection	Tools	for	Developing	Leadership	for	Transformation
TOYEn (NYU-Prague) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT, EduCATIOn

reflection is a critical element used to transform individuals into leaders. the purpose of this engaging workshop is to offer a 
variety of innovative reflection tools that can be used by leadership academics and practitioners in various settings. each tool 
presented will be taught, practiced, and shared.

* Susan Madsen Utah Valley University

* Katherine Tunheim Gustavus Adolphus College
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Promising	Results:	Using	Guiding	Questions	to	Design	or	Review	Leadership	
Education	Programs
TrIdA MAsArYK (NYU-Prague) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

appropriate design and redesign of programs, responses to accreditation agencies, and academic legitimacy concerns are 
critical challenges faced by leadership education programs. learn how to use Guiding Questions: Guidelines for Leadership 
Education programs, a member initiated Ila project, to address these challenges. presenters will focus on field test results, 
related questions, and discussion with the audience of ideas for further uses.

* Thomas Mengel Renaissance College, University of New Brunswick

* Kathleen Patterson School of Global Leadership and Entrepreneurship, Regent University

* Lisa Ncube Purdue University

* Laura Osteen Florida State University

chair: Stephen Ritch University of South Florida St. Petersburg

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Philosophy	as	Leadership
dIAnA (InterContinental Praha) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP

Many social movements use philosophy as a touchstone. their philosophers provoke and guide the activities that change 
communities. this panel presents four philosophers from central europe, whose speeches and writings promise to enrich 
current deliberations about leadership and the range of possible responses to perceived crisis, offering lessons to leadership 
scholars, educators, and practitioners.

	 The	Role	of	the	Philosopher	in	Times	of	Transformation:	Pneumopathology	and	the	
	 Czech	Philosopher	Jan	Patoćka

a leader of charter 77 was a philosopher named of Jan patoćka whose example demonstrates a role for philosophers 
repudiating an intolerable regime. through his efforts, both secretly and then publicly in defiance, patoćka taught as much 
by example as through his words. this paper details his heroic story and suggests what it means for leadership.

* Nathan Harter Purdue University

	 Transformation	of	Leadership	=	Annihilation	of	Leadership:	A	Nietzschean	Perspective

leadership studies emphasizes that the leader brings order out of chaos. Is it that simple? studying friedrich nietzsche 
suggests a new path: leadership must die or be annihilated. the paper asserts that the annihilation of leadership allows 
cultures to develop new values and sense of morality, which allows for a successful transformation.

* Jean Robert Hunter Deuling RopeMedia

	 Towards	Living	in	the	Truth:	Transforming	the	Human	Condition	as	Explored	in	the	Words	and	
	 Leadership	of	Václav	Havel

václav havel, former czech republic president, defined “living in the truth” as an attempt to regain control and affirm our 
human identity, speaking in terms of an authentic self and moral responsibility. this presenter will explore what can be 
learned about authentic leadership, the human condition, and transformation within havel’s example.

* Alicia Crumpton 2 Cats Consulting LLC

	 Natality	as	Leadership	for	Transformation:	Orienting	the	Influence	for	Change

arendt's concept of natality, where by virtue of having been born we inherently desire newness and surprise, is the 
foundation for leading transformation now. not a means to an end, natality as leadership for transformation interrupts the 
status quo with expectancy and novelty. this paper examines how natality influences change.

* Gilda Warden Child Study and Treatment Center

chair: Nathan Harter Purdue University

commenTaTor: Corné Bekker Regent University
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A	Primer	for	Leadership	Studies	Educators:	Key	Issues	in	Teaching	and	
Researching	Leadership
VELAzquEz II (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

this session will introduce strategies and tactics for understanding and improving leadership pedagogy and research. Key issues 
will be discussed as they apply to both the united states and europe.

	 Principles	and	Practices	for	Teaching	Leadership

this presentation will offer suggestions for the design and instruction of a successful leadership course, including: the basics of 
leadership education, suggested teaching strategies, activities and assignments, and resources for further development.

* Michael Hackman University of Colorado-Colorado Springs

	 Leadership	Studies	in	the	United	States:	Emerging	Trends

as the field of leadership studies in the united states continues to expand, several important new trends are emerging. this 
presentation will survey developments, including authentic leadership, followership, spirituality, and leadership ethics.

* Craig Johnson George Fox University

	 Leadership	Studies	in	Europe:	In	Search	of	European	Leadership

the panelist will explore two issues: how difference is a key aspect of european leadership, and how diversity and concurrent 
accommodation have resulted in seven key areas in which leadership in europe differs markedly from elsewhere in the world, 
not just the united states, but africa and asia, too.

* Gerda van Dijk Tilburg University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Adaptive	Leadership	in	the	Arabian	Gulf
VELAzquEz I (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn, PubLIC

the emir of Qatar committed vast resources to transform this arabian gulf country into a knowledge-based society when he formed 
the Qatar foundation in 1995. what has unfolded since then is one of the great experiments of the world—education city—a place 
where K-12 and higher education intersect with the Qatar science and technology park, the Qatar national convention center, Qatar 
debates, Qatar philharmonic orchestra, and more. In order to understand the complexity of the Qatar foundation and to demonstrate 
the power of adaptive leadership, ron heifetz will interview leaders of the Qatar foundation who encounter the challenges of 
leadership that emerge when leadership is exercised in a setting where numerous cultural perspectives have to be considered daily.

* Abdulla Bin Ali Al-Thani Qatar Foundation

* Ronald Heifetz Harvard University; Cambridge Leadership Associates

* Dennis Roberts Qatar Foundation
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The	Impact	of	Follower	Gender	on	How	Leaders	Lead—A	Quantitative	Study 

although several studies have found women leaders to be more transformational than men, these studies did not account for the 
potentially spurious variable of the gender composition of the followers. this study asked whether women who lead in a male or 
female dominated area lead differently than men who lead in a male or female dominated area.

* Malcolm Ree Our Lady of the Lake University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Creating	Developmental	Relationships	in	Business	Schools:	
A	Review	of	Formal	Programs
developmental relationships are a vital element in providing information, support and challenge for the enhancement of skills, 
and abilities for leadership roles. this poster reviews findings of a survey that examines frequency, characteristics, and effectiveness 
of formal developmental relationship initiatives in undergraduate and graduate business school programs.

* Lisa Rosh Yeshiva University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Kolb’s	Learning	Cycle	Applied	to	Transformational	Leadership:	
The	Andrews	University	Leadership	Program	Experiment	
the leadership doctoral program at andrews university has developed an innovative teaching methodology that aims to 
develop leadership for transformation by applying Kolb's experiential learning cycle. the program is based on five basic 
tenets: (1) Kolb's experiential learning theory, (2) job-embedded style, (3) cooperative learning, (4) servant leadership, and (5) 
competency-based structure. 

* Robson Marinho Andrews University

* Sylvia Gonzalez Andrews University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Socially	Responsible	Leadership:	Lifting	Humanity	to	Positively	Transform	the	World 

this poster details an emerging theory and model of socially responsible (servant) leadership and presents examples of how 
socially responsible leadership can positively transform lives on a personal, local, and global scale.

* Jim 'Gus' Gustafson Center for Values-Driven Leadership, Benedictine University
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   Poster Session
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Leadership	in	Art:	How	the	Elements	Work	with	Emotional	Intelligence
the capacity to which art and design affect human emotion is immeasurable, yet the degree to which it demonstrates 
leadership is not often considered. this presentation illustrates how the elements of art are connected to daniel goleman's 
theory of emotional Intelligence, and how artists lead through their work.

* Lauren Yanko McDonough Center for Leadership and Business, Marietta College

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Defining	Ethics	as	Related	to	Change	and	Leadership 

this poster will present recent perspectives on organizational change and visioning, and proposes that both be examined through 
a particular lens; that of ethics in organizations. the presentation not only emphasizes the importance of giving ethics the place of 
prominence it deserves, but also examines this methodology as an approach to learning.

* Steven Berkshire Central Michigan University

* Peter Bemski Regis University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Joining	the	Leadership	Conversation:	An	Integration	of	Self,	Theory,	and	Context
In 2001 James Macgregor burns challenged an interdisciplinary group of leadership scholars to create a unified theory of 
leadership. not surprising, the initial conversation took the form of an exchange of papers. preparing to join the conversation 
about leadership requires us to integrate self awareness, extant theories about knowledge and leadership, and contexts. this 
poster session provides a forum for new scholars to discuss their approaches to joining the academic leadership conversation.

* Lori Sipe University of San Diego
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Community	Leaders	of	Tomorrow?	Providing	a	Unique	Frame	for	
International	Student	Leadership	Development
this conceptual framework provides structure to and introduces a unique perspective on the components salient to 
international student leadership development. global leadership, community development, and student cognitive/emotional 
development are integrated into the framework to more clearly illustrate the relationship between leadership development 
and student identity, empathy, and international citizenship.

* Kristina Ricketts University of Kentucky
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Potentiating	Love	Potentiating	Leadership™
exploring the interactional phenomena underlying love and developing leadership encouraged the emergence of potentiating love 
as conceptual theory. this evolved into potentiating love potentiating leadership™, an educational consortium devoted to discovering 
real-life applications for potentiating love in ethical and empathetically positive leadership development and as a way of leadership.

* Lorrie Berkshire Brown The United States Army Band, 'Pershing's Own'; George Mason University
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Leadership	Excellence	at	George	Mason	University:	
Using	AI	to	Create	a	Culture	of	Campus	Leadership
leadership educators and scholars from across george Mason university have been working together on a campus wide 
effort to identify positive stories of leadership using the principles of appreciative Inquiry (aI). aI, an approach based on social 
constructivism and power of image, employs positive inquiry in support of transformation change.

* Debra Graul George Mason University 
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Reforms	of	the	Health	Care	System	in	the	Czech	Republic	(1989	–	2009)
the poster presents the political, economic, and legislative changes in the czech republic’s health care system over the last 20 
years. attention is paid to the effects of system changes to the management of medical institutions, especially hospitals.

* Tomas Latal Palacky University in Olomouc

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Paddle	for	Life	and	Bell	Boating	Regattas:	Adventure	Learning	in	Leadership	
Education	for	Communicating	and	Mitigating	Climate	Change 

the science of global warming has been clear since the 1950s. why has society been so slow to combat the problem? how do 
we move beyond merely delivering messages on climate change to engaging public action? this poster suggests an answer: 
build a brand to inspire transformational leadership for communicating and mitigating climate change.

* Cynthia Tomovic Old Dominion University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Studies	on	Leader	and	Followers:	Reform	Initiative	in	Chinese	Public	Sectors 

successful reform on public sector depends not only on the macro institution, but on the cognition of leaders. linking the 
reform demand to leadership, factors which can impact leaders' demand and decision on reform are studied. comparative 
study is conducted to find different patterns of reform in different developing areas.

* Yongda Yu Tsinghua University.

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Typical,	Maximal,	and	Ideal	Contingent	Reward	Leadership	Performance 

this poster explores contingent reward leadership at three data collection levels, adding precision and diversification to 
assessment of respondents contingent reward leadership performance. the construct of contingent reward leadership is 
blended with ideal performance, maximal performance, and typical performance for exploring respondents’ ideal contingent 
reward leadership performance.

* Imran Sarwar CESTL.

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Filming,	Coding,	and	Surveying	the	Behaviors	of	Dutch	Primary	School	Leaders:	
How	Transformational	Are	Effective	School	Leaders?
the overall question for this line of study is: what is the pattern of leadership behavior of effective school leaders? the research 
group filmed 21 primary school leaders of a dutch city school system during regular meetings with their teachers. the study 
hypothesized—and confirmed only in part—that effective school leaders would display more transformational leadership 
behavior than their less effective counterparts.

* Celeste P.M. Wilderom University of Twente

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transforming	Multi-cultural	Leaders:	An	Innovative	Competency	Portfolio	
Model	at	Andrews	University
the leadership program at andrews university is a 15-year experiment in graduate leadership education. It allows participants 
to create their own individualized course of studies to develop and demonstrate competency in specific areas associated with 
leadership. undergirded by a philosophy that favors holistic learning by experience, the program embraces the paradoxical 
unity of theory and practice. how these tenets have been integrated into an academic graduate program that attracts and 
serves well qualified and experienced leadership professionals is the focus of this poster.

* Silas Oliveira Andrews University

* Erich Baumgartner Andrews University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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PSFRIday 
16:30 – 17:00



Developing	Youth	Leadership
COngrEss hALL (TAbLE 1) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

leadership development can happen at all stages of life. explore two unique programs, "la voz interior" in venezuela and the 
alamance youth leadership program in the usa, both which are specifically designed to enhance and inspire young leaders.

* Emily Cartaya C-líder 

* Marinelda Cartaya C-líder 

* Rexford Waters Elon University

* Bradley Waters UNC Chapel Hill

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

The	Ultimate	Leadership	Challenge:	Facing	Racism
COngrEss hALL (TAbLE 2) / Session Type: rOundTAbLE / Accepted by MIG(s): sChOLArshIP

Most leaders are afraid to touch the issue of racism. this roundtable will explore how research and teaching about oppression 
can transform individuals, institutions, and society; and what some surprising outcomes can be for the researcher, the academic 
community, policymakers, and organizational leaders. participants will be encouraged to tell their own stories and learn from others.

* Philomena Essed Ph.D in Leadership and Change Program, Antioch University

* Karen Geiger McColl School of Business

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transformational	Leadership	through	Service	Learning
COngrEss hALL (TAbLE 3) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

this session will engage participants in dialogue about meaningful leadership development through the lens of service 
learning. transformation through individual, community, and global leadership addresses cultural competence and civic 
engagement is demonstrated through a university service learning/leadership model and an innovative arts and enrichment 
university-community program for homeless youth.

* Jerri Shepard Gonzaga University

* Deborah Booth Gonzaga University

* Bonnie Pribush Franklin College

* Doug Grant Franklin College

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
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The Interactive roundtable discussions are designed to facilitate high levels of 
interaction and engagement by utilizing dialogue between the discussant(s) and 
attendees. There will be two discussion rounds, and a bell will sound approximately 
35 minutes into the session to signal that it is time to move to another table if you 
wish. Of course, you may opt to leave sooner or stay longer.

   Interactive Roundtable 
      Discussions (A)
                        frIday, nov. 13 / 17:00 – 18:15 / 
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To	Serve	or	be	Served?	A	Critical	Question	for	All	Leaders
COngrEss hALL  (TAbLE 4) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

Many of our organizations and communities have experienced the devastating impact of self-serving leaders. therefore, the 
quest to discover and uncover the core of leader service is an urgent one. this session will examine transforming altruistic 
leadership through service, followership, and sacrifice.

* William Evans James Madison University

* Mark Warner James Madison University

* Jeanine Parolini Trinity Western University; Jeanine Parolini Consulting

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

International	Education	and	Exchange:	Distinct	Opportunitities	to	Transform	
the	World	One	Student	at	a	Time
COngrEss hALL  (TAbLE 5) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

whether learned in or out of the classroom, intercultural competencies are one key to success in today's economy. come and 
participate in the discussion of two distinct opportunities, one educational and one experiential, that focus on expanding 
students’ views of the world and their roles as global citizens.

* Allison Dunn Virginia Tech

* Kimberly Timpany Virginia Tech

* K. Kathleen O'Neill Zayed University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Follower	Perceptions	of	Effective	Leadership	Styles
COngrEss hALL  (TAbLE 6) / Session Type: rOundTAbLE / Accepted by MIG(s): sChOLArshIP

two studies of junior military leaders identified leader characteristics that engender in followers a sense of self-confidence and 
trust in the leader. the studies suggest that perception of a leader's effectiveness depends on the eye of the beholder, and that 
followers' self-confidence and trust in the leader are linked to their perception of specific leader characteristics. these findings 
and their implications for leadership feedback and development, and multi-level research will be discussed.

* Thomas Meriwether Virginia Military Institute

* Star Soh Nanyang Business School, Nanyang Technological University - Singapore

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

It’s	Business:	Of	Course	It’s	Personal!	Cultivating	Rich	Self-Awareness	in	
Business	Students
COngrEss hALL (TAbLE 7) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

In on Leadership (1990), gardner made an impassioned plea for a society that values leadership development for its youth. this 
discussion will approach leadership development—particularly youth leadership development—through self-development. 
topics will include research on business preferences, self-savvy competencies, multi-sector collaborations, and the nature of self-
determined work motivation.

* David Facer Activate Potential

* Lori Sipe San Diego State University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

RTaFRIday 
17:00 – 18:15



An	Integrated	Model	for	Designing	Effective	Leadership	Program:	
Dubai	Perspective
COngrEss hALL  (TAbLE 8) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

the goal of the dubai leadership model is to develop transformational leaders capable of initiating, driving, and implementing 
change based on the strategic dimensions of dubai strategic plan 2015. the main objective of this presentation is to share and 
discuss the elements of this leadership development program, with a specific focus on the design approach, new business 
paradigms, and leadership competencies.

* Gamal Elkhazindar Management Integrated Solutions

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Developing	Leadership	in	Academia:	The	Next	Generation
COngrEss hALL  (TAbLE 9) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

academia is facing a serious challenge: over the course of the next few years many of those in administration will retire with few 
prepared to replace them. the purpose of this program is to outline an initiative to nurture in-house talent. the program and its 
products will be presented.

* Elisabeth Sherwin University of Arkansas at Little Rock

* Sarah Beth Estes University of Arkansas at Little Rock

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Where	Does	Transformational	Leadership	Go	in	Times	of	Crises?
COngrEss hALL  (TAbLE 10) / Session Type: rOundTAbLE / Accepted by MIG(s): busInEss, PubLIC

this interactive roundtable invites participants interested in discussing national and international organizational leaders, 
especially transformational leaders, and their responses to the current economic crisis gripping the globe. we welcome multiple 
national perspectives to engage in a discussion on the merits and failures of organizational leadership over the past year.

* Kathaleen Reid-Martinez Azusa Pacific University

* Linda D. Grooms Regent University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Catalyzing	Creativity	in	Leadership:	New	Paradigms	and	Practices
COngrEss hALL  (TAbLE 11) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

this roundtable discussion will focus on the interconnections between creativity and leadership, specifically engaging three 
unique perspectives and practices that foster creative thinking and creative problem solving.

	 The	Open	Mind	to	Leadership	Communication:	The	Power	of	Creativity,	Changing	Perspectives,	
	 and	Unprejudiced	Thinking

* Arjan Doevendans The Presentation Group; University of Amsterdam

* Devon Martin West Virginia University

	 Creativity:	A	Core	Leadership	Competency

* Jeffrey D. Zacko-Smith State University of New York College at Buffalo

	 Design	Thinking	for	Developing	Leaders

* Anthony Middlebrooks University of Delaware

* Jules Bruck University of Delaware

* Janet Hethorn University of Delaware

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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Catalyzing	Leadership	Praxis	in	Developing	Countries:	
History,	Learning,	and	the	New	Community
COngrEss hALL  (TAbLE 12) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

what strategies, theories, and practices address a fundamental pressure in developing countries: diffusing widespread 
transformation of reluctant and unacknowledged followers into effective leaders? this roundtable explores factors that hinder 
the emergence of locally contextualized and community-accountable leaders/managers through stories from brazil, bolivia, and 
grenada, and details two critical practices of successful efforts.

* Janis Balda St. George's University

* Wendy Harman Central Washington University

* Joanna Balda Eastern University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

An	Upper-Level	Executive’s	Perspective	on	Change	Initiatives	in	the	
Department	of	Agriculture
COngrEss hALL  (TAbLE 13) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn, PubLIC

this presentation presents an insider’s perspective on the contract with america, al gore’s reinventing government, and other 
change initiatives in the us department of agriculture.

* Gail Longbotham Process Performance Management

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transforming	Institutions	of	Higher	Education	to	Graduate	Global	Citizens
COngrEss hALL  (TAbLE 14) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

faculty and administrators will discuss initiatives at their respective institutions for transforming campus culture to prepare 
exceptional global citizens, including intentionally developed learning communities, and linking co-curricular activities to the 
curriculum, among others.

* Chad Hyson University of British Columbia

* Kim Kiloh University of British Columbia

* Donald Stenta John Glenn School of Public Affairs, Ohio State University

* Kenny Byler Baylor University

* Emily Rodgers Baylor University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transcultural,	Transformational,	and	Transitional	Leadership	Development:	
Collaborating	and	Changing	in	Response	to	Global	Realities
COngrEss hALL  (TAbLE 15) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

established cross-cultural education needs careful evaluation and modifications to ensure praxis-focused inculturation, 
especially when teaching transformational leadership. this session will report on the recent assessment of a 35-year cross-
cultural master’s degree program, reframe transformational leadership education, and describe the transitions into a new era for 
cross-cultural leadership programming.

* Anita Fitzgerald Henck Azusa Pacific University

* Petros Malakyan Azusa Pacific University

* Gary Lemaster Azusa Pacific University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

RTaFRIday 
17:00 – 18:15



Student	Leadership	Development:	Putting	Education	into	Action
COngrEss hALL  (TAbLE 16) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

the purpose of this roundtable is to examine how leadership programs can expand from a traditional educational setting to include 
more applied approaches in order to facilitate individual student leader development. three different programs will be examined.

* Rose Cole West Virginia University

* Lisa DeFrank-Cole West Virginia University

* Douglas Lindsay United States Air Force Academy

* Lindsay Conrad Christopher Newport University President's Leadership Program

* Lindsey Simmons Christopher Newport University President's Leadership Program

* Shannon Augustine Christopher Newport University President's Leadership Program

* Kelly Dowd Christopher Newport University President's Leadership Program

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

The Journal of Leadership Studies:	Research	for	an	Interdisciplinary,	International	
Readership	of	Scholars	and	Practitioners
COngrEss hALL  (TAbLE 17) / Session Type: rOundTAbLE / Accepted by MIG(s): sChOLArshIP

The Journal of Leadership studies is an interdisciplinary journal published quarterly by Jossey bass, both in print and online, by the 
school of advanced studies at university of phoenix. It features peer-reviewed research articles, a symposium, and media reviews. 
discussion will include publishing opportunities, manuscript guidelines, and suggestions for interested authors.

* Jeremy Moreland University of Phoenix

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership:	Between	Demographic	Diversity	and	Employee	Fit	in	Organizations
COngrEss hALL  (TAbLE 18) / Session Type: rOundTAbLE / Accepted by MIG(s): busInEss

this roundtable has a double aim: first, to tackle the influence of demographic diversity—as reflected in age—on the leadership 
styles and on the quality of relationships between leaders and their subordinates in organizations; and second, to address how the 
interactions among leaders, followers, and organizational lifecycle may realize a best position fit for employees.

* Danut Casoinic Pierre Mendès-France University

* David Brewer Eastern University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	Research	and	E-Leadership	Across	Sport,	Education,	and	Health
COngrEss hALL  (TAbLE 19) / Session Type: rOundTAbLE / Accepted by MIG(s): busInEss

come discuss how individuals from a diverse range of organisations at a national level within the recreation, sport, or wellness 
sector activate high-potential leaders, and how new technology collaboratives can have great impact on leadership development 
across the sport, health, and education sectors.

* Keith Kennett Life 'Bein It' Education Pty Ltd.

* Robert Quimby CWRD International; International College of Leadership

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Indigenous	Peoples	and	Leadership:	Lessons,	Challenges,	and	Dialogue
COngrEss hALL  (TAbLE 20) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

come join a dialogue exploring indigenous leadership. examples will be drawn from the pacific northwest of north america 
focusing on a unique tribal college and natural resources management in the largest single salmon producing river in the world. 
what are the new models of leadership emerging from a fusion of the traditional with modernity? bring your examples from 
4th world peoples elsewhere and lets explore.

* Paul Kariya Trinity Western University

* Shana Hormann Antioch University Seattle

* Jessica Porter Antioch University Seattle
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Women	Leaders	in	Higher	Education
COngrEss hALL (TAbLE 1) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

a unique discussion of three research studies about women and gender in higher education. the journey that women 
leaders take within higher education through studies of leadership styles, perceptions, and application of models.

* Karen Longman Azusa Pacific University

* Shawna Lafreniere Noel Academy for Strengths-Based Leadership and Education

* Katy Tangenberg Azusa Pacific University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Wisdom	in	the	Wound:	Leadership	Emerging	from	Transformative	Disasters
COngrEss hALL (TAbLE 2) / Session Type: rOundTAbLE / Accepted by MIG(s): PubLIC, dEVELOPMEnT

using case studies of hurricane Katrina and an Indiana flood, this roundtable discussion will explore issues of disaster and 
recovery thru the lens of leadership and public policy, with a particular focus on race, class, and community cohesion.

* Karyn Trader-Leigh University of Phoenix

* Amanda Wray Franklin College

* Rachel Friedman Franklin College

* Megan Mattingly Franklin College

* Elizabeth Lena Walker College of Education, Seattle University; The Cornucopia Project Inc.

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Transforming	Teams	through	Healthy	Collaboration	and	Collective	Leadership
COngrEss hALL (TAbLE 3) / Session Type: rOundTAbLE / Accepted by MIG(s): busInEss

the changing nature of work calls for new models of team structure and collaboration. drawing from the presenters’ research 
and practical experiences, this examination of collaboration and collective leadership will highlight antecedents, contingency 
factors, outcomes, examples, and practical strategies for implementing this new form of leadership.

* Jonathan Ziegert LeBow College of Business at Drexel University

* Anita Henck Azusa Pacific University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Women’s	Leadership	in	Transitioning	Cultures:	Challenges	and	Insights
COngrEss hALL (TAbLE 4) / Session Type: rOundTAbLE / Accepted by MIG(s): PubLIC

the presenters will describe the role of women leaders in the societies of rural northern Ireland, post-soviet south caucasus, and 
central asia.  the development and acquisition of leadership skills and the impact of women leaders in these societies will be discussed.

* Lori Ann McVay Queen's University, Belfast

* Galina Petriashvili GenderMediaCaucasus Journalists' Association

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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   Interactive Roundtable 
      Discussions (B)
                        saturday, nov. 14 / 09:00 – 10:15 / 
                        congress hall, ( IntercontInental praha)

The Interactive roundtable discussions are designed to facilitate high levels of 
interaction and engagement by utilizing dialogue between the discussant(s) and 
attendees. There will be two discussion rounds, and a bell will sound approximately 
35 minutes into the session to signal that it is time to move to another table if you 
wish. Of course, you may opt to leave sooner or stay longer.
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[ 63 ]

The	Interdisciplinary	Leadership	Minor	as	a	Model	for	Transformative	Change
COngrEss hALL (TAbLE 5) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

Interdisciplinary leadership minors are breaking down the silos of higher education; however, there are benefits 
and challenges to such adaptive work. this session will explore how two separate leadership minors (graduate and 
undergraduate) worked to meet the challenges presented in using interdisciplinary programs for creating transformative 
change in higher education.

* Barbara Crosby Hubert H. Humphrey Institute of Public Affairs, University of Minnesota

* Jay Kiedrowski Center for Integrative Leadership, University of Minnestota

* Linnette Werner University of Minnesota

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership,	Harmony,	and	Progress:	Review	of	CELAP’s	3rd	Leadership	Forum
COngrEss hALL (TAbLE 6) / Session Type: rOundTAbLE / Accepted by MIG(s): busInEss

description: what does the theme of leadership, harmony, and progress bring to mind? find out how this topic was 
addressed by leadership scholars, educators, and leaders at the recent conference held in shanghai by the chinese executive 
leadership program (celap) in partnership with the Ila. 

* Cao Renhe China Exectutive Leadership Academy Pudong (CELAP)

* Zhou Ying China Exectutive Leadership Academy Pudong (CELAP)

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Values-Based	Leadership:	From	Personal	Congruence	to	Significant	
Transformations
COngrEss hALL (TAbLE 7) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

this session addresses values-based leadership as a process that first seeks awareness and congruence at the personal level 
and then sparks transformations at the corporate levels. research, examples, and several tools to help leaders identify core 
values will be shared.

* Jesus Sampedro Global Leadership Consulting

* Brock Brown Integrity Consulting Services Ltd

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Ancient	Wisdom	Inspires	Transformational	Leadership
COngrEss hALL (TAbLE 8) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

ancient peoples and concepts continue to thrive and can provide leaders with wisdom to lead for transformation. 
discuss with the presenters inspirational concepts that can inspire leadership and professional development such 
as tapu (sacredness), India scriptures (ignorance to enlightenment), and Mayan interconnectedness.

* Kabini Sanga Victoria University of Wellington

* Richanne C. Mankey Daemen College

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Qualitative	Research	Methods	in	the	Study	of	Leadership
COngrEss hALL (TAbLE 9) / Session Type: rOundTAbLE / Accepted by MIG(s): sChOLArshIP

a discussion of the role and utilization of qualitative research methods with the author of Qualitative research Methods in the 
study of Leadership (2008). Qualitative methods included in the discussion include a variety of research designs ranging from 
content analysis to image-based techniques.

* Karin Klenke University of Maryland Eastern Shore

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

RTBSaTURday 
09:00 – 10:15



Developing	Transformation	Leaders—A	Case	Study	about	the	
Young	Leaders	for	Sustainability	Program
COngrEss hALL (TAbLE 10) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT

transformation towards corporate sustainability requires new leadership competencies. Interdisciplinary exchange, knowledge 
on globalisation, and practical experiences are combined in the young leaders for sustainability program, an innovative 
qualification approach directed at future leaders with personal mastery, knowledge development, and exposure at its core.

* Petra Kuenkel Collective Leadership Institute

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership,	Women,	and	Cultural	Challenges
COngrEss hALL (TAbLE 11) / Session Type: rOundTAbLE / Accepted by MIG(s): PubLIC, sChOLArshIP

participants will explore a variety of current leadership challenges encountered by women in diverse cultural contexts 
including: challenges faced by women leaders in the health sector in pakistan; women’s autonomy as a component of a global 
view on transformational leadership; and cultural differences and similarities of women leaders' self perceptions.

	 Women	in	Pakistan:	Their	Leadership	Role	&	Contributions	in	the	Health	Sector

* Qudsia Mehmood Population Council-Pakistan

	 Globalization,	Higher	Education,	and	Women's	Autonomy:	Transformational	Leadership	and	
	 Developmental	Ethics

* Bindu Madhok Albion College

	 Women	and	Transformative	Leadership	Perceptions

* Elizabeth Turesky University of Southern Maine

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Epic	Truths,	Mythic	Strategies,	and	Dramatic	Lessons	from	Literature:	
Must-Haves	for	the	Leader's	Toolkit
COngrEss hALL (TAbLE 12) / Session Type: rOundTAbLE / Accepted by MIG(s): sChOLArshIP

whether scratched in clay, chanted around a campfire, performed for the king, or penned in a lonely garret, leadership is the 
topic of analysis, critique, and reflection in the world's greatest literature. this roundtable will provide a framework integrating 
your favorite tales into a common understanding of their powerful lessons for today's leaders.

	 Leadership	Literacy:	Lessons	from	Professor	Sphinx

* Barbara Mossberg California State University Monterey Bay

	 King	Arthur:	A	Literary	Case	Study	in	Authentic,	Charismatic,	Transformational	Leadership

* Alexis Pettigrew Christopher Newport University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	Education	in	Action:	Inquiry-Based	Learning	in	Graduate	and	
Undergraduate	Leadership	Courses
COngrEss hALL (TAbLE13) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

though academic resources can effectively convey the knowledge base of leadership studies, few help students to 
simultaneously unite teaching, learning, and practicing leadership in a way that is also transformative to the individual, group, 
and organization. this roundtable will explore several inquiry-based approaches to empowering leadership education from 
the perspectives of both faculty and students.

* Tracey Manning University of Maryland

* Paige Haber University of San Diego

* Cheryl Getz University of San Diego

* Cara Miller University of San Diego

* John Loggins University of San Diego

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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[ 65 ]

A	Cross-Cultural	Rhetorical	Analysis	of	Political	Leaders	in	the	
Czech	Republic	and	the	United	States
COngrEss hALL (TAbLE 14) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

this roundtable will examine the rhetoric of political leaders in the czech republic and the united states from a cross-cultural 
perspective as part of a joint project with a university in the czech republic and a university in the united states.

* Robert McManus McDonough Center for Leadership and Business at Marietta College

* Ivana Mrozkova Palacky University in Olomouc

* Sarah Griffin Marietta College

* Sarah Waitz Marietta College

* Laura Aldrich Marietta College

* Emily McGinty Marietta College

* Petra Kabelacova Palacky University in Olomouc

* Pavla Kabelacova Palacky University in Olomouc

* Stepan Krajca Palacky University in Olomouc

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

In	the	Beginning:	The	Value	of	Initial	Leadership	Education
COngrEss hALL (TAbLE 15) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

the prevalence of leadership education/development programs has increased substantially over the last decade. however, 
many of these programs focus on individuals already established in their careers or leadership positions. the purpose of this 
roundtable is to discuss the benefits of leadership education at the beginning of an individual’s leadership development.

* Craig Foster United States Air Force Academy

* Douglas Lindsay United States Air Force Academy

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

System-Wide	Leadership	Development	in	Higher	Education
COngrEss hALL (TAbLE 16) / Session Type: rOundTAbLE / Accepted by MIG(s): EduCATIOn

the discussion focuses on system-wide leadership development in higher education, and investigates how impact can be 
made across large educational systems to positively impact administration, faculty, staff, and students.

	 The	Bliss	and	Blisters	of	Developing	a	University	Culture	of	Leadership	Development

* Keith Walker University of Saskatchewan

	 Leadership	Development	for	the	State	University	of	New	York	(SUNY)

* Clint Sidle Johnson School, Cornell University

* Chester Warzynski School of Industrial and Labor Relations, Cornell University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

How	about	the	Arts	as	a	Transformational	Leadership	Catalyst?
COngrEss hALL (TAbLE 17) / Session Type: rOundTAbLE / Accepted by MIG(s): PubLIC

this presentation will share the results of a study examining the arts as a positive change agent for community development. 
the perspectives of artists, community developers, sponsors, and beneficiaries provide insights on how the arts can inspire 
transformational leadership.

* Amy Carrington Georgetown College

* Patricia Dyk University of Kentucky

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

RTBSaTURday 
09:00 – 10:15



Perspectives	on	Servant	Leadership
COngrEss hALL (TAbLE 18) / Session Type: rOundTAbLE / Accepted by MIG(s): sChOLArshIP, PubLIC

this roundtable will explore the history of servant leadership and practice in communities around the world, including its role in 
transformation and forgiveness. this intriguing conversation will examine the development of The International Journal of service 
Leadership, investigate the historical development of servant leadership theory, and explore three different models of servant leadership.

* Shann Ferch Gonzaga University

* Marleen Ramsey Walla Walla Community College

* Kathleen Patterson School of Global Leadership and Entrepreneurship, Regent University

* Corne Bekker School of Global Leadership and Entrepreneurship, Regent University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Coaching	for	Personal	and	Professional	Transformation
COngrEss hALL (TAbLE 19) / Session Type: rOundTAbLE / Accepted by MIG(s): dEVELOPMEnT, busInEss

the coaching process brings awareness to and challenges behaviors that are not aligned with the achievement of an 
individual's personal and professional best. what processes are involved in this personal and professional development? 
participants will discuss, share innovative coaching strategies, and leave with ideas they can apply immediately.

* Kerry Priest Virginia Tech

* Ann Dinan The Personal Leadership Institute
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The	Ethics	of	Leadership—A	Discussion
dIAnA (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): dEVELOPMEnT

this session is initiated as a starting point by the leadership development MIg in an effort to collaborate across Ila communities on 
the topic of leadership ethics. this forum will offer an interactive discussion led by the panel. the intention is to create a living space 
for leadership ethics, a place to discuss ethical dilemmas, and an ongoing practical forum for discussion available to all Ila members.

* Tom Sechrest School of Management and Business, St. Edward's University

* Terry Price Jepson School of Leadership Studies, University of Richmond

* Janet Byars Innovative Leadership Solutions, LLC

* Nadeen Spence University of the West Indies

chair: Ted Thomas Command and General Staff College

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

University	as	a	Place	of	Interconnectivity	among	Different	Stakeholders	to	Foster	
a	Transformative	and	Cosmopolitan	Citizenship
hELEnA III (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

the goal of this panel is to reflect on the different spaces and possibilities the university offers to foster a transformative 
cosmopolitan citizenship. It will begin with a theoretical discussion and then analyze three experiences developed in spain 
and u.s. carried out by academics and practitioners.

	 Emancipatory	Cosmopolitism	and	University

this presentation will review the principal characteristics of a transformative and cosmopolitan citizenship and their 
possibilities and barriers in university institutions.

* Alejandra Boni Technical University of Valencia

	 Cooperative	Inquiry	Process	between	University	and	Civil	Society	Stakeholders

this presentation will focus on a cooperative inquiry research process developed by the research center for leadership in 
action at the r. wagner school of public service and efforts to integrate cooperative Inquiry within a research agenda about 
the leadership practices of social change leaders and their organizations in the united states.

* Amparo Hofmann-Pinilla Research Center for Leadership in Action

	 Non-Governmental	Organizations	as	Spaces	of	Creation	of	a	Global	and	Transformative	Ethos

this presentation will focus on the experience of engineering without borders valencia (Isfv). the aims of this presentation are to 
explore some of the characteristics and processes developed inside Isfv under the light of the emancipatory cosmopolitan ideal.

* Juan Manuel Rodilla Technical University of Valencia

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

   Concurrent
Session 7
             saturday, nov. 14 / 10:45 – 12:00

[ 67 ]

Each submission was reviewed and accepted by one or more ILA Member 
Interest groups (MIgs), which is one indicator of the session’s focus and 
approach. All sessions are open to all interested parties; however, if the 
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Economists	as	Leaders
hubErT (InterContinental Praha) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP

where we see economic transitions, we find economists. the question which naturally arises is whether the economists 
are really leaders or simply rationalizers of a process which would have gone on without them. these papers consider four 
important cases of economists in positions of leadership.

	 F.	A.	Hayek	and	the	Leadership	of	the	Mont	Pelerin	Society:	Transition	to	a	New	Liberalism

this paper examines f. a. hayek’s leadership role in the Mont pelerin society, specifically focusing on the role of hayek and the 
society itself in transforming a conservative movement into one that was cosmopolitan, egalitarian, and liberal.

* David Levy George Mason University

* Sandra Peart Jepson School of Leadership Studies, University of Richmond

	 The	Indispensible	Walter	Eucken	and	the	Freiberg	School:	From	Resistance	to	Hitler	to	German	
	 Social	Market	Economy

the transition from the wartime regime to an economic system based on markets and free contracts was an extraordinary 
success story in the twentieth century. walter eucken was the one germany economist present at the first meeting of the 
Mont pelerin society. this paper explores his leadership role in the creation of the post war german economic order.

* Ekkehard Koehler Walter Eucken Institut

	 Economists	in	Post-Communist	Transitions

throughout 1990s, there was a considerable divergence in ways in which countries of the former soviet bloc approached their 
transitions to democracies and market economies. this paper investigates the extent these divergent trajectories arose from 
underlying institutional and cultural differences and to which extent they were influenced by variation in political leadership. 
It explores how and if economic policies affect economic outcomes.

* Dalibor Roháè University of Oxford

* Pavol Hardos Central European University in Budapest

	 Economists	and	Pinochet:	The	Role	of	Leadership	and	Mentorship

this paper analyzes the role that economists had in planning and justifying pinochet's chilean coup in the early 1970s, 
specifically examining the influence of an academic economist, arnold harberger, on the lives of his students who became the 
principal economic advisers during the planning and establishment of a military coup.

* Eric Schliesser Leiden University

chair: Sandra Peart Jepson School of Leadership Studies, University of Richmond

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Two-way	Transformation:	Developing	Transformative	Leaders	and	
Transforming	Leadership	Development	Programs	in	Non-Western	Contexts
PETr (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): PubLIC

how do transformative leaders exercise leadership on controversial issues in conservative contexts? panelists from the Institute 
of International education's reproductive health leadership program in ethiopia, India, nigeria, pakistan, and the philippines will 
explore the interplay between western designed leadership programs and leaders themselves, and their challenges in exercising 
transformational leadership.

* Judith-Ann Walker Development Research Projects Centre

* Kamyla Marvi Tapal Institute of International Education LDM Program

* Haddis Mulugeta Institute of International Education LDM Program

* Magdalena Lopez Institute of International Education LDM Program

* Namrata Jha Institute of International Education

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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The	Vocation	and	Artistry	of	Leadership	Dialogue	#3:	
Poetry—the	Search	for	Authenticity
KLEMEnTInuM (InterContinental Praha) / Session Type: wOrKshOP

what is the primary metaphor, story, or image that speaks to the passion and curiosity you hold about your work as a leader? 
this question points to the notion that the primary work of leadership is not only in what leaders do or how they do it—but 
by where they lead from—that is, from the sense of their own inner calling or vocation to lead. to be effective communicators, 
leaders need to appreciate that language is not only a resource for getting things done, but it is also an instrument for creating 
shifts in consciousness that transform what is heard, seen, and thought. these dialogue sessions are designed to further explore 
perspectives developed from the leadership for transformation dialogues, a series of retreats over two years organized by the 
fetzer Institute, academy of leadership, and Ila to explore the theories and practices that support leadership for transformation. 
 
poetry is an instruction in the subtle language of timing, rhythm, pacing, energy, flow, and tempo, creating a holding space for 
deeper insights to emerge. we will inquire into how poems can help leaders slow their thinking, invite reflection, and awaken 
a more subtle way of thinking and seeing. we will also explore how this prepares them for leaps in learning that can happen in 
any moment in order to navigate a larger unknown.

* Judy Brown School of Public Policy, University of Maryland; Fetzer Institute

* Michael Jones Pianoscapes; Fetzer Institute

* Mark Nepo Fetzer Institute

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Women	and	Leadership
PICAssO (Hotel President) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP, busInEss

the purpose of this session is to present research findings from four recent qualitative studies focused on women and leadership. 
the studies presented in this session will provide insights into unique populations and perspectives that will be helpful for 
educators, scholars, and practitioners who design leadership programs for women in educational and non-educational settings.

	 The	Experiences	of	Arab	Women	Leaders	in	Learning	to	Lead
to consider designing and developing leadership programs for women in the united arab emirates (uae), it is important to 
understand how current leaders have learned to lead throughout their lives. In-depth, qualitative interviews were conducted 
with arab women leaders (government and business) to investigate their lifetime experiences in developing leadership.

* Susan Madsen Utah Valley University

	 Exploring	the	Paradoxes	of	Women	and	Leadership

women encounter a number of paradoxes during their careers that can affect their ability to assume and prosper in leadership 
roles. this presentation will summarize findings from an exploratory study of 30 women leaders designed to understand how 
women react to these paradoxes and the outcomes associated with their responses.

* Stacie Furst Center for Organizational Leadership, University of Cincinnati

	 Female	Leaders’	Experience:	Barriers	and	Biases

female members on traditionally male-dominated boards are becoming more common. however, these women may face 
gender bias and other barriers which prevent them from feeling successful and ultimately being successful. this qualitative 
study focused on the experiences of women who participated in a grassroots organization’s leadership training program.

* Eric Kaufman Virginia Tech

	 Women	and	Leadership:	Exploring	the	Role	of	the	College	Presidential	Spouse

the spouses of college presidents are predominantly female. boards have not typically paid these high-profile 
volunteers who serve as influential and informal leaders to the college. this phenomenological study describes 
experiences of male former college presidents who report the criticality of their spouse’s leadership to their overall 
presidential effectiveness.

* Katherine Tunheim Gustavus Adolphus College

chair: Susan Madsen Utah Valley University
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Great	Ideas	Share	and	Teach:	Spotlight	on	Great	Ideas
VELAzquEz II (Hotel President) / Session Type: LEArnIng LAb / Accepted by MIG(s): EduCATIOn

this interactive panel spotlights four great ideas for teaching leadership. presenters share applications across disciplines and 
highlight the social nature of leadership development. new pedagogical approaches include learning journals to facilitate 
reflective thinking, the leadership development potential of multi-player on-line gaming, enhancing leadership through civility 
training, and integrating classroom learning and learning through others.

	 Learning	Journals	in	Engineering	Students'	Leadership	Development
the project Management in practice course at the university of rovira i virgili (tarragona, spain) aims to enhance and develop 
fourth year engineering students’ leadership competence. learning journals are used as a means to facilitate leader students’ 
reflective thinking process by encouraging them to reflect on their behaviour as a leader.

* Sibel Özgen Universitat Rovira i Virgili, Dep. d’Enginyeria Química

* Joan Ramon Alabart Universitat Rovira i Virgili

	 Online	Gaming	as	a	Developmental	Tool	in	Transformational	Leadership

the use of games, role-plays, and simulations as educational tools has been used in leadership development for years; 
however, what about the use of online role playing games? this session will provide preliminarily findings on a research study 
exploring how leadership development occurs with massively multi-player online role playing games (MMorpgs).

* Kathy Guthrie Florida State University

* Kirstin Phelps University of Illinois at Urbana-Champaign

	 Transforming	the	World	One	Student	At	a	Time—The	Enough	is	Enough	Campaign	as	a	Case	Study	
	 for	Bringing	Civility	and	Leadership	Education	Together

civility and leadership: two key competencies needed to transform the world effectively. come and walk through the central 
components of a civility training programming: enough is enough. this campaign actively works to help college students, 
faculty, staff, and administrators bring the topic of civility into the classroom, project, or program.

* Allison Dunn Virginia Tech

* Kimberly Timpany Virginia Tech

* Kristin Eicholtz Virginia Tech

	 Lessons	in	Leadership:	Learning	the	Craft	of	Leadership	through	Others

lessons in leadership is a unique class, offered through the center for organizational leadership at the university of 
cincinnati, designed to boost students’ leadership development by integrating classroom learning and learning through 
others. In this presentation, the structure and learning objectives of this course will be discussed.

* Stacie Furst Center for Organizational Leadership, University of Cincinnati

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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From	Theory	to	Practice:	Building	Connections	between	Practitioners	and	a	
Leadership	Studies	Curriculum
bELVEdErE (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): busInEss, EduCATIOn

the Mcdonough center at Marietta college (ohio, u.s.a.) has developed a dynamic executive-in-residence program as a way to 
connect experienced leaders with the academic curriculum in the Mcdonough leadership program. this session brings together past 
executives-in-residence to reflect on their interactions with undergraduate leadership students. through this session, members 
of the audience will be able to assess the challenges and opportunities of developing similar programs in their own institutions.

* Henry Jelinek Jelinek Cork Group

* Robert Peterson Wickaboag Consulting Group

* Barbara Fitzgerald PetSmart (Retired)

chair: Gama Perruci Marietta College

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leading	from	Within:	Insight,	Integration,	Adaptation
VELAzquEz I (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): dEVELOPMEnT, EduCATIOn

without meaningful self-revealing intrapersonal and interpersonal work, potential leaders are sorely and fundamentally 
disadvantaged. this panel will explore the many ways in which this insight-building work is put into practice to stimulate 
adaptive leadership in both public and private sectors—effectively creating a clinical approach to leadership development.

* Jill Hufnagel Batten Leadership Institute

* James Clawson Darden Graduate School of Business

* Konstantin Korotov European School of Management & Technology

* Abrina Schnurman-Crook Batten Leadership Institute

commenTaTor: Ronald Heifetz Harvard University; Cambridge Leadership Associates

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Invisible	Dimensions	of	Leadership
LOrETA (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): dEVELOPMEnT, busInEss

this panel will demonstrate that leadership competences and visible leadership behaviors are manifestations of deeper 
capabilities, specifically invisible dimensions of adult development over the human life time. a conceptual framework within 
which these capabilities can be identified, measured, and given feedback on will be presented with practical application in the 
areas of leadership selection and development.

	 The	Cultural	Challenge	to	Leadership	in	Global	Multicultural	Organizations
one of the great challenges to leadership today in global companies with multicultural work forces is to monitor and manage 
the culture of the organization. the panelist will describe how the process can be greatly assisted through the developmental 
assessment of the leadership team with follow-up process consultation by experts trained in the constructive developmental 
framework (cdf).

* Douglas Stuart IOR Global Services; Interdevelopmental Institute

	 Leaders	as	Sponsors	of	Organizational	Change

sponsorship capability is one of the most important variables in implementing organizational change. this presentation will 
explore limitations of behaviorally-based leadership assessments in predicting sponsors’ performance, and illustrate how the cdf 
methodology can be used as a practical tool for selection, development, and ongoing support of leaders as sponsors of change.

* Iva Vurdelja Ph.D. in Leadership and Change Program, Antioch University; Interdevelopmental Institute

	 The	Impact	of	a	Developmental	Perspective	in	Executive	Coaching

the constructive developmental framework (cdf) deals with the what and how of human potential in a unique way by 
facilitating deep understanding of an individual's frame of reference. this presentation will focus on how the cdf reveals fuller 
insights into person's current and potential ability to make meaning of self and others, and to make sense of the world.

* Dina Zavrski-Makaric Challenging Directions; Interdevelopmental Institute

chair: Douglas Stuart IOR Global Services; Interdevelopmental Institute

[ 71 ]
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Distance	Education	and	Online	Instruction	in	Leadership	Education
dIAnA (InterContinental Praha) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): EduCATIOn

during this session the presenters will discuss emerging paradigms of leadership education that use online and other 
technologies, and the resulting challenges and opportunities. the discussions will combine practitioner and field research from 
several diverse perspectives and experiences.

	 Transforming	Leadership	Education:	Emerging	Paradigms

faculty members and graduate students will discuss emerging models of graduate and doctoral leadership education. Issues 
to be discussed include online programs, accessibility and flexibility, rigor and credibility, assessment and accreditation. the 
panelists will share their experiences in emerging paradigms, and make recommendations for quality assurance.

* Kristina Bowman Chancellor University

* Beth Birmingham Eastern University

* Lillian Schumacher Indiana Institute of Technology (Indiana Tech)

	 Transforming	Triggering	Factors	into	Pedagogic	Communication:	Establishing	Trust,	Respect,	and	
	 Harmony	through	Emotional	Awareness	in	Distance	Learning

the faceless interaction that occurs in distance learning programs is bound to provoke animosities and differences especially 
when dealing with topics related to social politics and diversity. by building a sense of awareness, faculty and learners can achieve 
better methods of communication conducive to constructive and meaningful ways of interfacing.

* Hadassah Weiner Friedman Dade County Public Schools

	 Gendered	Spaces:	Engendering	Transformational	Leadership	to	Impact	the	Negative	Stereotype	
	 of	Cultural	and	Gender	Bias	within	the	Distance	Education	Classroom

dr. cornel west, a leading critic/theorist states "a fully functional multiracial society cannot be achieved without a sense 
of history and open, honest dialogue." women are emerging as transformational leaders removing the negative stereotypes of 
race, gender, and culture through honest dialogue, engendering a positive experience in distance learning.

* Gwendolyn Dees Austin Miles College

chair: Faith Ngunjiri Eastern University
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   Concurrent
Session 8
             saturday, nov. 14 / 13:30 – 14:30
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Leadership	and	Communications:	Transformation	of	the	Organizations	in	
South	Korea
hubErT (InterContinental Praha) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP, busInEss

south Korea is one of the fastest changing societies in the world. this session will explore the role of leadership and 
communications in south Korea, focusing on the mediating effect of trust on the transformation of the organizations.

	 Authentic	Leadership	and	Organizational	Outcomes:	The	Mediating	Effect	of	Trust

leaders' ethical behavior involves two distinctive but closely related leadership styles: ethical and authentic leadership. 
this paper uses the model developed by walumbwa et al. (2008) to examine how ethical and authentic leadership lead to 
positive organizational outcomes in Korean companies, by adding trust as a mediating variable between leadership and 
the outcomes.

* Jisook Hong Hanyang University

* Hyeyun Park Ewha Womans University

	 A	Study	of	Leaderless	Leadership	among	Korean	Cyberspace	Activists

this paper analyzes a recent phenomenon, so called leaderless leadership among Korean cyber activists. It attempts to develop 
a model to explain how cyber activists mobilize an off-line demonstration by overcoming collective action problems without a 
designated leader.

* Hyungshin Roh Sogang University

	 An	Empirical	Analysis	of	Ethical	Decisions	in	South	Korean	Companies

this paper empirically analyzes factors affecting employee's ethical decision making in south Korean companies. 
the independent variables of the model include individual factors (personal attributes, gender, age, education, and years 
of employment), situational factors (top management influence, and rewards and sanctions), organizational factors 
(size and climate), and industry type.

* Kisuk Cho Ewha Womans University

	 Diagnosing	Internal	Communications	of	Korean	Companies

the diagnostic Model of employee communication consists of three dimensions: shared values, clarity in work communication, 
and internal communication campaign. this study analyzes and discusses employee communication at Korean companies and 
multi-national companies in Korea.

* Hochang Shin Sogang University

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	in	a	(Permanent)	Crisis
VELAzquEz I (Hotel President) / Session Type: PAnEL dIsCussIOn / Accepted by MIG(s): COnVErsATIOn wITh AuThOrs

It would be profoundly reassuring to view the current economic crisis as simply another rough spell that we need to get through. 
unfortunately, though, today’s mix of urgency, high stakes, and uncertainty will continue as the norm even after the recession 
ends. two of the co-authors of The practice of Adaptive Leadership: Tools and Tactics for Changing Your organization and the World 
(harvard press, 2009) will discuss cases, strategies, and tools that can help organizations and people thrive in challenging times.

* Alexander Grashow Cambridge Leadership Associates

* Ron Heifitz Harvard University; Cambridge Leadership Associates
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2009	Jablin	Dissertation	Award	Winner:	
The	Effects	of	Favored	Status	and	Identification	with	Victim	on	Perceptions	
of	and	Reactions	to	Leader	Toxicity
hELEnA III (InterContinental Praha) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): sChOLArshIP

this dissertation examined the roles of leader member exchange (lMx) relationships and social identity on perceptions of 
leader toxicity and intentions to challenge a leader who exhibits toxic behavior. participants (n = 298) were assigned to a 
favored or lMx out-group observer condition. lMx status influenced perceptions and intentions to challenge. lMx out-group 
participants perceived the leader as toxic more so than participants with favored status and were more likely to challenge the 
leader. participants perceived the leader to be toxic to a greater extent when they identified with the victim. target salience 
was not a significant factor in observers’ willingness to challenge. organizational implications are discussed.

* Kathie Pelletier College of Business & Public Administration California State University, San Bernardino

commenTaTor: Al Goethals Jepson School of Leadership Studies, University of Richmond

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Motivate	Like	a	CEO:	How	Today's	Forward	Thinking	Leaders	Inspire	People	to	Act
bELVEdErE (InterContinental Praha) / Session Type: CAsE sTudY / Accepted by MIG(s): busInEss

even a well-positioned, strategically sound company or organization will fail if its messages and focus are not clear. successful leaders 
must be able to move the strategic plan from words on paper into the hearts and minds of the people who make it happen. the 
presenter will share real-world stories of leaders who have transformed their organizations by generating excitement all the way down 
the line. she will present strategies for communicating a vision in a way that inspires people to act on it and move the goals of an 
organization forward.

* Suzanne Bates Bates Communications, Inc.

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Beyond	Ourselves	Leadership
KLEMEnTInuM (InterContinental Praha) / Session Type: PAPEr PrEsEnTATIOns / Accepted by MIG(s): PubLIC

beyond ourselves leadership serves a cause that brings beneficial transformation to the holistic well being of people, embodies 
the cause, articulates and substantiates the cause and in so doing persuades others to join the service of the cause. this service 
of the cause brings about transformation in the leaders, followers, and the context of leadership.

* Doug Berg Mennonite Brethren Biblical Seminary

* Keith Walker University of Saskatchewan

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Leadership	in	Regions	Transitioning	from	Conflict	to	Post-Conflict
PETr (InterContinental Praha) / Session Type: CAsE sTudY / Accepted by MIG(s): PubLIC

a case study format is used to present findings from 2008 research in uganda. the presentation will include a model 
that emerged from interviews with 375 leaders in uganda, including a potential curriculum to help leaders prepare for 
leading in the transition from conflict to post-conflict. this presentation will be followed with a brief overview of current 
efforts in rwanda to inform leadership through its presidential advisory council before opening up the discussion with 
the audience.

* John Bryan Alliance for African Assistance

commenTaTor: Éliane Ubalijoro Centre for Developing-Area Studies, McGill University
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Reel	Leaders:	Coaching	for	Transformation
PICAssO (Hotel President) / Session Type: wOrKshOP / Accepted by MIG(s): dEVELOPMEnT, EduCATIOn

how can sequences from hollywood movies and documentaries be used to support coaching, personal transformation, and 
mentoring? participants will receive a list of films—such as Dalai Lama renaissance, Taking root: The Vision of Wangari Maathai, The 
Matrix, The Legend of bagger Vance, and Emmanuel’s Gift—and discuss how they can be used to deepen inquiry into leadership for 
transformation, and stimulate learning across social, cultural, economic, and geographic borders. special attention will be given to: 
setting the context, using the sequence, and provoking discussion about leadership themes.

* Margie Nicholson Columbia College Chicago

* Prasad Kaipa Center for Leadership, Innovation and Change, Indian School of Business; Kaipa Group

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Storytelling	and	Allegory:	The	Place	of	Greek	Gods	and	Goddesses	in	21st	Century	
Leadership	Development
VELAzquEz II (Hotel President) / Session Type: wOrKshOP / Accepted by MIG(s): EduCATIOn, dEVELOPMEnT

this workshop will introduce and demonstrate a leadership development technique that uses storytelling and the allegory of greek 
gods and goddesses to encourage participants to explore three ways of making sense of leadership for transformation: retrospective; 
in the here-and-now; and prospective. a debrief and summary will use the outcomes of an evaluation of the usefulness of this 
technique as experienced with and by three groups to provide new insights into this contemporary area in the leadership literature 
and how it can be applied to practice.

* Carol Jarvis University of the West of England, Bristol

* Janice MacInnes University of the West of England

CS8SaTURday 
13:30 – 14:30
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The International Leadership Association invites you to submit your 
work on the theme, Leadership for Transformation for our annual volume in the Building 
Leadership Bridges series. The book captures the best contemporary thinking about 
leadership today from a diverse range of scholars, practitioners, and educators working 
in the field of leadership studies. In keeping with the mission of the ILA, the book series 
connects ways of studying, imagining, and experiencing leadership across cultures, over 
time, and around the world. The book will be published by Jossey-Bass/Wiley with an 
expected publication date of November 2010.

The theme Leadership for Transformation encompasses transformation at all levels 
whether individual, institutional, organizational, disciplinary, cultural, governmental, or 
global. Transformation is the result of many acts, both large and small, carried out by 
various groups and individuals in classrooms or boardrooms, town halls or the halls of 
government, the factory floor or the office cubicle, the street or the home. This volume 
is an opportunity to share and learn about new research, effective leadership practices, 
proven teaching methods, and creative works that support any of the many faces of 
transformation. The theme of this volume builds on that of our 2009 annual conference.

Please visit our website to read the 
guiding questions for this volume, areas 
of submission—including 2009 conference 
highlights—and submission guidelines.

http://www.ila-net.org/Publications/bLb/ 
Callforsubmissions.htm

send submissions electronically to 
debra deruyver at dderuyver@ila-net.org 
by december 1, 2009.  questions should 
be sent to the same address. 

Leadership for 
 Transformation
 a voluMe In the 

 ILA buILDInG LEADErsHIp brIDGEs 

 (blb) serIes

call for subMIssIons (deadline december 1, 2009 firm)
Joann barbour and gIll hIcKMan, edItors 

Leadership for 
 Transformation
 a voluMe In the 

 ILA buILDInG LEADErsHIp brIDGEs 

 (blb) serIes



ILA Members
As of October 11, 2009 – 
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Institutional	Members
alamo community colleges 
 International programs 
alma college 
 center for responsible leadership 
alvernia university 
graduate studies 
american psychological association,   
andrews university 
 leadership and educational   
 administration 
antioch university 
 ph.d. in leadership & change 
appleton area school district   
arizona state university 
 school of public affairs 
ashridge business school 
 ashridge leadership center 
association of american colleges and   
 universities   
azusa pacific university 
 doctoral programs in higher education 
azusa pacific university 
  organizational leadership 
baylor university 
 student learning & engagement 
bethune-cookman university 
 school of graduate & prof. studies 
birmingham-southern college 
 hess center for leadership and service 
c-lIder c.a 
california Institute of Integral studies 
 transformative leadership 
canadian community leadership network   
carnegie Mellon university in Qatar 
 student affairs 
carnegie Mellon university, Qatar 
 library 
center for creative leadership 
center for Integrative leadership 
 humphrey Institute, u of Mn 

chapman university 
 leadership studies 
chapman university 
 professional studies 
christopher newport university 
 leadership and american studies 
cipriani college of labour & 
 co-operative studies  
colorado state university 
 student leadership, Involvement &   
 community engagement 
columbia college 
 leadership studies 
columbia college chicago 
 office of the provost 
congressional hispanic caucus Institute 
daemen college 
 executive leadership and change 
davidson college 
 residence life 
de baak 
delta tau delta   
depaul university 
 vincent on leadership: the hay project 
dierke houben associates 
duke university 
 student activities 
east carolina university 
 academic affairs 
east-west center 
 education program 
esMt – european school of Management and  
 technology 
center for leadership development research 
exeter university business school 
 centre for leadership studies 
fetzer Institute 
florida state university 
 center for leadership and civic education 
fort hays state university 
 leadership studies 

geneva college 
 leadership studies 
georgia Institute of technology 
 student affairs 
global health fellows program 
 public health Institute 
global Institute for leadership and 
 civic development   
gonzaga university 
 doctoral program in leadership 
goshen college  
grupo bridge 
harvard Kennedy school 
 center for public leadership 
Illinois leadership center 
 university of Illinois urbana champaign 
Indiana Institute of technology 
 global leadership 
Indiana university of pennsylvania 
 sociology- als program 
Indiana university 
 tobias center for leadership excellence 
Indiana wesleyan university 
 center for life calling & leadership 
Indiana wesleyan university 
 graduate studies in leadership 
Innovative leadership solutions, llc 
Insead global leadership center 
Institute of International education 
 west coast center 
Instituut Interventie Management 
 usbo 
International health programs / 
 public health Institute 
 International family planning leadership 
Intrahealth International, Inc. 
 office of the president 
James Madison university 
 university unions 
Johnson and wales university 
 leadership development center 

[ 77 ]

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

       Astronomical Clock



Kansas Leadership Center 
Kansas State University 
 School of Leadership Studies 
Kennesaw State University 
 Center for Student Leadership 
Ki ThoughtBridge, LLC 
Kravis Leadership Institute at Claremont 
McKenna College 
Leadershape 
 The Leadershape Institute 
Leadership Asheville, Inc. 
Leadership Development Centre  
Leadership Learning Community 
Lehigh University 
 Dean of Students Office 
Los Angeles County Sheriff's Department 
 Training Bureau 
Louisiana State University 
 School of Human Resource Education and 
Workforce Development 
Lutheran Services in Iowa 
 Center for Learning & Leading 
Marian University 
 Leadership Studies 
Marietta College 
 McDonough Leadership Center 
Mediators Foundation 
Miami University 
 Student Affairs 
Minnesota State University, Mankato 
Morningside College 
 Education 
National League of Cities 
Neumann University 
New York University 
 Research Center for Leadership 
 in Action 
New Zealand Leadership Institute 
 University of Auckland, Business and  
 Economics 
North Carolina A&T State University 
 Leadership Studies 
North Dakota State University 
 Extension Service 
Northwestern University 
 Center for Leadership 
Omicron Delta Kappa 
Ontario Principals' Council 
 Education Leadership 
Palm Beach Atlantic University 
 MacArthur School of Leadership 
PepsiCo Leadership Center 
 California State University Los Angeles   
Phillips Graduate Institute 
 Org. Psychology 
Qatar Foundation 
 Education Division 
Quinnipiac University 
 College of Professional Studies 
Radford University   

Regis University 
 School for Humanities & Social 
 Sciences 
REI 
 Training & Development 
Results Leadership Group 
Rockhurst University 
 Academic Affairs 
ROI Centre for Public Leadership 
Rollins College 
 Office of Student Involvement 
 and Leadership 
Royal Roads University 
 School of Leadership Studies 
Santa Clara University 
 Global Women's Leadership Network 
Seattle University 
 College of Education 
Sookmyung Women's University 
 Sookmyung Global Leadership Institute  
 (SMGLI) 
Southern Methodist University 
 Leadership and Community Involvement 
St. Ambrose University 
 Managerial Studies 
St. Mary's College of California 
 Leadership Studies 
Texas A&M University 
 Student Activities 
Texas A&M University-Commerce 
 Institute for Applied Leadership 
Texas Christian University 
Texas Woman's University 
 Leadership Institute 
The City University of New York 
 Student Affairs 
The Field School 
The Presentation Group 
The Richard Stockton College of New Jersey 
 School of Education 
The Southport School 
 Leadership Studies 
Towson University 
Trinity Western University 
 Master of Arts in Leadership 
Tsinghua University 
 School of Public Policy and   
 Management 
Twente University 
 School of Management and 
 Governance 
UNC Greensboro 
 Office of Leadership & Service - Learning 
Unilever – UK 
 Leadership and Org Development 
Union Institute & University 
United Way Toronto  
 Organizational Capacity Building Unit 
University of Kentucky 
 Center for Leadership Development 

Universidad de Monterrey 
 Center for Student Leadership 
University of Arkansas-Fayetteville 
 Student Affairs 
University of Central Florida 
 LEAD Scholars Program 
University of Cincinnati 
 Center for Organizational Leadership 
University of Delaware 
 Leadership 
University of La Verne 
 Business Management and Leadership 
University of Maryland 
 Stamp Student Union,    
 Campus Programs  
University of Maryland Eastern Shore 
 Social Sciences 
University of Nevada, Las Vegas 
 Leadership Development 
University of New Brunswick 
 Renaissance College 
University of North Carolina Asheville 
 Leadership 
University of Pittsburgh 
 Office of the Secretary 
University of Richmond 
 Jepson School of Leadership Studies 
University of San Diego 
 School of Leadership and 
 Education Sciences 
University of Saskatchewan 
 Human Resources 
University of South Florida 
 Center for Student Leadership   
 Development 
University of South Florida St. Petersburg 
 Bishop Center for Ethical Leadership 
University of Southern California 
 Center for Communication Leadership 
University of Southern California 
 Student Life and Involvement 
University of Southern ME 
 Leadership and Organizational Studies 
University of Tampa 
 Leadership & Student Programs 
University of Texas of the Permian Basin 
 Shepperd Leadership Institute 
Virginia Tech 
 Student Activities 
Washburn University 
 Leadership Institute 
Washington State University 
 Student Involvement & Leadership   
 Development 
Waterloo Region District School Board 
West Virginia University 
 Leadership Studies/Honors College 
Yellow Edge Pty Ltd. 
Zayed University 
 Student Affairs

[ 78 ]



Individual		 	
	 Members

nor wahiza abdul wahat  
Jah'shams abdul-  
 Mu'min  
gloria abe  
chidi abiakweh  
Kathleen Knight abowitz  
rodger adair  
amelia adams  
Jim adams  
robert adams  
Joseph addai  
Mary lou addor  
adekoya adewale  
samson agbokeye  
niels agger-gupta  
denise ajeto  
adepoju akanmu  
abdulla al thani  
Jose alaby  
pauline albert  
Jackie alcalde Marr  
linda alepin  
Micheal alexander  
laurien alexandre  
syed Mubashir ali  
Ismail alkurwi  
bonnie allen  
cliff allen  
dirron allen  
Kathleen allen  
scott allen  
erica allgood  
lee allinger  
eugene alpert  
barbara altman  
violeta alvarado  
stan amaladas  
peter amato  
orit amiad-Mayron  
ruth anaya  
tony andenoro  
Kent andersen  
bertram anderson  
John anderson  
peg anderson  
sharon anderson  
angelique andrews  
edwanna andrews  
owen andrews  
lisa andrus  
cheryl ann  
Judith ann walker  
gloria aoun Khoury  
Kenneth apfel  
cara appel-silbaugh  
sabera arastu  

Jill arensdorf  
Jennifer Jasmine arfaa  
darlene armstrong  
Josh armstrong  
barbara ascher  
Karen asenvage  
prince attoh  
farley augustine  
gwendolyn austin  
christopher avery  
beatriz avitiavargas  
Kim baaden  
ted baartmans  
ginny baddeley  
Jackie bagnall  
Mark bagshaw  
Krista bailey  
patrick bailey  
Myrna bair  
John baker  
Janis balda  
Joanna balda  
regina balinski  
vishwa ballabh  
penny bamber  
bonita banducci  
pidge bannin  
elizabeth barber  
Joann barbour  
nicholas barker  
david barnes  
Joanne barnes  
christina barnett  
paul barrett  
lisa barrow  
Kathryn bartol  
sema basol  
william bassett  
Michael bates  
rachel baughman  
geoffrey baum  
erich baumgartner  
bob bayles  
lesley beatson  
ellen beatty  
david bechtold  
curt beck  
eric bedel  
James beebe  
david beech  
thomas beech  
Mark beese  
Jeffrey beeson  
charles beitz Jr. 
badeg bekele  
yemeserach belayneh  
stephan belding  
denise bell  
Janne belton  
peter bemski  

lily benavides  
sharon benjamin  
frieda bennett  
Marta bennett  
stephen bennett  
warren bennis  
roger bent  
doug berg  
richard bergeon  
Jeremy berggren  
patricia bergin  
steven berkshire  
lorrie berkshire brown  
andreas bernhardt  
richard berry  
bonita betters-reed  
Marilena beuses  
constance beutel  
tim beuthin  
steven bianchi  
steven bielefeldt  
Judi biggs garbuio  
Miles bird  
beth birmingham  
robin bisha  
lowell bishop  
alina black  
tony blair  
Marc blais  
Jerri bland  
tyler blankenship  
pat bleil  
tim blessing  
lory block  
Kyle bloemers  
Keith blum  
Marjorie blum  
lorna blumen  
Joseph bocchino  
aldo boitano  
rob bokdam  
Makimde boladale  
richard bolden  
rhonda boles  
patricia bombard  
richard bommelje  
david bond  
david bond  
Ken bonk  
Joyce bono  
Marguerite bonous-
hammarth  
heather boomer  
deborah booth  
lize booysen  
Juana bordas  
dave borgealt  
rachel borgman  
Murray borrello  
nicole bossard  

paul boumbulian  
william bowles  
carolina bown  
Joanne boyer  
Jennifer bradley  
Karen bradley  
celso braga  
Judy bransford  
ronald branson  
paul breaux  
robert bret  
david brewer  
Jessica briggs  
lanae' briggs  
gerrit bril  
John brinkman  
thomas brodbeck  
cheri brodeur  
Michael brogan  
david bronkema  
angelo brown  
brock brown  
edd brown  
Judy brown  
samantha broxton  
gerard bruijl  
Jodi bruns  
John bryan  
david bryant  
John bryant  
timothy bryant  
richard brydges  
John bryson  
Julia buchanan  
Marilyn buck  
robert buckham  
Marilyn bugenhagen  
austin bunch  
carol burbank  
lisa burgoon  
tamara burk  
christina burky  
skye burn  
Michael burnett  
bobby burns  
James Macgregor burns  
John (Jack) burns  
pamela burns  
william burrell  
Jeanette button  
Janet byars  
Kenny byler  
Maria caban alizondo  
Michael callahan  
Mary callan  
anton camarota  
charles campbell  
connan campbell  
nancy campbell  
Jose luis candela  

frank cappadocia  
amy carey  
Jose carlos   
Jim carr  
amy carrington  
brigid carroll  
gretchen carroll  
Jay carson  
emily cartaya  
Marinelda cartaya  
oswaldo cartaya  
Jason carthen  
Moreen carvan  
danut casoinic  
Jill casten  
Jay caulfield  
Janie christine cauthen  
elizabeth cayson  
bella celnik  
ryan centner  
Mikyung cha  
dong-ok chah  
Ira chaleff  
gwen chamberlain  
diane chandler  
heewon chang  
hui-pin chang  
ling-ling chang  
yunkeum chang  
angie chaplin  
natasha chapman  
Julie chase  
elizabeth chase gordon  
chao chen  
chin-hsi chen  
vincent chen  
yu-chih chen  
cynthia cherrey  
byron chew  
chase chiappino  
louis chicquette  
david chinsky  
Michael chirichello  
Kisuk cho  
yeon choi  
yu-tsai chou  
donna chrobot-Mason  
cherie chu  
hung-Jen chung  
samuel chung  
Joanne ciulla  
darvin clardy  
wade clark  
carmen claudio  
barbara clemenson  
debora clinton 
callaghan  
seamus clune  
carol clyde  
latanya cobb  

[ 79 ]



philip cochran  
lindsay coco  
natalie coers  
Judith cohrs  
Juanita colbert  
rose cole  
alyssa coleman  
stuart coleman  
phyllis collins  
david collinson  
Margaret collinson  
stacey connaughton  
heidi connole  
lindsay conrad  
christopher conzen  
lynne copp  
paula cordeiro  
Matthew corker  
Mike cortrite  
sergio costa  
tara coste  
dave cotting  
stacy cottingham  
Michelle coussens  
richard couto  
geoffrey cowan  
david cox  
Ingrid cox  
Michael cox  
blenda crawford  
chris crawford  
Matthew creasy  
thomas creely  
sean creighton  
andrea crenshaw  
tom cronin  
cindy cronkhite  
barbara crosby  
dan crowe  
alicia crumpton  
sergio cruz  
richard cummins  
terri curry  
Micheal curtice  
Joseph curtin  
ramona curtis  
wayne curtis  
ravi d'souza  
Jolyn dahlvig  
beverly dalrymple  
olga daskali  
ted dass  
Marcel davids  
elizabeth davis  
emily davis  
gayle davis  
heather davis  
James davis  
Jennifer davis  
Katie davis  

david day  
guy de herde  
annemarie de Jong  
Manfred Kets de vries  
steven de waal  
benjamin dean  
louis deangelo  
reynaldo decerega  
lisa defrank-cole  
glenn deguzman  
anthony delellis  
Janet denhardt  
robert denhardt  
Iain densten  
debra deruyver 
danielle desbiens  
Melissa deschamps  
linsley taylor deveau  
linda devine  
Jay dewey  
scott dewitt  
bryan dickinson  
terence dicks  
Kai dierke  
Mary-clare digiacomo  
eva dijkhoff wisse  
danielle dillman-godeck  
Meagan diMarzo  
Zi ding  
donald dipaolo  
william dispoto  
James dittmar  
deirdre dixon  
diane dixon  
gene dixon  
anne dobson  
ann dodd  
tina doerffer  
arjan doevendans  
Michael dominik  
Jeff donahue  
robert donmoyer  
barry doublestein  
daniel doucette  
Kelly dowd  
collette dowhaniuk  
Marvin druker  
sharon drury  
Margot dsouza  
Khadra dualeh  
John dugan  
Joseph dulla  
Kathleen duncan  
phyllis duncan  
allison dunn  
naoko dunnigan  
don dunoon  
sue dutcher  
stewart dutfield  
Jeremy dutschke  

patricia dyk  
alice eagly  
Jamie early  
sherry early  
cami eastep  
eric ebanks  
dan ebener  
regina eckert  
tara edberg  
brian edey  
ann edmonds  
alexander edwards  
gareth edwards  
sarah edwards  
cindy ehresman  
herbert ehresman  
darin eich  
Kristin eicholtz  
Karin eisele  
roxanne eisermann  
ahizechukwu eke  
waad el-hadidy  
wadad el-husseiny  
sanaa elache  
dean elias  
gamal elkhazindar  
linda ellington  
James emery  
terri emrick  
norman endlich  
elisabet engellau  
heather english  
shanna english  
olga epitropaki  
deitre epps  
robert erickson  
Kabe erkenbrack  
patricia ervin  
alexander erwin  
renee escoffery-torres  
Jennifer espinola  
philomena essed  
heather evans  
Michael evans  
william evans  
fred evers  
Jan evers  
linda fabi  
david facer  
urusa fahim  
yogilma farias  
lori farley  
stuart farrand  
Jacqueline faulhaber  
angela feaman  
deborah fears  
albert fein  
shann ferch  
Jean ferketish  
carol fimmen  

Kristina findley  
Karen finn  
J Michael finnegan  
steve finney Jr. 
charles fischer  
stephanie fischer  
Kelly fisher  
robert fisher  
brian fitch  
lynette flage  
Kathleen fleming  
evelyn flores  
e. flynn  
anne foley  
gary forbach  
grace fornicola  
hillary forslund  
donelson forsyth  
anthony fortescue  
James fox Jr. 
simon fox  
nelson france  
cheryl francisconi  
Joline francoeur  
chris francovich  
John frank  
richard franklin  
John frederick  
richie fredericks  
trent fredericksen  
shirley freed  
James freemyer  
brent french  
Monika frenz  
Max freund  
Joe frey  
rachel friedman  
sabrina friedman  
louis fry  
caroline fu  
harriett Mayor fulbright  
stacie furst  
Judy futch  
Jet gaalen  
Kathryn gaines  
roberto gaitan  
lesley gale  
Joseph gallo  
fred galloway  
John Jacob Zucker 
gardiner  
cecile garmon  
lucy garrick  
luke gascho  
James gaubert  
pierre gauthier  
dale gauthreaux  
pape gaye  
angela geerts  
Karen geiger  

steven gelb  
Michael genovese  
chris george  
pam I.h. george  
Mark gerzon  
gayle gette  
cheryl getz  
alaine gherardi   
denise gifford  
gregory gifford  
william gil  
Jillian gilbert  
roger gill  
Joseph gillespie  
gayle gilliss  
geri girardin  
Megan gisi  
roger givens  
donna glanvill  
robert glass  
daniel gluck  
victoria goddard-truitt  
bethany godsoe  
gerry goertz  
brent goertzen  
al goethals  
deborah gohrke  
sylvia gonzalez  
omar gonzalez-pena  
tom goodale  
adam goodman  
Jonathan gosling  
Mark goulston  
Miriam grace  
george graen  
germayne graham  
sharon gramby-  
 sobukwe  
Mark grandstaff  
douglas grant  
debra graul  
don green  
floyd green  
Jeremy greenberg  
david greenhalgh  
ann gregory  
Jacquilyn griffin  
sarah griffin  
claude grimes  
Keith grint  
carlette groome  
Kevin groves  
geraldine guerrero  
gretchen guertin  
nilo guidelli   
allison gulati  
rytis gurksnys  
Jim 'gus' gustafson  
Kathy guthrie  
raquel gutierrez  

[ 80 ]



donna gwaltney  
Josephine gyamerah  
paige haber  
Michael hackman  
deborah hackney  
stephanie haddad  
william haefele  
Monica hagin  
steven hairston  
Khrista halaiko  
agata halczewska -  
 figuet  
Jeff hale  
Jennifer hall  
theresa hall  
howard haller  
phil halligan  
bob hamilton  
cathy hamilton  
frank hamilton  
Ken hammer  
steven handy  
Maged hanna  
Kelly hannum  
tiffany hansbrough  
richard hansen  
dale hanson  
Jason hanson  
Kirsten hanson  
heath harding  
rob harding  
heather hare  
deborah harley  
wendy harman  
ericka harney  
barbara harold  
Kendra harris  
Meta harris  
nina harris  
patricia harris  
cheryl harrison  
r. steve harrist  
carl harshman  
charmine hartel  
nathan harter  
anne hartican  
Jackie hartle  
wayne hartz  
Michael harvey  
Markus hasel  
stephen haseley  
yahaya hashim  
lillas hatala  
spedden hause III 
hamilton hayes  
James heeney  
nollaig heffernan  
tunde hegedus  
audrey helfman  
charles heller  

yael hellman  
stephanie helms  
anita henck  
charles henderson  
James henderson  
phillip henderson  
roxanne henderson  
terrina henderson  
Julia hendrickson  
amal henein  
barbara brown herman  
Kathy-ann hernandez  
rebecca hernandez  
guillermina hernandez- 
 gallegos  
susan herrera  
eileen hershman  
peter heslam  
Jd hess  
frances hesselbein  
Janet hethorn  
roger heuser  
sean heuvel  
scott heydt  
gill hickman  
douglas hicks  
deborah higgins  
lisa hightower  
robert hill  
alelia hilt-lash  
warren hilton  
petal-dawn hinkson  
Kim hinrichs  
laura hodgins  
victoria hodgkinson  
dennis hoebee  
stacy hoehl  
harry hoffer sr. 
sharon hoffman  
amparo hofmann  
peter holbrook  
robyn holder  
edwin hollander  
Kathleen holmes  
elwood holton  
Karen homolka  
tina honey  
Jisook hong  
Melody hood  
sherwin hooi  
courtney hopf  
sariah hopkins  
nikol hopman  
dwight horkheimer  
shana hormann  
nancy horn  
cynthia hornberger  
fiona hoshing  
anke houben  
peggy houghton  

david houglum  
diane houle-rutherford  
elizabeth housholder  
nicholas howard  
crystal hoyt  
george hrivnak  
yu-Mei huang  
yun-chin huang  
Kathy hubbard  
lea hubbard  
nancy huber  
daniel huck  
les hudson  
Jill hufnagel  
andy hughes  
Jerome hughes  
Marsha hughes-rease  
eileen hulme  
russell hulsing  
adriana hume  
denise hummel  
david humphrey  
Michael humphreys  
tJ hunt  
James hunter  
Jean robert hunter  
sylvia (younghee) hur  
liesl hutchins-eberhardt  
chris hutchison  
Marie hvidsten  
Kristen hymen  
arnold hyndman  
chad hyson  
Jim Iannuzi  
dale Ibsen  
Khalia Ii  
paula Inniss  
edgardo Irizarry  
patricia Irvin  
susan Isaac  
ashfaq Ishaq  
gowri Ishwaran  
r. daniel Israel  
Martin Itzkow  
Margaret Jablonski  
brad Jackson  
bruce Jackson  
donna Jackson  
Jeanne Jackson  
olivia Jackson  
Maga Jackson-triche  
Mary Jacobsen  
carol Jarvis  
Mansour Javidan  
Katherina Jawaharlal  
lorne Jeal  
emmanuel Jean francois  
debbie Jeannett  
steven Jeantet  
patrick Jefferson  

daniel Jenkins  
Jaci Jenkins  
nicola Jennings  
nila Jennings  
david Jensen  
hallie Jensen  
namrata Jha  
yang cong Jie  
Karin Jironet  
carmen Joge  
boyd Johnson  
craig Johnson  
Julie Johnson  
Karen Johnson  
Kathryn Johnson  
Kent Johnson  
Mary rose Johnson  
timothy Johnson  
audy Johnston  
carlos Jon  
peter Jonas  
darci Jones  
elizabeth Jones  
Kenneth Jones  
Kevin Jones  
Michael Jones  
Matt Jordan  
rodrigo Jordan  
v. Moon Joyce  
w. Michael Joyce  
Jen-chieh Juan lu  
tanya Judd  
arthur Jue  
paul Kaak  
prasad Kaipa  
christina Kaiser  
Kunle Kakanfo  
ruth Kamona  
ed Kamps  
alexis Kanda-olmstead  
steven Kapelke  
robert Karaszewski  
paul Kariya  
peter Karlan  
Mary ellen Kassotakis  
ariel Kaufman  
eric Kaufman  
preetinder Kaur  
tuomo Kauttu  
Michael Kearns  
barrett Keene  
lidetu Kefenie  
Zeynep Keifer  
Kent Keith  
david Keller  
Michael Keller  
heidi Keller-glaze  
Mark Kelly  
cary Kemp  
crystal Kenefic  

thomas Kennedy  
Keith Kennett  
curt Kenoyer  
Mark Kenyon  
Keith Keppley  
geraldine Kerr  
fran Kick  
peter Kiedrowski  
eugene Kim  
Michelle Kim  
sang-yule Kim  
timothy Kim  
ronald Kirsch  
Karen Kispert  
Max Klau  
tom Klaus  
catherine Klein  
gijs Klein  
william Kleintop  
Karin Klenke  
linda Klonsky  
Melissa Knott  
tony Knox  
Joseph Knuteson  
susan Kochanowski  
stephanie Kodatt  
ekkehard Koehler  
rebecca Kohler  
darl Kolb  
paul Kolenick  
susan Komives  
Konstantin Korotov  
rick Koster  
geeske Kraak  
theresa Krakauer  
peggi Kriegbaum  
richard Kriegbaum  
rajshekar Krishnan  
venkat Krishnan  
ailun Ku  
franklin Kudo  
petra Kuenkel  
edward Kuligowski Jr 
bobby Kunstman  
danny Kwon  
nicolette Kynkor  
Jeff lacey  
sylvia lafair  
shawna lafreniere  
Kristine lalonde  
ed laMonte  
Jack lampl  
lynn langer  
laurie lapane  
olugbenga lasisi  
Jim laub  
robert lauridsen  
shonnie lavender  
debra lawler  
stacey lazenby Malaret  

[ 81 ]



Kyela leakey  
brian leander  
Kathy lease  
bernice ledbetter  
anne lee  
Martha lee  
phil lee  
torin lee  
Zosimo lee  
hsiu yeh lee shau  
Marie legault  
Kimberly lehman  
Zhike lei  
gary lemaster  
sam lemon  
nicholas lennon  
drew lent  
Maxine lentz  
dan leonard  
deanna leone  
leah levac  
david levy  
lester levy  
Jean henri lhuillier  
susan lieberman  
James light  
Mark light  
robin lindbeck  
rob lindemann  
stephen linenberger  
Michael linville  
Jean lipman-blumen  
britt lippard  
alon lisak  
stacey little  
shaozhong liu  
connson locke  
Jeff logan  
Karen lokkesmoe  
Karen longman  
frederick loomis  
Magdalena lopez  
Marianne lorensen  
Marilyn lott  
louise love  
philip lowry  
yung-pin lu  
susanne lubbers  
frances lucas  
denise lucy  
vern ludden  
adam luecking  
Monique lugli  
crislyn lumia  
steve lutes  
richard lutz  
anne-Marie lynch-hall  
beth Mabry  
christine Mabry  
richard Mac Intyre  

Mariam Macgregor  
Janice MacInnes  
laura Mack  
Mary lou Mackie  
James Macklin  
bindu Madhok  
Maggie Madimbo  
carol Madison  
susan Madsen  
Melissa Mahan  
robert Mahony   
Mark Maier  
felicia Mainella  
petros Malakyan  
trust Mallory  
thomas Maloney  
elaine Mancini  
richanne Mankey  
tracey Manning  
Jessica Manno  
benard Manyibe  
Joseph Marchetti  
robson Marinho  
tom Marion  
peggy Mark  
Marilyn Marklevitz  
Mary Markward  
anita Maroun  
teresa Marquez-
weishaar  
cecelia Martin  
devon Martin  
suzanne Martin  
teresa Martinelli-lee  
cynthia Martinez  
Jesus Martinez  
antonio Marturano  
shittu Mary  
susan Masse  
linda Massey  
Mark Mastalski  
raymond Mata  
linda Mather  
tom Matthews  
Megan Mattingly  
larraine Matusak  
s. Irene Matz  
tim Mau  
Margery Mayer  
angie Mays  
lisa Mazzei  
carol Mcbryde  
grace Mccarthy  
patrice Mcclellan  
Michael Mccleve  
lindell Mcconnell  
rick Mccorkindale  
robin Mccoy  
randy Mccrillis  
stacey Mccroskey  

lucretia Mcculley  
anne Mcculloch  
danielle Mcdonald  
Mary Mcdonald  
heather Mcdougall  
gary Mcdowell  
claudette Mcfadden  
gail Mcfadden-roberts  
Molly Mcgowan  
rosemary Mcgowan  
John Mcgroary  
Kelly McInnes  
dave McIntire  
susan McIntyre  
whitney McIntyre Miller  
shane McKee  
robert Mckennett  
linda Mclain  
timothy McMahon  
Joe-Joe McManus  
robert McManus  
Michael McMorrow  
Kelly Mcpike  
lori Mcvay  
erik Meader  
Mike Medas  
deborah Meehan  
stephen Meek  
Qudsia Mehmood  
axel Meierhoefer  
Junice Melgar  
amanuel Melles  
steven Meneses  
Qingguo Meng  
thomas Mengel  
doug Menikheim  
louise Mennen  
Madhuri Menon  
thomas Meriwether  
lynette Merriman  
carol Metz  
Ketan Mhatre  
eric Michel  
hartence Mickey  
anthony Middlebrooks  
Miriam Mikol  
shari Miles-cohen  
bill Millard  
cara Miller  
daniel Miller  
liz Miller  
Marilyn Miller  
rick Miller  
don Mills  
steve Mills  
Kandy Mink salas  
ali Mir  
regina Miranda  
Martha Miser  
Jessica Misner  

elisabeth Mitchell  
glen Mitchell  
Jon Mitchell  
Kirk Mitchell  
anu Mitra  
charlotte Moats-  
 gallagher  
Joe Modica  
James Mohr  
theresa Monroe  
patrick Monroney  
alfonso Montuori  
Karl Moore  
lynda Moore  
r. bruce Moore  
sadie Moore  
renee Moorefield  
hunter Moorman  
naeem Moosa  
Jeremy Moreland  
gary Morgan  
deb Moriarty  
Jan taylor Morris  
shelly Morris Mumma  
James Morrison  
terry Morrow  
barbara Mossberg  
Jeff Mott  
Mai Moua  
ezzhora Moufid  
craig Mousin  
Michael Moyer  
Ivana Mrozkova  
ling Mu  
Jan Mulder  
Zubin Mulla  
brian Mullinax  
haddis Mulugeta  
almarie Munley  
Jacob Murdock  
Jennifer Murnane  
anne Murphy  
susan Murphy  
todd Murphy  
J. dennis Murray  
tamsen Murray  
theresa Murray  
thomas Murray  
valon Murtezaj  
carol Muschette-Kirk  
ashleigh Musyt  
susan Myers  
Jerry nagel  
sarah nagy  
afsaneh nahavandi  
araz najarian  
odelet nance  
deborah nanschild  
sharon naquin  
adrienne nash  

Maria nathan  
lisa ncube  
priscilla ndlovu  
ted needham  
christina neil  
patricia neilson  
Michael neiman  
priscilla nelson  
liron nemanim  
Mark nepo  
pedro nevado  
Margrette newhouse  
erone newman  
oliver ngodo  
faith ngunjiri  
Margie nicholson  
donnette noble  
lori nocito  
Jean claude noel  
peter northouse  
Kim northup  
Karen norum  
elisabeth null  
Kay nussbaum  
Kelly nwosu  
Joseph nye  
anne o'brien  
anice o'connor  
Irma o'dell  
Kate o'neill  
Maureen o'shea  
david ober  
william oberman  
Jerome offord Jr  
steven okurut  
alfred oladapo  
Modupe oladapo-  
 adekalu  
rand oliver  
ceridwen oliver-evans  
andrea olney  
deborah olson  
Kathy olson  
steven olson  
odutayo oluniti  
Marius opincariu  
curtis orr  
debra orr  
robin orr  
sarah orr  
Jose ortiz  
sonia ospina  
laura osteen  
daniel ostick  
gary ostwald  
Ken otter  
Jacqueline ottmann  
Julie owen  
Joseph owens  
thomas padron  

[ 82 ]



Kim padulo  
Kimberly pagano  
don page  
carina paine-schofield   
Kendra paisley  
scott papp  
hye yun park  
Jeanine parolini  
alan parsons  
eboo patel  
James patten  
allen patty  
doug paxton  
bruce payne  
debbie payne  
erin payseur  
saúl peña  
craig pearce  
carol pearson  
sandra peart  
Kathie pelletier  
roberto pena  
dayangku pengiran 
shahminan  
nancy pennebaker  
sherry penney   
 (livingston)  
penny pennington  
 weeks  
greg pepping  
odir pereira  
patricia perillo  
anne perkins  
emily perl  
athena perrakis  
gerri perreault  
gamaliel perruci  
barbara perry  
emmett perry  
Mary persico  
whitney rae peters  
dustin peterson  
fredrick peterson  
ross peterson-veatch  
georgy petrov  
alexis pettigrew  
deborah pettry  
dale pfeifer  
andres pfister  
lyhuong pham  
John phelan  
Kirstin phelps  
frank piepers  
carol pietrasz  
sharon piety-nowell  
Jolie bain pillsbury  
david pitcher  
david pittman  
Martine poel  
lissa pohl  

randy poon  
shelly pope  
lewis porch  
Jessica porter  
shauna porter  
Joe potts  
Michael poutiatine  
stephanie povlosky  
larry preston  
Karen pretzer  
bonnie pribush  
raymond price  
terry price  
Kerry priest  
ann prime-Monaghan  
terry primm  
bruce primrose  
howard prince II 
phyllis proctor  
stephen prosser  
ellen pruyne  
daniel pugh  
Monica pugh  
veronica pugin  
tracy purinton  
pamela puryear  
annie pye  
philip Quaglieri  
Janay Queen  
Matt Quick  
robert Quimby  
Karl radnitzer  
tZipi radonsky  
lev raffi  
tim rahschulte  
sreenivasan ramasamy  
gerald ramey  
bonita ramocan  
daniel ramos  
heather ramsey  
Marleen ramsey  
nancy ras  
sergio raspo  
Ken rauch  
leslie raymer  
John raymond  
Jonathan reams  
Janet rechtman  
Jairam reddy  
benjamin redekop  
seth reder  
george reed  
Kathaleen reid-Martinez  
Johan reinhoudt  
penny rempfer  
stan remple  
geraldine remy  
richard resurreccion  
Kuldip reyatt  
daniel reyes-guerra  

Michael reyka  
nancy reynolds  
J. dennis rich  
cherine richards  
randy richards  
stephani richards- 
 wilson  
virginia richardson  
robert richie  
rusty ricketson sr. 
Kristina ricketts  
boris ricks  
cece ridder  
wesley riddle  
ronald riggio  
glenda riley  
stephen ritch  
orlando rivera  
shelley robbins  
Jackylin robel  
darbi roberts  
dennis roberts  
william roberts  
betty robinson  
cynthia robinson  
Jill robinson  
Joanne robinson  
John robinson  
emily rodgers  
Judith rogers  
launa rohrer  
John rolf  
Julie rood-briepauht  
carolyn roper  
alexandre rosaneli  
david rosch  
Kantrice rose  
olivia rose  
rachel rose  
stefani rose  
lisa rosh  
wendy rowe  
leon rowland  
Mary royce-lookabill  
lucas rucks  
cheryl rude  
Marian ruderman  
sharon rudy  
andrea russell cote  
Kimberly ryan  
John ryder  
shana sabbath  
dave guarin saceda  
arlene sacks  
caron sada  
Madhulika sagaram  
linda salane  
robert saldarini  
alicia saldivar  
sarah saleem  

carolyn salerno  
charles salter  
william salyards  
neelofar sami  
Jesus sampedro  
Jay sample  
pamela sampson  
roger sandberg  
Kabini sanga  
laura santana  
Joseph santora  
Imran sarwar  
Marshall sashkin  
handoko sasmito  
rian satterwhite  
Mary saunders  
carol sawyer  
Michelle sayovitz  
ulf schaefer  
william schafer  
James schaffer  
constance scharff  
timothy scheid sr. 
sallie scheide  
Martin schepers  
Kelly schlenz  
billy schmidt  
Michelle schmidt  
sue schmitt  
carol geary schneider  
abrina schnurman- 
 crook  
ryan schoenbeck  
laurie schreiner  
reinhardt schuerger  
Kirsti schuiling  
regina schulte-ladbeck  
dave schultz  
lillian schumacher  
ron schumacher  
Idit schuman-adatto  
pamela schwalb  
leslie schwartz  
antje schwennicke  
Joe sclafani  
Joel scott  
regina scott  
susan scott  
priscila scripnic  
lori scroggs  
noelle scuderi  
travis searle  
tom sechrest  
harvey seifter  
stefan seiler  
catherine senseig  
laura seplaki  
david sequeira  
pragnya seth  
Marc setterlund  

gordon seymour  
roger shaff  
babar shaikh  
amira shalaby  
leigh shamblin  
Mark shanley  
wayne shaw  
camilla shelton  
James shemwell  
Jerri shepard  
scott sherman  
elisabeth sherwin  
Kenichi shimura  
s. lynn shollen  
Michael shoop  
John shoup  
shirley showalter  
brian shuffield  
yusuf sidani  
Michael silver  
lindsey simmons  
andrew simon  
shoshana simons  
richard simpson  
lilly sing  
tripti singh  
Manish singhal  
lori sipe  
lori sipe  
laura skaife  
craig slack  
wojciech sledzinski  
emmanuel small  
william smedick  
adrian smith  
anderson smith  
gary smith  
steven smith  
william smith  
Zachary smith  
Zephanii smith  
taylor snyder  
Kerstin soderlund  
star soh  
david soleil  
eli sopow  
georgia sorenson  
Matthew sowcik  
tommy spaulding  
Jonathan spence  
nadeen spence  
barbara spraker  
laura sprengers  
Jeroen spruit  
david spungin  
seema srivastava  
buffy st-amand  
heather st. peters  
susan stacey  
william stackman  

[ 83 ]



christine stamm  
rhetta standifer  
david stanfield  
nancy stanford-blair  
elizabeth stanley  
Matt starcke  
ernie stech  
greg stegeman  
Karen stein  
Kevin steinhilber  
lauren stephenson  
Julie sterrett  
therese stewart  
linda stillman  
Matthew stimson  
dustin stiver  
spencer stober  
tyler stockstill  
alden stoner  
Jonathan stoops  
Jeroen stouten  
robert stoyan  
bonnie straight  
a.J. stramaski  
paula strasser  
Merwyn strate  
Jill stratton  
douglas stuart  
Marta elva stuart  
Kathryn sturtevant  
ling-chin su  
roger sublett  
denzil suite  
lindsay sukornyk  
brian sullivan  
stefan sveningsson  
richard swindell  
steven szydlowski  
tish szymurski  
Marilyn tabor  
James taggart  
Kurt takamine  
Jamesena talbott  
terri tallon-hammill  
yongming tang  
Kathleen tangenberg  
Kamyla tapal  
Josh tarr 
Marty tatman  
peter tavolato  
lydotta taylor  
Marilyn taylor  
wei-ling tchong  
hanneke te biesebeek  
chuck terzian  
amanda theis   
clifford thermer  
d theunissen  
sam (ajit) thiara  
rachel thomas  

ted thomas  
barry thompson  
Jamie thompson  
phillip thompson  
sara thompson  
throstur thordarson  
trish tierney  
daniel tillapaugh  
Kimberly timpany  
Mireya tintore  
aqeel tirmizi  
Ineke titulaer-  
 phlippeau  
ali tocker  
Mary todd  
cheryl tokke  
Mary tolar  
cynthia tomovic  
forrest toms  
Kathleen toner  
John toye  
susan trabucchi  
Karyn trader-leigh  
carol traut  
thomas tresser  
geralt trinks  
denise trudeau  
Joseph truncale  
huey-chin tsai  
Mei-hsiang tsai  
Jessica tuan  
carrie tucker  
ashley tull  
thomas tumblin  
geoffrey tumlin  
elizabeth turesky  
sharon turnbull  
amber turner  
r. anthony turner  
william turtzer II 
Kathleen tweeten  
Katherine tyler scott  
Mary uhl-bien  
anita underwood  
ewald unruh  
don valeri  
John valk  
Maarten van beek  
hans van den heuvel  
Marc van den 
Muyzenberg  
hans van der woude  
gerda van dijk  
caroline van 
frankenhuyzen  
suzanne van stralen  
ellen van velsor  
tim vanderpyl  
bao vang  
teresa vanhorn  

Maureen vanterpool  
axel vanwilligenburg  
david vardaman  
rudy vargas Iv 
Monica rocio velarde  
 lazarte  
steve veldkamp  
cindy verduce  
harsh verma  
satish verma  
brenda versteeg  
rachelle vettern  
Michael vickery  
emma vierheller  
gerald vigna  
cami vignoe  
Mary Jean vignone  
Karla vineyard  
alvin vink  
Kimberly vitolo  
russ volckmann  
Michelle vondey  
Jochem vos  
eva vrbova  
simon vroonhof  
Iva vurdelja  
pamela wade  
f. waggoner  
sarah wagner  
greg wain  
leah waks  
frederic waldstein  
elizabeth lena walker  
florence walker  
Keith walker  
stephen walker  
James wallace  
wendell walls  
cyndi walsh  
david wanless  
stanley ward  
gilda warden  
richard warm  
John warner  
Mark warner  
nicholas warner  
Margaret warton-  
 woods  
ronald wastyn  
bradley waters  
rexford waters  
graham watson  
Kenneth weaver  
Kerry webb  
hadassah weiner-  
 friedman  
tommy weir  
sara weiser  
song weiwei  
Marguerite welch  

todd wells  
Jenny welnick  
cassie werner  
deborah werner  
linnette werner  
tara wernsing  
g.r. bud west  
simon western  
Jos westerveld  
Kevin wetzel  
John whetstone  
rachel white  
william white  
david whitfield  
Mark whitinger  
dean whitlock  
Kathryn whitmire  
rich whitney  
e wibbeke  
Jason widen  
andrea wight  
cindy wilcox  
celeste wilderom  
gregory wilkins  
torrey wilkinson  
philip willburn  
Javaid william  
gail williams  
Jeffrey williams  
Joe williams  
Kenneth williams  
roosevelt williams  
simone williams  
thurmond williams  
victor williams  
robin williamson  
thad williamson  
stefan wills   
laura wilmarth tyna  
shelly wilsey  
amy wilson  
Iva wilson  
randolph wilt  
gaynelle winograd  
ann winstead  
tonya wirchenko  
arnaud wirschell  
patricia witherspoon  
evan witt  
deborah witte  
leo witvliet  
sarah woiteshek  
david wolf  
Jim wolford-ulrich  
ashley wollam  
dawn womack  
Kam wong  
gabrielle wood  
shane wood  
laurie woodward  

brian wooten  
sunshine workman  
glenn worthington  
charmaine worthy  
Iris woulard  
Kathleen woytowich  
amanda wray  
J. wren  
cynthia wright  
hsueh-yun wu  
yizhi xiong  
leslie yamagata  
gayle yamauchi-  
 gleason  
lauren yanko  
nihinlola yaqub  
J. yarborogh  
yi-wen yeh  
yu-hsiu yeh  
Jeffrey yergler  
sung-Kyun yim  
yu yong da  
wang you qiang  
ryan yunkers  
Jeffrey Zacko-smith  
raana Zahid  
abdullah Zarabi  
dina Zavrski-Makaric  
ron Zee  
cheng Zhong ying  
Karen Zivi  
laurie Zoloth  
peng Zong chao  
oula Zouhbi  
Jon Zurfluh

[ 84 ]



Presenter Index
please note the format as follows: last name, first name, day, start time of session, room, venue. 

for more information, turn to the appropriate section of the program book. 
people presenting in multiple sessions are listed individually for each session.

Adarves-Yorno,	Inmaculada FR 13:30 velazquez II (Hotel President)
Alabart,	Joan	Ramon Sa 10:45 velazquez II (Hotel President)
Aldrich,	Laura Sa 9:00 congress hall (InterContinental Praha)
Allen,	Scott TH 15:00 velazquez I (Hotel President)
Allen,	Scott TH 17:00 loreta(InterContinental Praha)
Apfel,	Kenneth FR 10:45 loreta(InterContinental Praha)
Atxa,	Iker Sa 13:30 Klementinum(InterContinental Praha)
Auer-Rizzi,	Werner FR 10:45 helena III (InterContinental Praha)
Augustine,	Shannon FR 17:00 congress hall (InterContinental Praha)
Austin,	Gwendolyn dees Sa 13:30 diana (InterContinental Praha)
Baartmans,	Ted FR 10:45 trida Masaryk (NYU-Prague)
Bagnall,	Jackie FR13:30 velazquez II (Hotel President)
Balda,	Janis FR 17:00 congress hall (InterContinental Praha)
Balda,	Joanna FR 17:00 congress hall (InterContinental Praha)
Barbour,	JoAnn TH 13:30 picasso (Hotel President)
Barnes,	Joanne FR 10:45 toyen (NYU-Prague)
Bates,	Suzanne Sa 13:30 belvedere (InterContinental Praha)
Baumgartner,	Erich FR 16:30 congress hall (InterContinental Praha)
Beebe,	James TH 13:30 petr/hubert (InterContinental Praha)
Beebe,	Maria TH 13:30 petr/hubert (InterContinental Praha)
Beech,	Thomas TH 13:30 helena I/II (InterContinental Praha)
Beeson,	Jeffrey Sa 13:30 Klementinum (InterContinental Praha)
Bekker,	Corné FR 15:00 diana (InterContinental Praha)
Bekker,	Corné Sa 9:00 congress hall (InterContinental Praha)
Bemski,	Peter FR 16:30 congress hall (InterContinental Praha)
Bennett,	Marta TH 13:30 belvedere (InterContinental Praha)
Berg,	Doug FR 13:30 toyen (NYU-Prague)
Bergeon,	Richard a. FR 13:30 Klementinum (InterContinental Praha)
Bergin,	Trish FR 10:45 belvedere (InterContinental Praha)
Berkshire,	Steven FR 16:30 congress hall (InterContinental Praha)
Berkshire	Brown, Lorrie FR 16:30 congress hall (InterContinental praha)
Bernhardt,	Andreas TH 17:00 velazquez I (Hotel President)
Bin	Ali	Al-Thani,	Abdulla FR 15:00 velazquez I (Hotel President)
Birmingham,	Beth Sa 13:30 diana (InterContinental Praha)
Bond,	Dave TH 15:00 petr/hubert (InterContinental Praha)
Boni,	Alejandra Sa 10:45 helena III (InterContinental Praha)
Booth,	Deborah FR 17:00 congress hall (InterContinental Praha)
Booysen,	Lize FR 10:45 petr/hubert (InterContinental Praha)
Boumbulian,	Paul FR 13:30 trida Masaryk (NYU-Prague)
Bowman,	Kristina	Sa 13:30 diana (InterContinental Praha)
Bown,	Carolina	TH 15:00 velazquez II (Hotel President)

Bradley,	Karen	TH 15:00 Klementinum (InterContinental Praha)
Brewer,	David	FR 17:00 congress hall (InterContinental Praha)
Brown,	Brock	TH 17:00 velazquez II (Hotel President)
Brown,	Brock	Sa 9:00 congress hall (InterContinental Praha)
Brown,	Judy	FR 15:00 Klementinum (InterContinental Praha)
Brown,	Judy	Sa 10:45 Klementinum (InterContinental Praha)
Bruck,	Jules	FR 17:00 congress hall (InterContinental Praha)
Bryan,	John	Sa 13:30 petr (InterContinental Praha)
Brydges,	Richard FR 13:30 helena III (InterContinental Praha)
Bryson,	John	FR 13:30 picasso (Hotel President)
Burn,	Skye	TH 17:00 petr/hubert	(InterContinental Praha)
Byars,	Janet	Sa 10:45 diana	(InterContinental Praha)
Byler,	Kenny	FR 17:00 congress hall	(InterContinental Praha)
Cameron,	Mazzy	FR 13:30 congress hall b	(InterContinental Praha)
Carrington,	Amy	Sa 9:00 congress hall	(InterContinental Praha)
Cartaya,	Emily	FR 17:00 congress hall	(InterContinental Praha)
Cartaya,	Marinelda	FR 17:00 congress hall	(InterContinental Praha)
Carter,	Hannah	FR 10:45 heyrovsky	(NYU-Prague)
Casoinic,	Danut	FR 17:00 congress hall	(InterContinental Praha)
Casten,	Jill	TH 13:30 loreta (InterContinental Praha)
Casten,	Jill	FR 10:45 heyrovsky (NYU-Prague)
Centner,	Ryan	FR 15:00 heyrovsky (NYU-Prague)
Chang,	Heewon	FR 10:45 Klementinum (InterContinental Praha)
Chinsky,	David	TH 13:30 congress hall a (InterContinental Praha)
Cho,	Kisuk	Sa 13:30 hubert (InterContinental Praha)
Clawson,	James	Sa 10:45 velazquez I	(Hotel President)
Coers,	Natalie	FR 10:45 heyrovsky	(NYU-Prague)
Cole,	Rose	FR 17:00 congress hall (InterContinental Praha)
Colvin,	Robert	TH 17:00 helena III (InterContinental Praha)
Conrad,	Lindsay	FR 17:00 congress hall (InterContinental Praha)
Couto,	Richard	TH 17:00 Klementinum (InterContinental Praha)
Couto,	Richard	FR 10:45 velazquez I (Hotel President)
Crosby,	Barbara	FR 13:30 picasso	(Hotel President)
Crosby,	Barbara	Sa 9:00 congress hall (InterContinental Praha)
Crumpton,	Alicia	fr 15:00 diana (InterContinental Praha)
Dassin,	Joan	FR 15:00 petr/hubert (InterContinental Praha)
deJong,	Annemarie	FR 13:30 diana (InterContinental Praha)
DeFrank-Cole,	Lisa	FR 17:00 congress hall	(InterContinental Praha)
Dinan,	Ann	Sa 9:00 congress hall (InterContinental Praha)
Dixon,	Diane	TH 17:00 loreta (InterContinental Praha)
Dixon,	Diane	FR 15:00 loreta (InterContinental Praha)
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Doerffer,	Tina	TH 17:00 helena I/II (InterContinental Praha)
Doevendans,	Arjan	FR 17:00 congress hall	(InterContinental Praha)
Dowd,	Kelly	FR 17:00 congress hall	(InterContinental Praha)
Drury,	Sharon	FR 10:45 toyen (NYU-Prague)
Dugan,	John	FR 10:45 picasso	(Hotel President)
Dunn,	Allison	Sa 10:45 velazquez II	(Hotel President)
Dunn,	Allison	FR 17:00 congress hall	(InterContinental Praha)
Dyk,	Patricia	Sa 9:00 congress hall	(InterContinental Praha)
Eicholtz,	Kristin	Sa 10:45 velazquez II (Hotel President)
Èižková,	Monika	FR 13:30 loreta (InterContinental Praha)
El	Hadidy,	Waad	TH 13:30 velazquez I (Hotel President)
Elkhazindar,	Gamal	FR 17:00 congress hall	(InterContinental Praha)
Elliott,	Elaine	TH 15:00 petr/hubert (InterContinental Praha)
Escoffery-Torres,	Renee	N.	TH 15:00 velazquez II	(Hotel President)
Essed,	Philomena	FR 10:45 petr/hubert	(InterContinental Praha)
Essed,	Philomena	FR 17:00 congress hall	(InterContinental Praha)
Estes,	Sarah	Beth	FR 17:00 congress hall	(InterContinental Praha)
Evans,	William	FR 17:00 congress hall	(InterContinental Praha)
Facer,	David	FR 17:00 congress hall	(InterContinental Praha)
Ferch,	Shann	Sa 9:00 congress hall	(InterContinental Praha)
Ferketish,	Jean	TH 13:30 loreta (InterContinental Praha)
Fikse,	Camilla	TH 17:00 picasso	(Hotel President)
Fitzgerald,	Barbara	Sa 10:45 belvedere	(InterContinental Praha)
Florent-Treacy,	Elizabeth	TH 17:00 velazquez I (Hotel President)
Foster,	Craig	Sa 9:00 congress hall	(InterContinental Praha)
Fric,	Pavol	TH 13:30 helena III (InterContinental Praha)
Friedman,	Rachel	Sa 9:00 congress hall (InterContinental Praha)
Fu,	P.	Caroline	FR13:30 Klementinum(InterContinental Praha)
Furst,	Stacie	Sa 10:45 picasso	(Hotel President)
Furst,	Stacie	Sa 10:45 velazquez II (Hotel President)
Gardiner,	John	TH 15:00 velazquez I (Hotel President)
Gardiner,	John	Jacob	Zucker	FR 15:00 loreta (InterContinental Praha)
Gauthier,	Pierre	TH 15:00 loreta (InterContinental Praha)
Geiger,	Karen	FR 17:00 congress hall	(InterContinental Praha)
Getz,	Cheryl	Sa 9:00 congress hall (InterContinental Praha)
Goddard-Truitt,	Victoria	TH 15:00 helena III	(InterContinental Praha)
Goertzen,	Brent	FR 10:45 velazquez II	(Hotel President)
Goethals,	Al	TH 15:00 picasso	(Hotel President)
Goethals,	Al	Sa 13:30 helena III (InterContinental Praha)
Gonzalez,	Sylvia	FR 16:30 congress hall	(InterContinental Praha)
Gosling,	Jonathan	TH 15:00 loreta (InterContinental Praha)
Grant,	Doug	FR 17:00 congress hall	(InterContinental Praha)
Grashow,	Alexander	Sa 13:30 velazquez I	(Hotel President)
Graul,	Debra	FR 16:30 congress hall (InterContinental Praha)
Greenhalgh,	David	FR 15:00 helena III (InterContinental Praha)
Griffin,	Sarah	Sa 9:00 congress hall (InterContinental Praha)
Grooms,	Linda	D.	FR 17:00 congress hall	(InterContinental Praha)
Gustafson,	Jim	'Gus'	FR 16:30 congress hall (InterContinental Praha)
Guthrie,	Kathy	FR 13:30 helena I/II	(InterContinental Praha)
Guthrie,	Kathy	Sa 10:45 velazquez II	(Hotel President)
Haber,	Paige	TH 15:00 congress hall a (InterContinental Praha)
Haber,	Paige	Sa 9:00 congress hall	(InterContinental Praha)
Hackman,	Michael	FR 10:45 trida Masaryk	(NYU-Prague)
Hackman,	Michael	FR 15:00 velazquez II (Hotel President)
Halczewska-Figuet,	Agata	TH 17:00 velazquez I (Hotel President)
Halik,	Tomas	FR 13:30 velazquez I (Hotel President)

Hardos,	Pavol	Sa 10:45 hubert	(InterContinental Praha)
Harman,	Wendy	FR 17:00 congress hall (InterContinental Praha)
Harter,	Nathan	TH 15:00 helena I/II (InterContinental Praha)
Harter,	Nathan	FR 15:00 diana (InterContinental Praha)
Hasel,	Markus	TH 13:30 velazquez II	(Hotel President)
Heifetz,	Ron	FR 15:00 velazquez I (Hotel President)
Heifetz,	Ron	Sa 10:45 velazquez I (Hotel President)
Heifitz,	Ron	Sa 13:30 velazquez I	(Hotel President)
Heller,	Charles	FR 15:00 belvedere (InterContinental Praha)
Henck,	Anita	FR 17:00 congress hall	(InterContinental Praha)
Henck,	Anita	Sa 9:00 congress hall	(InterContinental Praha)
Hernandez,	Kathy-Ann	FR 10:45 Klementinum (InterContinental Praha)
Hethorn,	Janet	FR 17:00 congress hall (InterContinental Praha)
Hickman,	Gill	FR 15:00 heyrovsky (NYU-Prague)
Hicks,	Douglas	TH 15:00 picasso (Hotel President)
Hicks,	Douglas	FR 13:30 velazquez I	(Hotel President)
Hightower,	Lisa	FR 10:45 heyrovsky (NYU-Prague)
Hofmann-Pinilla,	Amparo	TH 13:30 velazquez I (Hotel President)
Hofmann-Pinilla,	Amparo	Sa 10:45 helena III	(InterContinental Praha)
Hong,	Jisook	Sa 13:30 hubert (InterContinental Praha)
Hopman,	Nikol	FR 10:45 loreta (InterContinental Praha)
Hormann,	Shana	FR 17:00 congress hall (InterContinental Praha)
Howard,	Nick	TH 15:00 helena III (InterContinental Praha)
Hoyt,	Crystal	FR 15:00 heyrovsky (NYU-Prague)
Hufnagel,	Jill	Sa 10:45 velazquez I	(Hotel President)
Humphreys,	Melanie	FR 10:45 picasso	(Hotel President)
Hunter	Deuling,	Jean	Robert	FR 15:00 diana (InterContinental Praha)
Hur,	YoungHee	(Sylvia)	FR 15:00 helena III (InterContinental Praha)
Hyson,	Chad	FR 17:00 congress hall (InterContinental Praha)
Jarvis,	Carol	Sa 13:30 velazquez II (Hotel President)
Javidan,	Mansour	TH 13:30 helena I/II (InterContinental Praha)
Jelinek,	Henry	Sa 10:45 belvedere (InterContinental Praha)
Jha,	Namrata	Sa 10:45 petr (InterContinental Praha)
Johnson,	Boyd	TH 13:30 helena III (InterContinental Praha)
Johnson,	Craig	FR 15:00 velazquez II (Hotel President)
Jones,	Michael	TH 13:30 Klementinum (InterContinental Praha)
Jones,	Michael	FR 15:00 Klementinum (InterContinental Praha)
Jones,	Michael	Sa 10:45 Klementinum (InterContinental Praha)
Jue,	Arthur	FR 13:30 helena III	(InterContinental Praha)
Kabelacova,	Pavla	Sa 9:00 congress hall (InterContinental Praha)
Kabelacova,	Petra	Sa 9:00 congress hall (InterContinental Praha)
Kaipa,	Prasad	TH 13:30 helena I/II	(InterContinental Praha)
Kaipa,	Prasad	FR 13:30 helena III (InterContinental Praha)
Kaipa,	Prasad	Sa 13:30 picasso (Hotel President)
Kariya,	Paul	FR	17:00 congress hall (InterContinental Praha)
Kasperbauer,	Holly	FR 10:45 heyrovsky (NYU-Prague)
Kaufman,	Eric	FR 10:45 heyrovsky	(NYU-Prague)
Kaufman,	Eric	Sa 10:45 picasso (Hotel President)
Kemp,	Cary	FR 15:00 picasso	(Hotel President)
Kennett,	Keith	FR	17:00 congress hall (InterContinental Praha)
Kiedrowski,	Jay	Sa	9:00 congress hall	(InterContinental Praha)
Kiloh,	Kim	FR 17:00 congress hall	(InterContinental Praha)
Klenke,	Karin	TH 15:00 velazquez II (Hotel President)
Klenke,	Karin	Sa 9:00 congress hall (InterContinental Praha)
Klonsky,	Linda	FR 10:45 velazquez I	(Hotel President)
Koehler,	Ekkehard	Sa 10:45 hubert	(InterContinental Praha)
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Korotov,	Konstantin	Sa 10:45 velazquez I	(Hotel President)
Koster,	Rick	FR 13:30 diana	(InterContinental Praha)
Krajca,	Stepan	Sa 9:00 congress hall	(InterContinental Praha)
Kuenkel,	Petra	Sa 9:00 congress hall	(InterContinental Praha)
Lafreniere,	Shawna	Sa 9:00 congress hall	(InterContinental Praha)
LaLonde,	Kristine	FR 10:45 velazquez II (Hotel President)
Latal,	Tomas	FR 16:30 congress hall (InterContinental Praha)
Ledbetter,	Bernice	FR 10:45 velazquez I	(Hotel President)
Lemaster,	Gary	FR 17:00 congress hall	(InterContinental Praha)
Levac,	Leah	TH 15:00 helena III	(InterContinental Praha)
Levy,	David	Sa 10:45 hubert	(InterContinental Praha)
Lindsay,	Douglas	FR 10:45 velazquez II (Hotel President)
Lindsay,	Douglas	FR 17:00 congress hall (InterContinental Praha)
Lindsay,	Douglas	Sa 9:00 congress hall (InterContinental Praha)
Lipman-Blumen,	Jean	TH 17:00 Klementinum (InterContinental Praha)
Littlefield,	Jennifer	TH 15:00 helena III	(InterContinental Praha)
Loboda,	Zoltán	FR 13:30 petr/hubert	(InterContinental Praha)
Loggins,	John	Sa 9:00 congress hall (InterContinental Praha)
Lokkesmoe,	Karen	J.	FR 10:45 helena III (InterContinental Praha)
Longbotham,	Gail	FR 17:00 congress hall	(InterContinental Praha)
Longman,	Karen	Sa 9:00 congress hall	(InterContinental Praha)
Lopez,	Magdalena	Sa 10:45 petr (InterContinental Praha)
Lowe	Jr.,	Jack	FR 13:30 trida Masaryk (NYU-Prague)
Loyd,	Jr.,	Rupert	FR 10:45 velazquez I (Hotel President)
MacInnes,	Janice	Sa 13:30 velazquez II	(Hotel President)
Madhok,	Bindu	Sa 9:00 congress hall (InterContinental Praha)
Madsen,	Susan	FR 15:00 toyen	(NYU-Prague)
Madsen,	Susan	Sa 10:45 picasso	(Hotel President)
Malakyan,	Petros	FR 17:00 congress hall	(InterContinental Praha)
Mankey,	Richanne	C.	Sa 9:00 congress hall	(InterContinental Praha)
Manning,	Tracey	Sa 9:00 congress hall	(InterContinental Praha)
Mansukhani,	Vivek	FR 15:00 petr/hubert	(InterContinental Praha)
Marinho,	Robson	FR 16:30 congress hall	(InterContinental Praha)
Martin,	Cecelia	TH 15:00 velazquez II (Hotel President)
Martin,	Devon	FR 17:00 congress hall	(InterContinental Praha)
Martynau,	Alexander	TH 13:30 helena III	(InterContinental Praha)
MarviTapal,	Kamyla	Sa 10:45 petr (InterContinental Praha)
Mattingly,	Megan	Sa 9:00 congress hall (InterContinental Praha)
Mays,	Angie	TH 13:30 diana	(InterContinental Praha)
McGinty,	Emily	Sa 9:00 congress hall (InterContinental Praha)
McManus,	Robert	Sa 9:00 congress hall (InterContinental Praha)
McVay,	Lori	Ann	Sa 9:00 congress hall	(InterContinental Praha)
Mehmood,	Qudsia	Sa 9:00 congress hall (InterContinental Praha)
Mengel,	Thomas	TH 15:00 helena III (InterContinental Praha)
Mengel,	Thomas	FR 15:00 trida Masaryk (NYU-Prague)
Meriwether,	Thomas	FR 17:00 congress hall (InterContinental Praha)
MGonagill,	Grady	TH 17:00 helena I/II (InterContinental Praha)
Middlebrooks,	Anthony	TH 15:00 congress hall a	(InterContinental Praha)
Middlebrooks,	Anthony	TH 17:00 helena III (InterContinental Praha)
Middlebrooks,	Anthony	FR 10:45 velazquez II (Hotel President)
Middlebrooks,	Anthony	FR 17:00 congress hall	(InterContinental Praha)
Miller,	Cara	Sa 9:00 congress hall (InterContinental Praha)
Mir,	Ali	Mohammad	TH 15:00 helena I/II (InterContinental Praha)
Miranda,	Regina	TH 15:00 Klementinum(InterContinental Praha)
Moorman,	Hunter	FR 13:30 petr/hubert	(InterContinental Praha)
Moreland,	Jeremy	FR 17:00 congress hall (InterContinental Praha)

Moreva,	Liubava	TH 17:00 petr/hubert (InterContinental Praha)
Mossberg,	Barbara	Sa 9:00 congress hall (InterContinental Praha)
Mrozkova,	Ivana	FR 10:45 trida Masaryk (NYU-Prague)
Mrozkova,	Ivana	Sa 9:00 congress hall	(InterContinental Praha)
Mulugeta,	Haddis	Sa 10:45 petr (InterContinental Praha)
Munley,	Almarie	FR 13:30 heyrovsky (NYU-Prague)
Myers,	Susan	FR 15:00 belvedere (InterContinental Praha)
Najarian,	Araz	FR 13:30 congress hall b (InterContinental Praha)
Ncube,	Lisa	TH 15:00 helena I/II	(InterContinental Praha)
Ncube,	Lisa	FR 15:00 trida Masaryk (NYU-Prague)
Nelson,	Priscilla	TH 15:00 belvedere	(InterContinental Praha)
Nepo,	Mark	TH 13:30 Klementinum(InterContinental Praha)
Nepo,	Mark	FR 15:00 Klementinum (InterContinental Praha)
Nepo,	Mark	Sa 10:45 Klementinum	(InterContinental Praha)
Nevado,	Pedro	FR 10:45 helena III	(InterContinental Praha)
Ngunjiri,	Faith	TH 15:00 diana	(InterContinental Praha)
Ngunjiri,	Faith	FR 10:45 Klementinum (InterContinental Praha)
Ngunjiri,	Faith	Sa 13:30 diana (InterContinental Praha)
Nicholson,	Margie	Sa 13:30 picasso	(Hotel President)
O’Brien,	Anne	FR 13:30 velazquez II (Hotel President)
O'Neill,	K.	Kathleen	FR 17:00 congress hall	(InterContinental Praha)
Oliveira,	Silas	FR 16:30 congress hall (InterContinental Praha)
Oracheva,	Oksana	FR 15:00 petr/hubert (InterContinental Praha)
Osteen,	Laura	FR 13:30 helena I/II	(InterContinental Praha)
Osteen,	Laura	FR 15:00 trida Masaryk	(NYU-Prague)
Özgen,	Sibel	Sa 10:45 velazquez II (Hotel President)
Park,	HyeYun	Sa 13:30 hubert (InterContinental Praha)
Parolini,	Jeanine	FR 17:00 congress hall (InterContinental Praha)
Patterson,	Kathleen	TH 17:00 velazquez II (Hotel President)
Patterson,	Kathleen	FR 15:00 trida Masaryk	(NYU-Prague)
Patterson,	Kathleen	Sa 9:00 congress hall	(InterContinental Praha)
Patty,	Allen	FR 13:30 helena I/II (InterContinental Praha)
Pearson,	Carol	FR 10:45 loreta (InterContinental Praha)
Peart,	Sandra	Sa 10:45 hubert (InterContinental Praha)
Pelletier,	Kathie	Sa 13:30 helena III (InterContinental Praha)
Perruci,	Gama	Sa 10:45 belvedere (InterContinental Praha)
Peterson,	Robert	Sa 10:45 belvedere (InterContinental Praha)
Petriashvili,	Galina	Sa 9:00 congress hall (InterContinental Praha)
Pettigrew,	Alexis	Sa 9:00 congress hall (InterContinental Praha)
Phelps,	Kirstin	FR 13:30 helena I/II (InterContinental Praha)
Phelps,	Kirstin	Sa 10:45 velazquez II	(Hotel President)
Pickens,	Sue	FR 13:30 trida Masaryk	(NYU-Prague)
Porter,	Jessica	FR 17:00 congress hall	(InterContinental Praha)
Povlosky,	Stephanie	FR 15:00 helena III (InterContinental Praha)
Pribush,	Bonnie	FR 17:00 congress hall	(InterContinental Praha)
Price,	Terry	TH 13:30 velazquez II	(Hotel President)
Price,	Terry	Sa 10:45 diana (InterContinental Praha)
Priest,	Kerry	Sa 9:00 congress hall	(InterContinental Praha)
Prince,	Howard	FR 10:45 loreta (InterContinental Praha)
Pruyne,	Ellen	TH 15:00 petr/hubert (InterContinental Praha)
Pugh,	Monica	FR 10:45 picasso (Hotel President)
Pye,	Annie	FR 15:00 loreta (InterContinental Praha)
Quimby,	Robert	FR 17:00 congress hall (InterContinental Praha)
Ramsey,	Marleen	Sa 9:00 congress hall	(InterContinental Praha)
Reams,	Jonathan	TH 15:00 helena I/II	(InterContinental Praha)
Reams,	Jonathan	TH 17:00 picasso	(Hotel President)
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Reber,	Gerhard	FR 10:45 helena III (InterContinental Praha)
Ree,	Malcolm	FR 16:30 congress hall (InterContinental Praha)
Reed,	George	FR 15:00 belvedere	(InterContinental Praha)
Reid-Martinez,	Kathaleen	FR 17:00 congress hall (InterContinental Praha)
Remple,	Stan	TH 13:30 diana (InterContinental Praha)
Renhe,	Cao Sa 9:00 congress hall (InterContinental Praha)
Reyatt,	Kuldip	TH 15:00 velazquez I (Hotel President)
Reyatt,	Kuldip	FR 15:00 loreta (InterContinental Praha)
Rich,	Dennis	FR 13:30 belvedere	(InterContinental Praha)
Ricketts,	Kristina	FR 16:30 congress hall	(InterContinental Praha)
Ritch,	Stephen	FR 15:00 trida Masaryk	(NYU-Prague)
Robel,	Jackylin	TH 13:30 belvedere (InterContinental Praha)
Roberts,	Dennis	FR 15:00 velazquez I (Hotel President)
Robinson,	John	FR 10:45 belvedere (InterContinental Praha)
Rodgers,	Emily	FR 17:00 congress hall	(InterContinental Praha)
Rodilla,	Juan	Manuel	Sa 10:45 helena III	(InterContinental Praha)
Roh,	Hyungshin	Sa 13:30 hubert (InterContinental Praha)
Roháè,	Dalibor	Sa 10:45 hubert (InterContinental Praha)
Roper,	Carolyn	TH 13:30 picasso (Hotel President)
Rosch,	David	FR 10:45 velazquez II (Hotel President)
Rosch,	David	FR 13:30 helena I/II (InterContinental Praha)
Rosemberg,	Fulvia	FR 15:00 petr/hubert	(InterContinental Praha)
Rosh,	Lisa	FR 16:30 congress hall	(InterContinental Praha)
Ryder,	John	TH 17:00 belvedere	(InterContinental Praha)
Salerno,	Carolyn	FR 13:30 helena III	(InterContinental Praha)
Sampedro,	Jesus	FR 13:30 heyrovsky	(NYU-Prague)
Sampedro,	Jesus	Sa 9:00 congress hall	(InterContinental Praha)
Sanga,	Kabini	Sa 9:00 congress hall	(InterContinental Praha)
Sanga,	Kabini	TH 13:30 belvedere (InterContinental Praha)
Santana,	Laura	FR 10:45 petr/hubert (InterContinental Praha)
Sarwar,	Imran	FR 16:30 congress hall	(InterContinental Praha)
Sawyer,	Carol	TH 17:00 picasso	(Hotel President)
Schellhammer,	Erich TH 17:00 petr/hubert	(InterContinental Praha)
Schliesser,	Eric	Sa 10:45 hubert (InterContinental Praha)
Schnurman-Crook,	Abrina	Sa 10:45 velazquez I (Hotel President)
Schumacher,	Lillian	Sa 13:30 diana (InterContinental Praha)
Sechrest,	Tom	Sa 10:45 diana (InterContinental Praha)
Seele,	Peter	TH 17:00 petr/hubert (InterContinental Praha)
Seiler,	Stefan	TH 15:00 diana (InterContinental Praha)
Sequeira,	David	FR 10:45 belvedere (InterContinental Praha)
Seth,	Pragnya	TH 15:00 belvedere (InterContinental Praha)
Shekova,	Ekaterina	FR 13:30 belvedere	(InterContinental Praha)
Shepard,	Jerri	FR 17:00 congress hall (InterContinental Praha)
Sherwin,	Elisabeth	FR 17:00 congress hall (InterContinental Praha)
Shin,	Hochang	Sa 13:30 hubert (InterContinental Praha)
Short,	Ellen	TH 15:00 picasso (Hotel President)
Showalter,	Shirley	FR 10:45 Klementinum (InterContinental Praha)
Sidle,	Clint	Sa	9:00 congress hall (InterContinental Praha)
Simmons,	Lindsey	FR	17:00 congress hall (InterContinental Praha)
Sipe,	Lori	FR	16:30 congress hall	(InterContinental Praha)
Sipe,	Lori	FR	17:00 congress hall (InterContinental Praha)
Soh,	Star	FR	17:00 congress hall	(InterContinental Praha)
Sorenson,	Georgia	TH	15:00 velazquez I	(Hotel President)
Spence,	Nadeen	Sa	10:45 diana	(InterContinental Praha)
Stenta,	Donald	FR 17:00 congress Hall (InterContinental Praha)
Stillman,	Linda	TH 17:00 belvedere (InterContinental Praha)

Stralser,	Steven	TH	13:30 congress hall	(InterContinental Praha)
Stuart,	Douglas	Sa	10:45 loreta (InterContinental Praha)
Tangenberg,	Katy	Sa	9:00 congress hall	(InterContinental Praha)
Tatman,	Marty	TH 13:30 loreta	(InterContinental Praha)
Thomas,	Ted	FR	15:00 belvedere (InterContinental Praha)
Thomas,	Ted	Sa	10:45 diana	(InterContinental Praha)
Thompson,	Sara	FR	13:30 helena I/II	(InterContinental Praha)
Timpany,	Kimberly	FR	17:00 congress hall	(InterContinental Praha)
Timpany,	Kimberly	Sa	10:45 velazquez II	(Hotel President)
Tomovic,	Cynthia	FR	16:30 congress hall	(InterContinental Praha)
Trader-Leigh,	Karyn	Sa	9:00 congress hall (InterContinental Praha)
Tunheim,	Katherine	FR	15:00 toyen	(NYU-Prague)
Tunheim,	Katherine	Sa	10:45 picasso	(Hotel President)
Turesky,	Elizabeth	Sa	9:00 congress hall	(InterContinental Praha)
Ubalijoro,	Éliane	TH 13:30 helena I/II	(InterContinental Praha)
Ubalijoro,	Éliane	Sa	13:30 petr (InterContinental Praha)
Valk,	John	TH	15:00 helena I/II (InterContinental Praha)
vanDijk,	Gerda	FR	13:30 petr/hubert	(InterContinental Praha)
vanDijk,	Gerda	FR	15:00 velazquez II	(Hotel President)
VanHorn,	Teresa	TH	15:00 petr/hubert	(InterContinental Praha)
Vopel,Stephan	TH	17:00 helena I/II	(InterContinental Praha)
Vurdelja,	Iva	Sa	10:45 loreta	(InterContinental Praha)
Wagner,	Sarah	TH	13:30 loreta (InterContinental Praha)
Waitz,	Sarah	Sa	9:00 congress hall	(InterContinental Praha)
Walker,	Carey	FR	15:00 belvedere (InterContinental Praha)
Walker,	Elizabeth	Lena	Sa	9:00 congress hall	(InterContinental Praha)
Walker,	Judith-Ann	Sa	10:45 petr	(InterContinental Praha)
Walker,	Keith	FR	13:30 toyen	(NYU-Prague)
Walker,	Keith	Sa	9:00 congress hall (InterContinental Praha)
Warden,	Gilda	FR	15:00 diana (InterContinental Praha)
Warner,	Mark	FR	17:00 congress hall	(InterContinental Praha)
Warzynski,	Chester	Sa	9:00 congress hall (InterContinental Praha)
Waters,	Bradley	FR	17:00 congress hall (InterContinental Praha)
Waters,	Rexford	FR	13:30 helena I/II (InterContinental Praha)
Waters,	Rexford	FR	17:00 congress hall	(InterContinental Praha)
Wee,	Elijah	TH	15:00 diana (InterContinental Praha)
Weiner	Friedman,	Hadassah	Sa	13:30 diana	(InterContinental Praha)
Weiwei,	Song	FR	10:45 toyen (NYU-Prague)
Werner,	Linnette	Sa	9:00 congress hall (InterContinental Praha)
Whitney,	Rich	FR 10:45 diana (InterContinental Praha)
Wilderom,	Celeste	FR	15:00 helena III	(InterContinental Praha)
Wilderom,	Celeste	FR	16:30 congress hall	(InterContinental Praha)
Willburn,	Philip	TH	17:00 diana (InterContinental Praha)
Williamson,	Thad	TH	15:00 picasso (Hotel President)
Wong,	Kam-ming	TH	17:00 petr/hubert (InterContinental Praha)
Wray,	Amanda	Sa	9:00 congress hall (InterContinental Praha)
Xiong,	Yizhi	FR	10:45 loreta (InterContinental Praha)
Yanko,	Lauren	FR	16:30 congress hall (InterContinental Praha)
Ying,	Zhou	Sa	9:00 congress hall	(InterContinental Praha)
Yongda,	Yu	FR	10:45 toyen	(NYU-Prague)
Yongda,	Yu	FR	16:30 congress hall	(InterContinental Praha)
Zacko-Smith,	Jeffrey	FR	17:00 congress hall	(InterContinental Praha)
Zavrski-Makaric,	Dina	Sa	10:45 loreta (InterContinental Praha)
Ziegert,	Jonathan	Sa 9:00 congress hall (InterContinental Praha)
Zivi,	Karen	FR	15:00 heyrovsky (NYU-Prague)
Zurbuchen,	Mary	FR	15:00 petr/hubert (InterContinental Praha)
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Hotel Maps

Prague Hotels by Proximity (not to scale)

Travel time between InterContinental Praha and NYU-Prague is approximately 
10 minutes. Volunteers are available to assist you to sessions at NYU – Prague 
prior to all concurrent sessions on Friday, November 13.

A  INTERCONTINENTAL PRAHA
B  HOTEL PRESIDENT
C  NYU-PRAGUE

B

A

C
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Ground Floor

InterContinental Praha

9th Floor
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Hotel President

1st Floor

-1 Floor
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The Fetzer Institute engages with 
people and projects around the world to help bring 

the power of love, forgiveness, and compassion 
to the center of everyday life.

Inspiring Leadership

His Holiness the Dalai Lama and Archbishop Emeritus Desmond Tutu 
are the 2009 recipients of the 

Fetzer Prize for Love and Forgiveness
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